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A New 
Collective 


Agreement 


Reached At A.G. Simpson 


By John Kovacs, President 


N LATE MARCH WE OPENED BARGAINING WITH 

A.G. Simpson Limited in Toronto. The 24 mem- 

ber Master Committee represented five local 

plants; Windsor, Cambridge, Scarborough, Oak- 

ville and Oshawa. The Bargaining Committee 
was lead by Bruce Davidson of the National Union. 
Negotiations concluded Sunday evening, April 30, 
past the 6:00 p.m. deadline. The new three year col- 
lective agreement was ratified by over 90 percent of 
the workers in every location but Windsor, where it 
was 65 percent. 

Windsor has a relatively young work force and 
they wanted higher wage increases. We were deter- 
mined to fix the pensions for all A.G. Simpson workers and 
you cannot get both. Three years ago, the Company gave a 
commitment to the Union that they would fix the pension 
agreement for its workers, comparable to the big three 
automakers. They did not know what our pension settle- 
ment was going to be with G.M. in 1993. As you know our 
pension at G.M. was for a six year pension deal with $2,500 
payable in the sixth year of the agreement. The A.G. Simpson 
pension was $236 a month with 30 years service prior to 
negotiations. The settlement gave the A.G. Simpson workers 
$1,800 a month immediately with 30 years service, and it 
goes to $2,400 by the end of the sixth year of the pension 
agreement. It also contains the same inflation protection as 
the GM employees. Indeed, this is a very good pension agree- 
ment. 


Other Highlights of the Agreement 
We faced some unique problems at the Oshawa Plant, and 
with this new collective agreement we resolved most of 


From left to right: Oakville President Lennox Cooper, Master 
Skill Trades Rep. Kevin Pendergast, and Local 222 President 
John Kovacs. 
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them. The Company no longer has the luxury of temporary 
part time (TPT) workers. Anybody who works for A.G. Simp- 
son has to be a seniority employee. 

We did agree with the Company to create a weekend 
work crew of 12 people, and the Company has to populate 
this group per request in seniority order. They are required 
to work two weekend days, 12 hours per day, and they 
receive 40 hours pay for same. There is no mandatory over- 
time, other than designated under the law, for A.G. Simpson 
workers. 

We did sign an agreement allowing students to work dur- 
ing the summer months provided that all laid off workers are 
notified at first. In the old contract, they had 44 paid holi- 
days, in the new one there will be 49 paid holidays. Produc- 
tion operators wage brackets go from $18.33 to $19.75 per 
hour, depending on the workers classifications. With the 
newly achieved GM COLA formula, wage increases are $0.30 
the first year, and $0.15 increase for each of the next two 
years, 


A Significant Item 
It was Bruce Davidson’s idea, so credit should 
go where it is due. We were able to have the 
Company agree to set up and establish a savings 
plan — Employee Group RRSP, which will be- 
come effective July 29, 1995. The Company 
agrees to fund $0.10 per compensated hour on 
behalf of each employee effective July 29, 1995, 
increasing to $0.20 on July 29, 1996, and $0.35 
effective July 29, 1997. Employees will contrib- 
ute an equal amount per compensated hour 
through payroll deduction. Employees may only 
Continued on page 3 
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By Don Whalen 


GM Plant Chairperson and First Vice-President 


N MY LAST ARTICLE I SAID I 
would share my ideas as to how 
we can put more meat in our griev- 
ance procedure. Through discus- 
sions with the National Union they 
have agreed to meet on the fourth Step 
Grievances three-four times per year. 
This compares to the once per year 
that we have been used to. This will 
prevent grievances from piling up and 
sitting for years. The other thing the 
National Union has done to clean up 
the grievances that have laid dormant 
for many years, and there are approxi- 
mately 4,500 of these grievances, is they 
have assigned through their office ca- 
pable people to work on resolving 
these. I hope this can clean up the mess 
we've been in and by meeting regu- 
larly at the 4th Step we can prevent 
grievances from stacking up again. 


Intra-Corporation Council 
This is the Council made up of all 
Shop Committees across GM/CAW 
Canada. We all met in London the week 
of May 3rd for the first time as the 
newly-elected Shop Committee. As do 


all new committees, we needed to elect 
an executive for this council. At this 
time I would like to congratulate the 
Chairperson of this Council Dave Vyse 
(Woodstock) in his re-election (by ac- 
clamation). Dave will be the chief ne- 
gotiator for the Union in negotiations 
in 1996. In fact all the Council execu- 
tive was elected by acclamation except 
for myself and my opponent Tom Hoar. 

When Tom was Plant Chairperson he 
was elected to this Council as First Vice 
Chairperson, and when the Chairperson’s 
position became open he moved into the 
position as Chairperson, which as you 
may remember made him the chief ne- 
gotiator in 1990 negotiations. I felt since 
he was so well known on Council it 
would be an interesting election between 
him and myself. I would like to thank all 
members of Council for electing me to 
Council executive, the vote was 26 to 
six, thanks to five out of the 11 votes 
from our Shop Committee. 


Health and Safety 
Representative Truck Plant 
By the time you're reading this ar- 


Taking Steps To Prevent 
Grievance Pile-Up 


Plant 
Chairperson’s 
EPORT 


ticle we should have 
a third Shift Health & 
Safety representative 
for the Truck Plant. 
For those who show- 
ed interest by sending in a resume I 
thank you. This will be a temporary 
position to start, but hopefully we will 
be able to declare it permanent and 
put it up for election at that point. 


In Closing 

I would like to publicly thank the 
Shop Committee at this point for mak- 
ing the effort to co-operate with my 
office. I committed to do the same 
and unite this Union and so far it’s 
working. We have a lot of challenges 
ahead of us and united they’ll be that 
much less of a challenge. Since this is 
the last issue of The Oshaworker 
before September, I would like to take 
this opportunity to wish all members 
and their families a safe and well-de- 
served summer holiday. See you at 
the picnic! * 
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withdraw monies from their account when their em- 
ployment is terminated or they voluntarily terminate their 
employment. Anyone laid off one week or more may 
withdraw up to $125 a week if they so desire. 

Furthermore, the Company agreed to pay all of its 
employees a $1,000 signing bonus and deposit same into 
this savings account, This amount can be withdrawn in 
part or in whole during the life of the agreement. The 
purpose is tax savings. However, if it is taken out in 
whole, it becomes taxable at 52 percent with additional 
income. Alternatively, if it is taken out in smaller amounts, 
one can avoid heavy taxation. You may recall how we 
are losing half of our 500 dollar vacation bonus through 
taxation each year. 

I just wanted to show you why this contract was 
ratified by over 90 percent of the workers. 


Last Issue Until September 

This wili be the last issue of the Oshaworker until 
September. As you know there are no membership meet- 
ings and unit meetings in July and August. I will be 
around through the holidays as I only booked one week 
vacation in August. Negotiations will be starting with 
Columbus McKinnon in the near future, so I cannot go 
too far. 

I would like to take this opportunity to wish all of you 
within Local 222 a happy, safe vacation this summer. 
Please keep safety in mind, whenever you drive, work or 
play. We will see you all back in September. 


Closing Message 
There can be no happiness if the things we believe in 
are different from the things we do. # 
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First Time Ever 


Picnic Tickets 
Available In Plant 


By Dave Broadbent, Secretary-Treasurer 


AM PLEASED TO ANNOUNCE 

that following my last article 

where I indicated I was investigat- 

ing a better way of selling the tick- 

ets for our picnic, General Motors 
has agreed to allow us to sell the tick- 
ets in the Plants during the week of 
June 19th. 


This was achieved through a meet- 
ing between myself, Plant Chairperson 
Don Whalen and Claude Denoncourt, 
Director of Regional Personnel. These 
two individuals went out of their way 
to accomplish this and I would like to 
thank them for their concern and help 
with the Local’s annual picnic. 


The Kast Durham Unit of the Canadian Cancer Society 
wish to extend sincere thanks to all General Motor’s workers 
who generously donated to our GM Blitz, held Friday after- 


noon April 28th, 1995. 


We are most pleased with the results this year as we 
collected $7,072.76, an increase of $2,654.66 over last year. 
It is the generousity of people like yourselves that enables the 
Canadian Cancer Society to provide a range of essential Pro- 
grams such as research, Patient Services including transpor- 
tation for Oshawa cancer patients to treatment centres; and 


Health Promotion, promoting 


healthy life-styles. 


Your continued support assists us in the fight against 


Cancer. 


Ron Wilson, 
President/Fundraising Chairman, 
Kast Durham Unit, 

Canadian Cancer Society. 


The Oshaworker is 
published by Local 222 of 
the National Automobile, 
Aerospace and Agricultural 
Implement Workers' Union of 
Canada eh ea a 
1425 Phi HY Murray Avenue, 
Oshawa, Ontario. Affiliated 
with the Canadian Labour 
Congress. 


To the readers: The views 
and opinions expressed by 
various writers are their own 
and not necessarily those of 
the Editor nor of the 
Administration of Local 222. 
Unsigned material will not be 
printed. The Oshaworker 
reserves the right to edit 
material submitted. 
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When you receive this issue, it should 
be just before the provincial election 
on June 8. Both the Liberals and the 
Conservatives are promising to do away 
with the labour legislation which was 
brought in by the present NDP govern- 
ment, leaving us with little choice as to 
who to support. 

With this legislation gone, companies 
will be able to bring in scabs during 
Strikes, contract out work during labour 
disputes and make it harder for work- 
ers to join unions. 

I know if it hadn’t been for this legisla- 
tion a lot of our smaller units would not 
have achieved the settlements they did. 
Working conditions in our plants have 
improved due to the health and safety 
legislation and WCB reforms. I know we 
felt betrayed by the Social Contract but 
look at the alternatives we will face. 

In closing, I hope you come out and 
enjoy our picnics: the Retirees Picnic 
is on June 13th at Lakeview Park or at 
the Civic Auditorium if it rains; and our 
Family Picnic June 24 at the Lakefront 
Park beside our Union Hall. The alter- 
nate date in case of rain is Sunday June 
25, 1995. Enjoy your holidays and see 
you in September. # 
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CAW Local 222 Financial Report 


Covering the Month of April, 1995 


Total RECCT tS osc. socceansicessieesnanenni ant naniieearmaeminananiinenee $810,992.48 
Tita, Ex POs acaviisavacetsssanparnicansveisorncisnaissdseiesaniaunageecepamsaceanenn 798,323.47 
SUIPIUS cevsscesceossnaserssssssncnsensccesccnensesssntsasnavssonsnsnnasonbtenssannonntens $ 12,669.01 


C.A.W Local 222 
Income Statement 4/1/95 to 4/30/95 


C.A.W Local 222 
Balance Sheet As At 4/30/95 


ASSETS REVENUE 
INCOME 
eae ASSETS 251.72 Membership Dies: .ccsicccessrspicncnserssareasertsooseassesnvartes 791,442.80 
en eee eee eee 561 .279.67. 9,251. Tai tiati Otis sso2scctccesanedeivesesscsseeemert bees Aavisbantin ee senend oes 540.00 
Balke «.ssssseeeesssseseresestscsssssssseeesenes er eee Oshawa Area Skilled Trades ......0.sssssessssssssseessseeeee 76.03 
Total Banik ccesciseccccsasceanssxcescerstaddesvsscesiaaavedeatsacaesvbare 761,279.67 S.UB Receipts 4 711.28 
ioc... 183 35 U.B. RECEIPES «.--sssesecssseseesseesesssecssnnicesnenesnennittsesies II. 
Deposit sans ae 474 Hall Maintenance ............cccccccccsssccceeeeeeeeesaseeneueenaaaaas 2,533.25 
Accounts Receivable 20.0... ccc ccseeeenterenereeeeeees 174. Lost Time and Wages RECOVETIES ..........cssseseeeeecee 1,152.00 
Due from Dental Centre .......eee ees cess sesseesneeenes 178,958.25 Staff Wage RECOVETIES .......cccsssssssssssssesssseeeceesesesee 2100.69 
Mortgage RECEIVADIE «ss. -eossseeesseerceessns tenses nercecien 243,378.08 Miscellaneous Collections ............c.cceecerseeeeereeereeeenee 183.00 
Dominion of Canada Bonds ..............ccccseeeeeeanee ones 12,000.00 Gshaniotker 1.606.25 
Short Term Investment o-.-sssssssssee reese 783,945.29 EG hh aces hens eetec ssc aetna 6,075.00 
TOTAL CURRENT ASSETS .........cessccesessees ees —2.209,171.10 Soft Drinks and Vending ........0...cccccscccseseseeeseceneees 35.00 
; Telephone Income .........cccccssssesessseceneeeereeeneeeenees 537.18 
Fixed Assets ——— 
Land and Buildings ....c..ccssessssssessesssesssseseesseseseeseessen 3,242,093.00 TOTAL REVENUE ................secsscsessseeesieeseesseensnesnen ___ 810,992.48 
BGI SIMIBHE 55 ceccsdccrsntacydenates dancesresmannniorcnmaennaeeianss 86,022.02 TOTAL REVENUE ...........cccccccsssscsssesssssesssesecesseeesees 810,992.48 
Total: Fixed ASSES ..........cccccccssssccccesssssstsrsressesererrees 3,328,115.02 EXPENSE 
TOTAL ASSO1S icp eedeanlen ean enn 5,537,286.12 OFFICE AND BUILDING 
——<——— Employee Salaries ...........ccccsscceceeetsneceeeesteeeeeeeneeaes 52,538.14 
UI EXPensSe isisccicscosscccssceseesssnpseernss’ 2,903.77 
LIABILITIES CPP EXpense .....sccesssssseeesessseeeeessee 2,208.77 
EHT EXPense ...cc.ccceecececcsesseore name 1,931.55 
raccaag tree a Sractaay  “OtDeE Bene ME emusic 19,992.62 
ae bl SAS TINEIES siacesaehceeencaceatg amenities 39804. os Employee Benefits and Insurance 0... 27,036.71 
D Pay aD serene ote ek ee aes Hall EXPense .....cicc.cccscesceesescravseregescnetpeseibsetderneese 1,242.05 
UI Payable — Lost Time ............. 1,294.28 TPSUPANCE is ccctsiescevssuessrsecrseeesBVsreiserveraisviassssacneass ones 1,383.00 
ne here eae L ost Ti ee en eee Miscellaneous purchases and jackets ..............005 5,470.68 
YAMS HORE AMEE ae teats 1054.3 Building Maintenance i...ccccsccccdocansacarsracocossemsuvsssios 9,966.07 
Income Tax Payable ................ 8,560.26 Realty Taxes 11.220.00 
Income Tax Payable - Lost Time .._7,620.90 Telephone so ee 1159870 
a ai Payable .....sceeesessesssssssseeeeeeeesssestes pce Office Supplies and General Expense oss. 10,789.23 
esl kad Aine aa ae kc ats Offers EXDGURS cinsedcnin Bia Renee 401.14 
Union: Dues Payable cccaccisessasssscsssehivesstiavenckonced caasns 1 pee Beateasional 3998.53 
BC eres coves teas acangas anes nena tage attadentaer 1,166.57 ee ee 
Charitable Deductions ................ceecsseeeeeeeeeteeeetennaee 2,628.33 Total Office and Building ................:: ee ___ 128,644.25 
Retired Members Furnd ...............cccsccsseeeereceeeeeererees 34,303.71 ORGANIZATIONAL 
TOTAL CURRENT LIABILITIES ....................000 641,665.42 Per Capita - Ont. Fed. of Labour....... 7,636.00 
Per Capita - Durham Labour Council . 1,521.20 
TOTAL LIABILITIES ...............0.cccccceseeeeeeeeeseeesseneaaes 641,665.42 Per Capita - CAW Assessment.......... 398,144.74 
Per Capita - CAW Council................. 7,961.53 
EQUITY Total Per: Capita cscc.c.sedoisesseleduarasascdessarssdoansbessseastted 415,263.47 
Lost Time: Wages and Benefits ....0..... cc cceescseeceeees 45,010.21 
ee nd 4,660,917.99 Lost Time Expenses M&E&H ............ 38,189.23 
lif BIBS exceed eens avait sateen 256 702.91 ose Pas Expenses “Hotels teiccnin 23,538.50 
TOTAL NET ASSETS ....ccccccccscsecececesscssssessecseseseeeeees 4,895,620.70 Lost Time Expenses fosccsinccoeicatcccenisieievisniasossesics 61,727.73 
Misc. Election COSts .........cccccccsesereeceeesereseeesseseeessuaes 100,015.84 
OVAL: EQUUREY es jissssssctssicxideccciccosiniconsmnsepvadsstesancen 4,.895,620.70 HAUCAIION pe ccssissccssenssesiveorssnnents itsvsesnecesenenneeeseennneenss 416.75 
Investors Grp Trust-Staff Pensions.............0..cc00 3,933.04 
LIABILITIES AND EQUITY .............:::00ccceeceeeeees 5,537,286.12 | Oshaworker - Printing .............+ 27,736.09 
ee Oshaworker - Postage ............::000 9,936.02 
Total Oshaworkerr .......ccccccccccsecccssesereessonereeeseesnenees 37,672.11 
PICO sissscicessvedecovesdedeacdesstoueesiade ey feaestecschitelsdestcnecivd 535.53 
PUBLCIY oi. scshc ies ssseretierantssstrsisnes lense tinnadal teks 806.40 
RECreatiOn .........cccccccccsessssccecessscecceessestaceceesseeaeeneeees 2,483.75 
REPUS :iisciscisscccccesseetnctecstesvsaceecccveteieieansteteancctasesesens 94.85 
Strike fis sskssacetiasSesvesadies reesceoeevsesdeteaiasdsaaejaassabenes -1,125.46 
Welfare and domatioms .............cccccccseceeeeeeesesesssene ees 2,845.00 
Total Organizational ....0....0....c cece eee 669,679.22 
TOTAL EXPENSE .......5<:cccccsscsigsccstsccecsactiersbeeeniee esse 798,323.47 
NET INCOME 5a cicscc cc ccssnciescesineesdnSenesrdatessvevsseyeenneee 12,669.01 
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Program Cuts = 


By Dean Lindsay 


Recording Secretary and Executive Board Member 


N JUNE 8TH, ONTARIANS WILL BE GOING TO 
the polls to elect our provincial government. 
By now we will have been bombarded by a me- 
dia blitz from all three political parties, and a 
number of special interest and lobby groups. 

The CAW National office has been sending out to all Lo- 
cals, various leaflets to raise awareness of the issues facing 
and affecting workers in Ontario. The following is one that 
addresses the issue of the deficit. I felt it is important consid- 
ering the deficit mania that is rampant in the press. 


Who Runs Ontario, Anyway? 

Workers in Ontario are being told 
“tighten your belts”. We are being 
told that essential services such as 
education, health care and social serv- 
ices must be cut! Government keeps 
telling us that we can get rid of the 
deficit if we take this road. 


What Are The Real 
Reasons We Have A 
Deficit? 

* Slow growth, free trade, high 
unemployment, privatization and high 
interest rates created a deficit! 

* With more people unemployed 
and fewer people paying taxes, more people in Ontario are 
using social services; 

* With high interest rates, the only people benefitting from 
this deficit hysteria are the banks, investors and bond-holders. 
Because of high interest rates Ontario now pays $8 billion per 
year in interest payments (compared to $4 billion in 1991); 

* Thanks to high interest rates, banks and other financial 
institutions are making all-time record profits: over $4 billion 
in 1994 alone, for just the five biggest banks. 


Don’t We Have To Deal With The Deficit? 
Yes, we do! The Canadian Auto Workers believes the defi- 
cit needs to be reduced, but how? And who should pay? 
Not public sector workers who are being asked to carry 
an unfair burden. Why not the banks? It’s the financial com- 
munity that is laughing all the way to the bank and it is 
workers who are paying with their jobs and reduced wages. 


“Don't be fooled by 
the Tories or the Liberals. 
They aim to balance 
the budget by slashing 
public programs — which 
will throw thousands more 
workers onto the streets, 
and make ihe economy 
even weaker.” 


Rich Bankers 
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Don’t be fooled by the Tories or the Liber- 
als. They aim to balance the budget by slash- 
ing public programs — which will throw thou- 
sands more workers onto the streets, and 
make the economy even weaker. 

What Ontario needs is control on the banks and financial 
institutions: lower interest rates, fair taxes on the corpora- 
tions and the wealthy and faster economic growth is the 
only hope to increase government revenues and reduce spend- 
ing on interest payments. 

No one would wish for the finan- 
cial problems that were inherited by 
the Ontario NDP government. They 
came to power in 1990 at the begin- 
ning of Ontario’s worst recession 
since the Dirty 30s. Many economic 
factors such as free trade and high 
interest rates — set by the Bank of 
Canada — and big cutbacks in fed- 
eral support for provincial services 
were in place, thanks to Brian 
Mulroney’s Tory agenda. 

Meanwhile since 1990 the banks, in- 
vestors and financial speculators were 
allowed to keep raking in billions in 
profits. The money taken from Union members by the social con- 
tract was simply paid right back to the banks and bond-holders. 


What Should We Demand? 

* Full Employment 

* We need a provincial government that will demand lower 
interest rates. 

* We need a provincial government that will look at taxing 
banks, financial investors and bond-holders in a fair and equi- 
table way. 

* We need a provincial government that will establish 
public investment funds, or even a public auto insurance 
fund. These types of funds would make our economy grow. 

* We need a provincial government that recognizes the defi- 
cit problems can’t be solved on the backs of working people. 

Exercise your right — vote. 

Until next issue. # 


Lorne Hurren: 579-5497/In-Plant 644-7488 
Doug Cameron: 725-1668/In-Plant: 644-3723 
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Alcohol and/or Drugs 


CAW-GM Substance Abuse Program 
FOR HELP, INFORMATION, ETC. CONFIDENTIAL CAW REPS 
North Plant Medical Centre: 644-5146 


South Plant Medical Centre: 644-6093 
Truck Plant Medical Centre: 644-7080 
All Can Be Reached at Union Hall: 723-1187 


a” a 


Karl Kinney: 705-324-5275 or 644-3724 
Matt Ryan: 433-7679/|n-Plant 644-5967 
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Put “Autoworkers” 
Back In The 


Centre Of The “CAW” 


By Tony Leah 


Skilled Trades Area Chairperson 


HE CAW-GM INTRA-CORPO- 
ration Council has unanimously 
endorsed a proposal to form 
an ongoing “Auto Assembly 
Council” in the CAW. I put for- 
ward this motion because it is obvious 
that workers in the auto plants need a 
stronger voice within the National Un- 
ion. 

Since the formation of the CAW, 
autoworkers have gone from being 75 
percent of the membership to only 25 
percent! More and more the priorities 
and resources of the Union seem to be 
devoted to mergers and new sectors 
(rail, fishing, mining, etc.) 

We need an organization that brings 
together the in-plant leadership from 
GM, Ford and Chrysler on a regular basis 
to ensure that our needs are addressed, 
and our voice is heard. We need to put 
the “Autoworkers” back in the centre 
of the “CAW”. 


Unity Works 

This is my first opportunity since 
the election to thank all of you for 
your participation in the skilled trades 
elections. There were many good can- 
didates and a very high voter turnout. 
Of course I very much appreciate the 
confidence you have shown in me by 
electing me as Skilled Trades Chair- 
person. One message came through 
loud and clear — the skilled trades 
expect their elected leaders to work 
together on behalf of the membership. 
The elected Districts, Barry O’Neill, 
Malcolm Slater, and I take this respon- 
sibility very seriously. We are deter- 
mined to be united in our dealings 
with GM management, and to have a 
good working relationship with all the 
committeepeople. The positive results 
are already apparent. 

For example, the Tuesday meetings 
for all skilled trades Union representa- 
tives have been very well attended. 
The meetings are informative and use- 
ful, and issues are discussed and de- 
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bated without the animosity of the 
past. 


Chairperson’s Tour 

I have started a Chairperson tour of 
the zones, along with the Commit- 
teeperson and District, to promote ac- 
countability with the membership. The 
first few tours have been very success- 
ful and this will continue on a regular 
basis. 


Grievances 

Barry and J have the difficult task of 
dealing with an immense backlog of 
grievances in District 10. There are lit- 
erally hundreds and hundreds of griev- 
ances from 1994, 1993, 1992 and even 
earlier. Some of these grievances are 
on the third step agenda, but many of 
them have been left in limbo between 
secnd and third step for months or 
years. 

Our first priority was to put in place 
all the procedures to make sure that 
there is no backlog in the future. This 
has now been done and we will ensure 
that all new grievances are processed 
in a timely fashion. Barry and I are now 
methodically working to clean up the 
backlog. However time-consuming that 
task may be, we are determined to do 
it right. 


Grievance Copies 

Upon assuming office I contacted GM 
Labour Relations to inform them that I 
wanted grievors to receive a copy of 
their grievance when they sign it. La- 
bour Relations agreed, and I have told 
your Zone Committeepeople that they 
are authorized to give you the green 
copy of the grievance form when you 
sign it. 


Busy Schedule 

The past month has been one of 
the busiest I have ever had as an 
elected representative. In addition to 
the normal tasks of transition, and the 
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major issues I have already touched 
on, I also dealt with many other 
tasks — departmental overtime agree- 
ments, transfer agreement problems, 
designers’ issues, apprentice senior- 
ity, autogate free flow times, outside 
contractors, impending lay-offs, de- 
marcation investigations, discipline, 
etc. 

I also attended several meetings out 
of town, including the Skilled Trades 
Master Bargaining Committee (April 
19), the full CAW-GM Master Bargain- 
ing Committee (April 26, 27) and the 
CAW-GM Intra-corporation Council 
(May 10-12). All of these meetings are a 
crucial responsibility because they are 
setting the stage for our next round of 
negotiations. 


Skilled Trades Master 
Bargaining Committee 

On May 10 five people were elected 
to the Skilled Trades Master Bargaining 
Committee: Malcolm Slater and I from 
Oshawa, Mark Desjardins (Windsor), 
Mike Michaud (St. Catharines) and Jean- 
Pierre Daubois (St. Thérése). These five 
people will negotiate with GM on all 
the skilled trades issues covered in our 
Master Agreement, including outside 
contracting. Having two members on 
this committee from Oshawa is very 
important. 


Pager 

If you would like to talk with me 
about any issue I can be contacted on 
my pager. From in-plant the number 
is *97-8334, from outside GM it is 1- 
800-361-6793 pager ID #8334. To use 
the pager system you must have touch 
tone service and use the key pad to 
enter your phone number when 
prompted. 

Since this is the last issue of The 
Oshaworker until September, I want 
to take the opportunity to wish you 
and your family a safe and enjoyable 
vacation. 
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Beware Of Revenue Canada! 


By Doug Sanders, SUB Representative 


ECENTLY WE HAVE RECEIVED 

a number of calls from mem- 

bers who operate part-time 

businesses in addition to 

working full time at General 
Motors. It seems that Revenue Canada 
is informing UIC of gross business in- 
come as claimed on tax returns. Letters 
have been received asking for copies 
of tax returns and business ledgers 
which detail sales. 

The only weeks UIC should be con- 
cerned with are the weeks you were 
laid off and only if you sold anything 
during that period. All income must be 
declared on UIC cards. You can still 
make 25 percent of your allowable UIC 
rate. To be completely protected, you 
should work for GM and let another 
family member take care of the busi- 
ness. 


Injured At Vacation Time 

I have written many columns about 
people forced on vacation when they 
are hurt or injured during the plant’s 
designated summer vacation, this year 
the first two weeks of July. In order to 
prevent any problems in the future here 
is what I recommend. 

Your vacation pay will be allocated at 
your weekly rate until exhausted. Do not 
sign an IDV Undividual Designated Vaca- 
tion) form, unless you want that time off 
as your vacation time. If you are on S&A 
during the designated vacation period and 
GM forces you on vacation at a later date 
that isn’t convenient, you do have other 
options. You may file a recurrence and 
go back on S&A, provided it is within 90 
days of your initial claim for S&A or you 
may have another accident (i.e. slip, trip, 
or fall) which would warrant a new claim. 


Document 12 
Applications 
Being Taken 


By Charlie Peel, Pension Representative 


HAVE BEEN GETTING A FEW CALLS ON THE 
Benefit Statement Book (the “Blue Book”) issued in 
March about our pension being funded at only 68 
percent. You will be happy to hear that since De- 


Basic 


cember 1994, General Motors has contributed 


Supplement 


SUB 
Representative. Ss 
EPORT 


You should also re- 
member that docu- 
mentation is required 
to go out on S&A. If 
you are asked to work 
during the vacation 
period time, ask for something in writ- 
ing, because the Company will renege 
on you and force you to take a vacation 
at the Company’s convenience. 

Many people worked last year in 90 
degree heat for one or two weeks and 
cold hearted General Motors forced 
them out at Christmas time. I hope this 
helps many of you. 

Until next time, have a safe healthy 
and happy holiday, The next report will 
be September. Remember, I’m only a 
phone call away! 


Pension 
Representative’s 
EPORT 


Example: October 1, 1995 Assembler “C” Code 
using 28 years service 


28x44.30 = $1,240.40 
28x18 = 504.00 
$1,744.40 


$811.6 million into the hourly pension plan. The company 
announced it is making more small excess payments, about 
$850 million in addition to the regular payments, and by 
November 1995 it is expected that the plan will be funded 
at about 100 percent on a going concern basis. 

Anyone not on the previous list of Document 12 ap- 
plicants can see me for an application to sign to get on 
the list. 

There are no immediate Doc. 12, $35,000 offers, sign- 
ing this list will be for anything that happens in the next 
year, this way your name will be there. Anyone who has 
attained the age of 60 can retire whenever they want, 
from 60 to 65. You do not have to have 30 years’ service 
to retire, but you are only credited for the years served. 
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You would add your Canada Pension, at 60 it is 
$499.23, at 61 it is $542.02 per month. Canada Pension 
increases your pension for each month past 60. You do 
not have to retire on your birthdate at 61 to get in- 
creases, anyone over age 60 on October 1, 1995 and still 
an active employee receives $1.40 per month for each 
year of service non-skilled; $2.00 per month for each 
year skilled trades. 

By the time you read this I am trying to have an 
answering machine installed on my phone 1277, or page 
me, in-plant by *97-1277, on touch tone phones 1-800- 
361-6793, ID 1277 and punch in your phone number. 
You can also leave a message at the CAW Hall, I will be 
there every Wednesday. # 
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Safety Glasses Suppliers 


By Ron Gay, Executive Board Member, Local 222 


ERE IS A LIST OF OPTICAL DISPENSERS FOR CABOT 
Safety prescription safety glasses. To the best of my 
knowledge, these dispensers do not charge a fit- 
ting fee for GM prescription safety glasses. This list 
is not all-inclusive as there may be other dispensers 
who also do not charge a fitting fee. 

I suggest that anyone getting GM safety glasses verify what 
the policy of the dispenser is before placing your order. GM 
is not responsible for any fees over and above the cost of the 
safety glasses. 

Ajax 

Al Croxford, 32 Hunt St. (905) 683-2021 

Dr. Ginter, 676 Monarch Ave. #10A (905) 686-1551 
Ajax Optical, 56 Harwood Ave. S. (905) 683-2888 
Barrie 

Sears Optical, R.R. #3 (Hwy. 26 & 27) (705) 726-4451 
Precision Optical, 121 Wellington St. W. (705) 726-4941 
Belleville 

AOCO Retail, 151 Pinnacle St. (613) 962-3688 

Sears Optical, Quinte Mall, 390 N. Front (613) 966-3661 
Inova Opticians, 150 Sydney St. 


GENERAL Morors RETIREES 
Our best wishes go out 
to the latest group of GM retirees. 
Good luck to each and every one of you. 
We wish you all the best in your future endeavours. 


We congratulate the following General Motors retirees. 


Name Dept. Years of Retirement 
No. Service Date 
David J. Allison 4B 10.9 June 1, 1995 
James L. Allison 82 14.5 April 1, 1995 
Germain L. Bedard 65 31.8 May 1, 1995 
Hans Bergsma 10 27.7. March 1, 1995 
Robert A. Berry 50 31.5 May 1, 1995 
David L. Glober 88 31.0 May 1, 1995 
David C. Irwin 49C 12.1 ‘February 1, 1995 
Ottorino Longo 44C 19.3 June 1, 1995 
Kenneth T. Lloyst 48 31.3 June 1, 1995 
William B. Norton 68B 31.4 March 1, 1995 
Arthur J. Reynolds 49C 30.7 ‘June 1, 1995 
Raymond J. Rundle 49T 35.0 June 1, 1995 
We congratulate the following AG Simpson retirees. 
Arthur Atkinson Steve Lucki Raymona Wagar 
Ted Bartosik Harry Gibbard Leo Kryhue 
George D’Allera Anghel Dumitru Harold Nugent 
George Grills Don Moss Gerry Noble 


We congratulate the following PPG retirees 


Health Care 


Bowmanville 

Dr. McPherson, 214 King St. E. (905) 623-3252 

Dr. Stevenson, 60 Liberty St. S. (905) 623-6110 

Cobourg 

Visionplex Optical, 

250 Division St. (905) 372-6535 

Hogan’s Eyeglass, 253 Division St. (905) 372-0872 

Lindsay 

Lindsay Optical, 401 Kent St. W. (705) 324-0561 

Yousey & Gough, 65 Angeline St. N. (9705) 324-4121 

Dr. Dowdall, 16 Cambridge St. N. (705) 324-2612 

Markham 

Eyes Right Optical, 5051 Hwy. 7 E. (905) 470-9755 

Newmarket 

Sears Optical, Upper Canada Mall (905) 898-2300 

All Med Optical, 17725 Yonge St. 

Orillia 

Hambly Optical, 64 Mississauga St. W. (705) 326-2020 

Precision Optical, 17 Mississauga St. W. (705) 325-5 171 

Oshawa 

Sears Optical, Oshawa Centre (905) 576-1711 

Eye Shoppe, 201 King St. W. (905) 571-3910 

Midtown Optical, 210 Bond St. W. (905) 579-5661 

Oshawa Optical, 210 Bond St. W. (905) 436-2020 

Admiral Optical, 375 Bond St. W. (905) 579-6411 

Hruska/Schill, 337 King St. W. (905) 723-2721 

Dr. Black, 136 Simcoe St. N. (905) 723-4191 

Revere Optical, Oshawa Centre (905) 571-1321 

Eyes Are Us, 200 John St. (905) 436-6817 

Dr. O'Neil & Kwun, 1050 Simcoe St. N. (905) 436-9344 

Sanger Opticians, 173 Simcoe St. N. (905) 579-7362 

Peterborough 

Sears Optical, 637 Lansdowne St. W. (705) 743-6611 

Dr. Robock, 690 Charlotte St. (705) 742-5081 

Towne Optical, 637 The Queensway #11 (705) 876-0076 

Picton 

Dr. J.M. Locke, 562 Bridge St. E. (613) 968-6560 

Picton Optical, 1360 Kingston Rd. #9 (905) 839-9244 

Port Hope 

Vision Plex Optical, 111 Peter St. (905) 885-8116 

Port Perry 

Port Perry Optical, 28 Water St. (905) 985-9388 

Rexdale 

Neil Moreau, 2641 Islington Ave. (905) 742-3983 
Continued on page 10 


[” THERE ARE SOME HANDY TOLL FREE NUMBERS 
| TO KEEP AROUND. | 


Name Years of Service Retirement Date Metropolitan Metropolitan | 
ee 8 a4 es (Dental, Vision, Hearing Aid)  (S/A Claims, Life Insurance) 
Ron Wodnisky 33.7 April 1, 1995 | 1-800-268-2893 1-800-267-9636 I 
We congratulate the following St. Mary’s Cement retirees | Green Shield Union Hall | 
Name Retirement Date 1-800-265-5615 1-800-465-5458 

Stu Crossen May 1, 1995 Bak) wit Seperate a eee esi Sl 
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Repairs Now Covered 


By Don Thompson 


Alternate Service Representative 


YEGLASS REPAIRS ARE NOW 
a covered benefit. Listed be- 
low are the repairs covered 
and the cost allowance for 
each repair. 


Repair Allowance 
front $25.35 
temple (arms) 12.68 each 
temple covers 
(plastic ends 

on metal arms) 5.00 each 
nosepads 4.00 each 
new hinge 20.00 
nylon cord replacement 
(for rimless glasses) 10.00 
soldering 16.00 
drilling out screw in 
broken hinge 6.00 
pins/screws no charge 
Land Ambulance 


Effective November 1st, 1993, land 
ambulance is fully covered in the patient's 
province of residence. Prior to Novem- 
ber 1st, 1993 our portion of the ambu- 
lance bill was $45. This is now fully cov- 
ered by Green Shield. You will receive a 
bill from the hospital for the ambulance 
services. Write in large letters on the bill, 
“Please pay ambulance bill to hospital” 
and mail it to Green Shield. 


Dental Problems 


Your dental calendar year begins on 
October Ist and ends on September 


30th. There is a $1,600 maximum yearly 
benefit per person, for anything other 
than orthodontics, and up to a maxi- 
mum of $2,000 for orthodontics up to 
the age of 21, paid for on a 50 percent 
basis, which means that you have to 
spend $4,000 to receive $2,000. 

One of our biggest problems occurs 
when someone goes to the dentist to get 
a check up or have their teeth cleaned 
before nine months. You are only allowed 
to get your teeth cleaned and a check up 
once every none months, unless clean- 
ing is done by a peridontist. 


President — John Kovacs 


2s Suppl. 


tinued from j 


Scarborough 


Sears Optical, Scarborough Town Centre (905) 420-8000 


Toronto 


McManus & Stronach, Eglinton Square (416) 751-2470 
I.W. Feldman, #101-3695 Keele St. (416) 630-5033 
Dr. Boermans, #4-1570 Kipling Ave. (416) 243-7183 
C. Santone, #205-1977 Finch Ave. W. (416) 745-8870 
Dr. Hareychuk, 1081 Bloor St. W. #100 (416) 537-2639 
Greg D’Orio, 1670 Dufferin St. #102 (416) 656-2020 
Dr. Coomb, 108-4th St. (416) 251-0381 

A. Feingold, 2861 Dundas St. W. (416) 762-6239 
Tryon Optical, 2861 Lawrence Ave. E. (416) 264-2221 
Vision 20/20, 137 Yonge St. (416) 366-2650 

Dr. Paul Chris, 1325 Finch Ave. W. (416) 635-1325 
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CAW Retirees Picnic 


Tuesday: June 13, 1995 at Lakeview Park 


Please Note: 
If rain or poor weather conditions prevail 
on Sunday, June 11th, the picnic will be moved to 
the Oshawa Civic Auditorium on June 13th, 1995. 


Registration: 10:00 am for Attendance Draws 


Lucky Draws — Candy Guess 
Fruit Basket — Weight Guess 
Bingo at 11:00 am 
Lunch — Fellowship 


Sponsored by Local 222, CAW 
Secretary-Treasurer — Dave Broadbent 


Alternate 

Service 
Representative’s 
EPORT 


Chiropractic 
Treatment 
Chiropractor treat- 
ments are paid by 
OHIP to the tune of 
$9.65 per visit. They 
may charge over and above this amount 
which you must pay. OHIP will only pay 
a maximum yearly amount of $220. The 
year goes from April 1st to March 31st. If 
you use up the $220 paid by OHIP be- 
fore April 1st, then you submit this bill to 
Green Shield. They will pay the $9.65 
per visit for the remainder of the year. 


Dr. Chung/Tse, 51 Baldwin St. (416) 979-7113 


Trenton 


Precision Optical, 27 King St. (613) 394-3508 


Unionvilie 
Uxbridge 
Whitby 


Woodbridge 
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Dr. Innamorato, 4591 Hwy. 7 E. (905) 477-4488 

Dr. McMullen, 307-2 Campbell Dr. (905) 852-3191 

Whitby Optical, 106 Mary St. E. (905) 666-3831 

D'Orio/Santone, 7777 Kipling Ave. #104 (905) 851-4444 
As this is the last issue until September, I would like 


to take this opportunity to wish everyone a safe and 
enjoyable holiday. See you at the picnic. # 
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Workers’ Compensation 
And Overtime 


By Garry Murphy 


Alternate Service Representative 


S IF IT ISN’T HARD ENOUGH 
to collect money from the 
Compensation Board, there is 
a new problem our Union is 
going to have deal with for 
our injured workers. 

As usual, this problem is also gener- 
ated by the Corporation. 

Many people think that if you are 
injured on the job, you can receive 
Workers’ Comp for the first Saturday 
overtime only. 

This is not quite true. 

The criteria for eligibility is that you 
may receive comp for overtime missed 
if the overtime is scheduled and agreed 


upon prior to any layoff due to a 
compensable injury. 

This overtime must also be mandatory. 
As you are aware the 1.1 and one hour 
weekday overtime is always scheduled 
and mandatory. What can happen is your 
supervisor might come around near last 
break and say it’s cancelled. Until that 
point, it is scheduled and mandatory so 
you would have the right to collect comp 
up to a maximum of approximately $620 
weekly for GM workers. 

GM has called the board regarding 
this policy and lied about the manda- 
tory overtime agreement. General Mo- 
tors say the supervisor comes around 


Alternate 

Service 
Representative’s 
EPORT 


near last break and 
tells the people, “You 
are working overtime 
tonight.” 

It’s a small play on 
words, however, it’s a lie and it affects 
your pocketbooks. 

I have been in contact with Car Plant 
Area Chairperson Ron Gibson and 
former Service Representative Dave 
Thompson. We have requested a meet- 
ing with the Unit Manager for Work- 
ers’ Compensation. 

This matter will be dealt with and 
the outcome will be favourable for our 
injured workers. ¥ 


Working Together 
To Represent You 


By Jeff Lott 
Alternate Insurance Representative 


IRST AND FOREMOST I WISH TO THANK YOU, THE 
membership, for the support you gave me during 
the past election as your new Alternate Insurance 
Rep. I congratulate the two full time insurance reps 
who were elected, Mike Leveque and Dave Thomp- 
son, and I hope they intend to start working with me as I 
intend to work with them. There are too many calls put in 
for an S&A rep to be absent a week at a time, and not being 
replaced. So please notify someone at the Union Hall if you’re 
going to be absent, the membership deserves it! 

I have already replaced Ron Gay, your past Insurance Rep 
for four days and I thank Ron and Don Thompson for all the 
help and training I have received from them. With the knowl- 
edge they both have, I am sure you will see them in future 
elections. I, myself, intend to carry on the tradition set forth 
by them, and to give you the best possible representation. 


Out of Province Coverage — Green Shield 
Approximately two years ago, Steve Bradie, Director of 
Claims, entered into talks with the Provincial Government 
Health Plan (OHIP) regarding out of province benefits. There 
was a discussion regarding Green Shield taking over the 
adjudication of the provincial government claims which 
would result in a quicker turn a round for our subscribers. 
To date there has been no further advancement regarding 
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Alternate 
Insurance 


this issue. A follow up call to OHIP has 
been placed recently. They have advised 
that the new Health Cards have placed so 
much demand on their time that this matter has been placed 
on hold for an indefinite period of time. 

What this means to those who incur out of province claims 
is that they will have to continue to submit the itemized, 
original statement to their provincial government health plan. 
After the provincial plan has paid their share, the balance 
can be submitted to Green Shield. 

To claim the eligible remaining portion, submit to Green Shield 
the patient name, address and patient number along with: 

* Detailed statements showing the services rendered and 
the fees charged for each service. 

* Copies of the allowance and payment made under the 
Provincial Government Health Plan. 

If you have any questions, or require further information, 
please do not hesitate to contact an S&A rep. 


Life Insurance 

Starting January 1st, 1995 the premiums for optional and 
dependent life insurance were waived until August 1995, 
which means that no premium will be taken out of your 
cheque until July 1995 Quly pays for August). 

Hope you have a safe and enjoyable summer. * 
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The Right To Work 


By Gord Vickers, 
Chairperson, Oshawa Transit Unit 


OU WILL FIND SOME PEOPLE SAY THAT THEY ARE 
for the so-called “Right To Work” law, but they also 
believe in unions. This is absurd. It’s like saying you 
are for motherhood but against children. Quote from 
Harry S Truman, 33rd US President. 

A private members’ bill has been tabled for study in the 
Alberta legislation, called “The Right To Work.” The Klein 
government and its close association with the National Citi- 
zens’ Coalition has sent a shock wave throughout the labour 
movement, given this Conservative government’s record. The 
National Citizens’ Coalition has plans, if Right To Work is 
successful in Alberta, to take its campaign nation wide across 
Canada. The National Citizens’ Coalition is a political front 
for big business to undermine workers and their union. 

The Conservative Klein ran an election on a common 
sense platform to balance the books and was crazy enough 
that nobody thought during the election to ask how. Follow- 
ing the election, only then did workers realize it was their 
jobs that were being thrown to the scrap heap, the very 
same Klein and his followers who snorted their agenda around 
Alberta, raging their bull against the NDP of Ontario, to lead 
workers away from their feed. The workers of Alberta mooed 
to Klein’s call into the stockyard and up the gang plank into 
the slaughter house and, when the carcasses were thrown 
into the garbage bin, sixteen Democrats were discovered 
along with thousands of workers left rotting. The tombstones 
of all these workers read the same, “Hung By The Hoof By 
The Conservative Klein Government, Dated 1991 To19? 

The workers of Alberta have mounted numerous fight back 
campaigns against Klein’s government. The Klein government 
meets each protest like a bunch of dictators running a banana 
republic and look upon their disbelievers with contempt. 


He Calls Them Babies 

When seniors march to the house of democracy over his 
government cutbacks, he calls them babies. 

When the teachers protest his cuts to education funding, 
he calls them greedy and demands pay cuts. When teachers 
agree to take a pay cut, he fires two thousand. 

When health care workers protest his mass firing, he tells 
them to get a real job. When the unemployed protest his 
welfare cuts, he tells them they’re taking the easy way out. 

When others complain they can’t find a job. he tells them 
to show some get up and go and buy a one-way bus ticket 
out of town. 

Ralph Klein and his ideology followers preach their gos- 
pel in their belief for privatization, even when the cost doesn’t 
justify such action. They just oil their rusty old agenda with a 
few drops to take out the squeak. 

Ralph Klein, in the eyes of the elite, is a man who walks 
on water, leading the corporate pigs to the trough. 

A delegate to the CAW Council offered to trade me Klein 
for Rae, Rae days and all. I turned the trade down. In Con- 
servative Alberta, for thousands of public sector employees, 
every day is a Klein day. No work. No pay. I couldn’t stom- 
ach Ontario workers becoming Gaines burgers. 
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The Right To Work is imported from the 
US, but don’t be fooled by the phrase, it’s 
really false advertising to mislead people. Right 
To Work should read, “The right of manage- 
ment to work its employees for less”. In the 
twenty-one states with Right To Work laws, 
wages, benefits, minimum wages, and Workers’ Compensation 
are all lower than free states. The facts speak for themselves. 
There isn’t one advantage for workers in Right To Work states, 
other than making a human being give up his dignity to carry a 
sign on his back which reads, “Will Work For Food”. 

Study after study has proven that Right To Work has noth- 
ing to do with economic development. It’s a vicious attack 
to break unions. 


What Does Right To Work Mean? 

It means workers can opt out of paying union dues, in 
effect, becoming freeloaders to make other dues-paying mem- 
bers pay their fair share. 

It would mean Right To Work would stop compulsory 
union membership. 

It would mean the end of job security. 

It would mean the end of free collective bargaining. 

It would mean, for our skilled trades, trouble from outside 
non-union contractors. 

It would mean organizing a new unit would be next to 
impossible. 

It would mean strikes would be broken before they started. 

It would mean the last line of defence for workers would 
break their union. 

The Conservative MLA. who proposed the Right To Work, 
Gary Friedal, has stated he isn’t out to break unions, he just 
wants employees and employers to have freedom of choice. 
He further stated, if there’s a job to be done and the em- 
ployer wants to hire a qualified person, he should be able to 
do it without unions. 

The word “choice” is more right wing false advertising 
imported from New Zealand. In New Zealand, the word 
“choice” for women is selling their bodies or starving. In 
America, the “choice” is working for food or starving. Either 
way, you're bought and sold at firebrand prices to capital. 

The Alberta Federation Of Labour has begun a fight back 
campaign to defeat the National Citizens’ Coalition and its 
Right To Work friends at the study stage. The Right To Work 
forces have crossed the Canadian border. A group of Canadi- 
ans with Yankee souls have sold out to American interests 
once again. The Alberta Federation has picked up the banner 
to begin labour’s fight. 

Walter Reuther, past President of the UAW, once said, 
“Wherever workers are struggling for basic justice and hu- 
man dignity, their struggle is our struggle, and we will join in 
that struggle no matter what sign is on their banner.” 

In Ontario, we better take a long, hard look into Alberta 
and consider it a warning to our future and pick up the 
banner now. 
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Know Your Candidates 


By Bob Whalen, Executive Board Member At Large 


T HAS BEEN A WHILE SINCE I ADDRESSED OUR UNIT 
through The Oshaworker. 
There are some important dates coming up. The 
Duplate S&S Picnic is Saturday, June 10, rain or shine. 
The CAW Retirees Picnic is Tuesday, June 13 at Lakeview 
Park, and something to remember if it is rainy and stormy, 
the picnic will be held at the Oshawa Civic Auditorium on 
Thornton Road. The Local 222 CAW Annual Family Picnic is 
June 24, rain date June 25, at the field beside the Union Hall 
on Phillip Murray Avenue. 

Something has to be done with the way they are doing 
away with jobs at Duplate through automation and lean and 
mean production; people are retiring and with them go their 
jobs. Something has to be done this contract — perhaps an 
incentive to get people to retire. For every job that disap- 
pears the company should pay a premium, let’s say $40,000. 
This premium could be offered to someone eligible to retire. 

This is happening more and more every contract at other 
CAW plants. Something has to be done in the form of job 
security to protect the junior people against lay-offs. 


Duplate 
EPORT 


One other thing I hear people talking about is Union elec- 
tions and the fact that they’re not voting because they don’t 
know the people or the positions. I suggest to you that you find 
out what you need to know — it is your Union. Service repre- 
sentatives are your reps at the Union Hall if you have a problem 
with UIC or WCB. It is your right to have this representation, a 
hard-fought-for right and you shouldn’t abuse it. The Guide sits 
on the Executive Board along with 13 other people. They oper- 
ate the Union and make important decisions on your behalf. 

I am your representative on the Executive Board. If you're 
not sure about a position that comes up for election please 
come and see me in warehousing, I have no problem taking 
the time to explain these things as someone once explained 
them to me. I consider it my job to pass it on. 

Please, next time vote and don’t use the excuse ‘I don’t 
know anybody’ or ‘I haven't the time’. Elections are impor- 
tant, these people run our Union. 

In future columns I will try to explain about other situa- 
tions that concern you and our Union. I apologize for not 
having done so in the recent past. Till next issue. 


Duplate Diary 


By Mike McCarthy 
Duplate Plant Chairperson 


REETINGS. THE PAST MONTH 
has again been quite busy in 
the office and plant with 
some overtime on the sidelite 
cold ends. This is a result of 
Honda of Japan accepting our samples 
and now we are making the shipments. 
They will require 1500 four-door car sets 
per week and the two-door car sets will 
start to be shipped at the end of May. 

I don’t know if you will get The 
Oshaworker on time but the Sports 
and Social Club’s annual picnic is sched- 
uled for Saturday, June 10, at the 
Knights of Columbus Park on Ritson 
Rd. North. Hopefully you will be able 
to attend as this is always a good time 
for the kids and many retirees attend. 
Hope to see you there. 

Speaking of the retirees there are many 
of them attending the meetings on the 
second Monday of the month. The ex- 
ecutive of the retirees’ club has arranged 
a plant tour for the June meeting. If you’ve 
been retired for a while there have been 
quite a few changes in the past few years 
and it will be really interesting. There 
will be no meetings in July and August, 
and they will resume in September. 
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At our last Unit meeting we had Dave 
Robertson, the Director of the Work Or- 
ganization and Training Section of our 
National Union, address us. It was a very 
interesting and informative meeting. I was 
disappointed in the attendance but it’s 
hard to compete against the hockey 
playoffs. He did a presentation on the 
questionnaires filled out last year by our 
members. They took our answers and 
compared them to 16 other auto-parts 
makers and benchmarked our answers 
against those of the other plants. This 
study was conducted to try to get a grasp 
on the issues affecting the people who 
work in plants going through restructur- 
ing, and moving from the old style of 
manufacturing to some newer types of 
manufacturing, such as Just In Time, syn- 
chronous manufacturing, lean production 
methods, reduction in indirect workers, 
kaizen and area teams. 

We in Duplate are experiencing these 
things right now, some more than oth- 
ers. Some interesting conclusions on the 
workforce at Duplate were the average 
age is 36, the average seniority is 11 years 
and the workforce is made up 36 per- 
cent by women. The workers’ skill level 


THE OSHAWORKER 


Duplate 


EPORT 


was relatively high and 
only 30 percent of the 
workers felt they 
could train someone 
to do their job in a few 
days. There were many good things re- 
ported but some bad things were that 
many of the workers reported working 
in pain at least a few days in the past 
month, This could be as a result of the 
increased work pace and more than likely 
a repetitive strain injury. Half the work- 
force also reported being tense at work. 

We in the plant were in the average 
numbers with the other plants in many 
categories such as work pace and changes 
in work pace. But the bad news was that 
we were very high in dissatisfaction with 
supervision and a high percentage felt it 
was very difficult to change the things 
you did not like about your job. 

I hope to put more of the results in 
future issues of The Oshaworker but if 
you want more information we have 
some copies in the Union office. It was a 
very interesting presentation and hope- 
fully I may be able to get David to come 
back to one of the unit meetings in the 

Continued on page 14 
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If It’s Good For Gus, 
It’s Bad For Us! 


By Steve Bobas, District #2 Committeeperson 


M PLANS TO OUTSOURCE THE UNSKILLED MAIN- 

tenance Supervisors’ jobs in Oshawa. We should 

all be concerned with this, as this is a continuation 

of their policy to outsource any non-core business. 

No doubt the Union is going to have its hands full 
when outsourced supervision starts looking at ways to cut 
the hourly workforce. 


Two Week Forced Vacation 

A letter was sent out on May 3, 1995 from Bert Rovers, 
our National Union rep, which indicated that under the Em- 
ployment Standards Act, the legislation does allow GM to 
schedule mandatory vacation at its discretion within the 10 
month period following July 1 of each year. Exemptions will 
be granted only in extreme hardship cases by requesting a 
joint letter signed by the Union and company, sent to the 
Employment Standards Branch. Such requests will only be 
granted on an individual basis. This law has been around 
since 1974 and has only been enforced recently by GM and 
only to their benefit (no consistency). Note: before anyone 
agrees to work during the vacation shutdown period, ensure 
you have worked out which two week period you will serve 
as holidays, otherwise, GM has the right to force you out at 
their discretion during the 10 month period from July 1. 

Doug Sanders, our elected SUB rep, is still in the process 
of going to the UIC Umpire for anyone who was forced out 
on vacation and filed the proper paperwork with him or 
Jerry Smith for the 1993 model changeover. 


Document 12 Retirement List 

Anyone who has placed their name on the last Doc. 12 list 
need not reapply this year as the list will be valid until year- 
end 1995. Anyone who is not on the list and wishes to have 


fall. While we are on this issue the meetings will not be 
held in July and August but will resume on the second 
Tuesday in September. We will be formulating our de- 
mands and will have an amendment meeting at the Sep- 
tember meeting. If you can think of some amendments, 


be sure to attend this meeting and bring your beef. 

Well, this will be the last issue until after the holi- 
days so may everyone have a really nice vacation with 
their families. 

Remember to get some of those amendments pre- 
pared over the summer and bring them up in the fall. It 
would be nice to see some of the retirees come out to 
the meeting as we will be negotiating a new pension 
agreement in this round of bargaining. Again, have a 
very enjoyable summer. 
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their name added should speak to the Pen- 
sion Rep, Charlie Peel. You can contact 
Charlie at *97-1277. 


Buzz Hargrove Tours BIW 

On Wednesday, May 17th, Buzz toured some of the BIW 
areas in the Car Plant so he could see first-hand the effects 
that synchronous manufacturing has on many of your jobs, 
from work content to work design. The reason we felt this 
was crucial for him to observe is to ensure he comprehends 
the urgency and the need to address this assault on our 
working environment, and make this one of the main issues 
in upcoming negotiations. 


Students 

There will be approximately 900-1,200 students employed 
by General Motors this summer, which is welcome news for 
many of you with children attending post-secondary educa- 
tion. BIW management have agreed to allow 15 production 
employees to be assigned to material handling and to utilize 
the 15 students on production this summer. 


Port Elgin Union Education Applications 
Anyone who wishes to apply for the four week Port Elgin 
Union Education course, or wants information about the 
course content, should ask their committeeperson for an 
application and submit it to the Local Union Hall. 


About Our New Plant Manager 

Gus Bierne addressed the Car Plant Committee on Wednes- 
day, May 3rd. The Committee presented your concerns regard- 
ing Saturday overtime scheduling being distributed unevenly 
across both shifts. The Committee presented its concerns re- 
garding a nurse being present in the medical centre in-plant 
only when 250 people are working. Our Car Plant Chairperson 
raised the Bare Skin Policy implemented in BIW. To these con- 
cerns, Gus indicated no interest in resolving any of these issues 
whatsoever. In fact, on Mandatory Overtime, Gus indicated if 
he had his way, he’d work us like in the U.S. with nine hour 
shifts five days a week, and eight hour Saturdays, with nobody 
allowed to leave for any reason. It looks like if it’s good for Gus, 
it’s bad for us! 


EDGE Program 

Anyone interested in taking courses through the EDGE pro- 
gram can call the EDGE office at 644-4918/1049 or the EDGE 
co-ordinator 644-4177. This is an excellent program that allows 
pre-paid tuition coverage in most cases on your behalf. 


District #2 Office 

I have relocated my office to a central position at column 
L40, right beside the large elevator and close to the First Aid 
Station. I hope this location better enables you to access me. My 
office phone number is 644-3172; my in-plant pager is *97-3662 
and the outside plant number is 1-800-361-6793 ID #3662. % 
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Synchronous Manufacturing 
And Its Effects On Skilled Trades 


By Barry O'Neill 


District #10 Committeeperson 


YNCHRONOUS MANUFAC- 
turing is a process put in place 
by management, whereby they 
identify and eliminate excesses 
in the manufacturing process. 
These surpluses may include elimina- 
tion of materials and labour the com- 
pany feels is not needed to accomplish 
that particular operation. 

They first began by paring down the 
production workforce and then pro- 


By Steve Drinkwalter 


TIS WITH GREAT SADNESS AND 
disbelief that I report to you 


of that very issue. 
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Paint Shop Update 


District 


District #3 Committeeperson 


that the arbitrator, Earl Palmer, did rule in the Compa- 
ny's favour and against Dan Brown. Therefore Dan's [| 
grievance is dismissed and Dan’s job at GM is gone! 

I made a statement some time ago that in my opinion, GM 
believes that they are above the law. It appears that my 
opinion is correct as Dan Brown was found not guilty in a 
court of law and the arbitrator appears to have made an assumption that Dan 
Brown was involved in sabotage. I cannot believe that any arbitrator would 
take a person's job away based on an assumption. I have always believed that 
if one is to assume something, then it makes an ass out of you and me! 

You cannot imagine what Dan and his family have been through in the last 
two years and five months and now they must start from scratch as arbitra- 
tion is final and binding on both the Union and the Company. 

I have been asking for a meeting with the new Car Plant Manager since March 
1st, 1995, and finally he met with the Car Plant Shop Committee on Wednesday 
May 3rd, 1995. We had many problems that we wanted to talk to him about but 
he only had one hour and ten minutes that he was willing to sit with us. 
However, he did agree to another meeting in the future. (isn’t that nice!) He is 
from the United States and he has his own ideas as to how the car plants should 
be run. One of the issues that we talked about was the eight Saturdays difference 
between the shifts and in the end he told us that he would not even try to 
balance out the overtime between the shifts. I told him that he was making a big 
mistake and we also told him that he was violating Statement of Policy 5 on page 
130 of our Local Agreement. He did not seem to care. I also told him to treat our 
membership the way in which he would like to be treated, He continually talked 
about constraints here in Canada and that in the US they could make the people 
work whatever amount of hours per day that the Company wanted. He was 
reminded that a number of plants in the US had just concluded a strike because 


ceeded to zero in on Skilled Trades. 
What this action has done in some of 
our plants is that it has left many main- 
tenance crews with a manpower short- 
age in certain classifications. 

When someone goes on SPA week 
or is out sick, they are not replaced. 
This results in a much heavier work- 
load for the tradesperson whose classi- 
fication is affected. It creates the need 
for double shifts as well. For the com- 
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pany to achieve its goal 
to keep production 
running when man- 
power is short, they 
regularly assign the 
work to other trades in 
different classifications. 

Working outside the parameters of 
your trade creates problems for all of us. 
If you feel you are being asked to do a 
job assignment outside of your trade clas- 
sification, do it under protest and call 
your committeeperson. As long as man- 
agement can keep production running, 
with minimal regard to our “lines of de- 
marcation”, they will. If we, as trades- 
people, co-operate with this type of 
policy, the company will not hire more 
people. 

This problem affects us all as trades- 
people and if you believe it is not your 
concern, just remember, tomorrow it 
could be you watching someone else 
do your job while you stand there hold- 
ing a “layoff notice’. 

Skilled trades must work together to 
protect our classifications and reinforce 
the lines of demarcation. Hopefully, this 
response may result in the hiring of 
more skilled trades workers. 


Outside Contractors 

Every two weeks, the Chairperson, 
Tony Leah, the District 10 Committeeper- 
son, and the Committeepeople for 49C 
and 49E, sit down with the company and 
review all contracts that potentially could 
be let out to outside contractors. We are 
demanding better communication prior 
to any of these jobs being let out. A fur- 
ther demand of full disclosure on all de- 
tails pertaining to any of these contracts 
is also requested. 

If management does not supply this 
information to us, they are in violation 
of the Collective Agreement and we 
are prepared to take the company on 
with this issue. 

If you have any questions regarding 
any particular contractor, call me. I can 
be reached at the following numbers: 
in plant, 3780, page *97-8044. # 
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Gus: New Plant Manager 


By Jeff Lott 


Zone 48 Committeeperson 


VERYONE IN THE CAR PLANT IS AWARE THAT 

we have a new Plant Manager. When I first heard of 

the change being made, I thought that since this 

Plant Manager came up through the ranks from pro- 

duction as a worker like ourselves, that he would 
have an understanding of the problems in our work place. I 
thought he would be able to relate to what the membership 
has to deal with, day in and day out. But unfortunately that is 
not the case. 

He started out by touring his new plant and nit-picking 
during his travels by removing certain seats, radios, tables, 
places where people hang their coats and is also talking 
about stopping our membership from being allowed to bring 
in the newspaper. 

Our membership has cooperated in every way with our 
past Plant Manager, Gary McCullough, to help secure a prod- 
uct to be built here in Oshawa. There were a lot of adjust- 
ments made, sacrifices, which not everyone agreed to. But 
we also realized that changes are necessary to improve and 
continue production as we are now in the world market. 
The employees have given a lot of their time and sweat to 
GM and are just getting settled into the mandatory overtime. 

Now, for some unknown reason this guy, Gus, seems to 
want to take a little more from us, like the third shift premium 
by scheduling 8.8 hours instead of the original 9.1 hours. It is 
no surprise to me that this guy would try this tactic on May 
10th, as he knew very well that all CAW reps were in London at 
the Intra Corporation Council with the exception of the Alter- 
nate Committeepersons who remained in Oshawa. I believe 
this was done on Gus’s call to test the water. A lot of managers 
on the shop floor did not agree with Gus’s decision, but then 
again he is their boss, so they will keep quiet. 

But on the other hand I hope that this guy, Gus, has got the 
message loud and clear. It is being sent to him directly from the 
members of Local 222. Yes the law is different in Canada than 
the U.S. Here in Canada we cannot shut down production 


I told him that we do not want mandatory overtime 
and that the sandwich shifts did work very well in the 
past and if they were reinstated could work very well in 
the future. He did not appear to be interested. 

We also talked about the situation whereby the Com- 
pany sends us home at 7.5 hours through the week and 
5.5 hours on Saturdays and his reply was if that is what it 
takes to run the business, then that is the way it will be. 

In my opinion, this Car Plant Manager is only con- 
cerned about himself and again in my opinion, he does 
not seem to care about the injustices that are taking 
place in the car plants. 

I believe that certain members of management within 
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during the life of our agreement because we 
have a dispute with Management. Unfortu- 
nately we have a procedure we must follow. 
I hope this guy, Gus, realizes that the Union 
Membership here in Oshawa will not lie 
down and be intimidated by his actions. I 
believe he owes an apology to those under him in manage- 
ment, plus all Union Reps who were absent because of the Intra 
Corporation Council and more importantly to the GM employ- 
ees — the Union members that he has tried to take advantage 
of. If he wishes for this corporation to move forward into the 
future he needs to adjust his attitude. 


Summer Rest 

Our Summer Holidays are fast approaching, the first two 
weeks of July and I wish you and your families a very happy 
and safe holiday. You deserve it! 

Yours in solidarity, 

Jeff Lott. % 


Craft Show 


Vendors Register Now! 


Big Sisters NOW is now accepting applications for 
their Second Annual Craft Show and Trade Fair. 

It will be held Saturday, October 14th, 1995 
from 10:00 am to 4:00 pm at the 
Canadian Autoworkers Local 222 Union Hall, 
1425 Phillip Murray Ave., Oshawa. 
Registration fee is $50.00 and all interested vendors 
can call 725-9300 for more information. 


this Company are not treating this membership with 
respect, but yet they demand respect and cooperation 
from this membership. This Company must realize that 
it is a two way street! 

The Shop Committee will be away in London from 
May 9th to 12th, 1995 to attend the CAW Intra Corpora- 
tion Council meetings. 

The next COLA increase will be paid effective June 5th, 
1995. The amount has not been determined yet. Your next 
base rate increase will be effective September 18th, 1995. 

Fraternally Yours, 

Steve Drinkwalter, 

District #3 Committeeperson. # 
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New Body Shop, New Dies, 


New Hires 


By Jim Mitchell, Zone 4 Committeeperson 


South Stamping 

HE NEW TRUCK THIRD DOOR 
program is going well and has 
resulted in 14 requisitions for 
Tool and Die makers in South 
Stamping. Transfers will be 
honoured first, then graduating appren- 
tices, then Document 12’s. These re- 
quests will secure jobs for our seven 
graduating apprentices and we will have 
full employment of all Tool and Die 
makers in Oshawa at this time. Further 
to this, there will also be three Docu- 
ment #12’s (preferential hires) needed 
to fill the openings. Production of the 
truck parts is to start in November. This 
is the first time ever truck parts have 
been stamped in Oshawa. Hopefully a 
trend for the future. 


Truck Plant 

At the present time the production 
line for the third door option to be 
offered on the next model truck is be- 
ing installed. This line includes door 
hemming machines which is something 
new for the Truck Plant as truck doors 
have always been hemmed in outside 
shops and in-sourced. In 1998 the 
present trucks will be completely rede- 
signed. This program is call GMT-800 
and this product has been allotted to 
the Oshawa Truck Plant for the 1999 
model year. To accomplish the goal of 
a two to three week changeover to the 
new GMT-800 truck, we have been told 
that a new Body Shop has been ap- 
proved. The new tools for GMT-800 will 


be installed in the new body shop and 
tied to the main line during a short 
changeover, after which the produc- 
tion line in use today will be torn out. 
The location of the new Body Shop 
will be on the north side of the exist- 
ing Tool Room and will be somewhere 
in the region of 70 to 120 bays. 


Apprentices Fixed Up 

Due to a one year layoff our Tool & 
Die apprentices who started in Au- 
gust 1989, are graduating with a sen- 
iority date that would have conflicted 
with the Document #12’s from the 
preferential hire list. To correct this 
situation the apprentices hire date 
into the program will be used as the 
tie breaker with preferential hires for 
layoff and recall purposes. As the in- 
tent of the 1990 set of negotiations 
was to look after members affected 
by plant closure with negatively im- 
pacting members of Local 222, a 
wrong that should have never hap- 
pened has been corrected. When the 
apprentices returned from layoff last 
year it looked like they would com- 
plete their apprenticeships and be 
laid-off. At of the time of writing, the 
apprentices all have Tool and Die jobs 
to fill upon graduation. A brighter fu- 
ture to say the least. 


GM Blitz 

The gate collection for the Cancer So- 
ciety on April 28th was a great success, 
over $7,000 was collected. I would like 
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to thank Paul Ander- 
son, Harold Edmond- 
son, Terry McDonald, 
Dan Gavin, Bow Bin- 
ning, Gus McLennan, 
Donny Thompson, 
and Mike Scott for 
their help on the gates. The volunteers 
from the Cancer Society said it was a real 
help having the reps on the gates with 
them. This year’s collection was the most 
ever collected by the Cancer Society at 
GM. Thanks to all who contributed. 


EDGE Program 

The EDGE program has been a great 
success in the past few years. As of 
June the government involvement will 
cease and the program will become 
strictly a Union/Company joint venture. 
Since May, I have been sitting on the 
committee with Steve Bobas and 
Malcolm Slater to represent the mem- 
bers concerns with the program. We 
will report on changes to the EDGE on 
future issues. If anyone has concerns 
with the program, feel free to contact 
Malcolm, Steve or myself. My pager 
number in the plant is "97-8001, out- 
side the plant 1-800-361-6793 pager ID 
8001. 


Vacation Pay 

The vacation pay this year will be 
paid on June 28th, for the night shift 
and June 29th for the day shift. I would 
like to wish everyone a safe and enjoy- 
able summer. 
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Change Of Address ! 
i Fill in and return to Local 222, CAW, 1425 Phillip Murray Ave.,, Oshawa, Ontario 11] 814 i 
Effective Date Plant No. Serial No. 
Name 
I Street No. l 
[ | 
f = Apt. No. City Postal Code 1 
f [] Active Member (1 Retired Member (J Surviving Spouse : 
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Mandatory Games? 


By Steve Finlay, Zone #47 Committeeperson 


UMMER IS HERE ONCE AGAIN 
and with it comes hot tem- 
peratures, long weekends, etc. 
There are some events that 
most CAW members look for- 
ward to. Yes, the CAW Picnic. This will 
take place June 24 with a rain date of 
Sunday, June 25. Hope to see you there. 
If anyone has trouble picking up tick- 
ets for the Car/Truck & Boat Draws I 
will be more than happy to get them 
for you. Tickets go on sale the week of 
June 19, 1995, 


Holiday Pay 

One but less than three years 108 
Three but less than five years 128 
Five but less than ten years 148 


Ten but less than fifteen years 168 
Fifteen but less than twenty years 188 
Twenty or more years 228 

Remember, this is based on your sen- 
iority as of June 30th. 


Mandatory Overtime 

In 1996 negotiations this must be 
eliminated. The company continues to 
play games with this agreement. By this 
I mean not allowing members to go 
home even when they have asked for 
in advance; working 8.8 hours on a 
night shift just to screw you out of the 
10 percent night shift premium; not 
posting it by last break (more so down 
in Paint/Repair); the list goes on and 
on. There is no common sense used by 
upper management and to be quite 
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Zone Election June 6 


By Jim Robinson, Zone #57 Committeeperson 


WOULD LIKE TO THANK THE MEMBERSHIP WHO 

took the time to vote in the recent committeeper- 

son election for our zone, with a special thanks to 

the members who supported me. I appreciate the 

Opportunity to represent the zone members on a 
fulltime basis. As I received more than 50 percent of the 
votes a runoff election was not necessary. 

I would like to congratulate the other committeeper- 
son candidates for running effective campaigns. There 
will be an election for Zone 57 Alternate Committeeper- 
son on Tuesday, June 6, 1995 with the runoff date June 
8. The voting locations will be the same as before, in the 


frank about it I really don’t see things 
changing in the near future. Mandatory 
overtime has got to go. 


Forced Out Vacations 

All grievances filed on this issue have 
been referred back to second Step to 
be resolved. 


Department 94 
Still waiting for a meeting to be set up 


Zone 


Room: 


between upper Un- 
ion/Management on 
this. Keep you posted. 

In closing, I will be 
away on holidays dur- 
ing the two weeks of 
shutdown and also the week of August 
10, 1995. I know I’m looking forward 
to lots of sunshine during my time off 
and would sincerely hope the sun 
shines for you and yours also. Enjoy. # 


More Tradespeople 


Needed! 


By John Grills 
Zone 39 Committeeperson 


WOULD LIKE TO TAKE THIS OPPORTUNITY TO THANK 
every member who took the time to vote for me in the 
Skilled Trade Area Chairperson election. 

Should our membership work double shifts or should the 
union along with the membership force the company to 
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hire? The Employment Standards Act states: 

An employee shall not work more than eight hours a day or 48 hours a week. 
The Director of Employment Standards may, in writing, approve a regular work 
day of more than eight hours but not in excess of 12 hours, where the employees 
and the employer jointly agree on the arrangement. 

Any employer wishing employees to work more than eight hours a day or 48 
hours in a week, must apply to the Director of Employment Standards for a permit. 
Such a permit may then be issued at the Director’s discretion. 

Although an employer has a permit allowing extra hours, an employee cannot be 
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AGV area Col. A433 and motorline $33. 

You will receive your vacation pay 
on June 28 for night shift and June 29 
for day shift. The CAW picnic dates 
are June 24; rain date June 25. 

My pager is *97-7359, for outside the 
plant it is 1-800-361-6793, ID #7359. I will make myself 
available to take care of your needs at any time. I will 
provide representation on an equal and consistent basis 
to all the members of the zone, to the best of my abili- 
ties. In closing I would again like to thank the zone 
members for their support. # 


Continued on page 19 
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Management Philosophy Unbelievable 


By Ron Carlyle 


Committeeperson and GM Unit Executive Member 


CAN’T BELIEVE THE PHILOSOPHY OF MANAGEMENT IN 
the hardware area. They continue to change jobs for 
the worse in most cases. 
All you have to do is look at the insanity that is 
occurring in Group 44 (downstairs wiring area). This 
group has been known as the armpit of hardware, because of 
the strenuous job functions and badly laid-out work stations. 

We have repeatedly told management that changes have 
to occur for the better since this group has the highest 
average absenteeism in both car plant hardwares. This is 
happening on Shift 1 and Shift 2; they both have the exact 
same problems. 

Finally upper management decided that there was a prob- 
lem. So to address it they brought in three individuals who 
were “supposed” to straighten out the jobs. Unfortunately 
for the workers the opposite has occurred on most jobs. 
Let’s look at the three people they are using. 

One is a supervisor who has never worked in the wiring 
group. He even admitted to me that he knows “absolutely 
nothing” about wiring. His main goal is well known in hard- 
ware, to move up the management ladder as quickly as pos- 
sible. It is also well known he single-handedly screwed up 
the 200 line upstairs by wrongly setting their jobs up. He has 
even admitted he screwed up many of the jobs on the sec- 
ond floor door line. It took the new upstairs operations 
manager (general foreman) many months to undo the screw- 
ups that were created by the Mighty Mouse (I can’t use his 
real nickname as it couldn’t be printed). 

The other two fellows trail behind, one being a timer (who 
most likely has never worked on an assembly line), the other 
being a gentleman from the States who carries a big, mean- 
looking clipboard, but never really seems to write anything down. 

Anyhow I have repeatedly tried to explain to management 
that the bottom line in Group 44 is simply this. “Instead of 
chopping heads and putting more work on people you should 
try to make jobs a little easier with a proper work space and 
maybe add a few people into this group.” That way if the 
assemblers can tolerate their jobs they will most likely come to 
work more often. If you continuously screw the jobs up like 


required to work over eight hours in a day or 48 hours in a 
week, without the consent of the employee or the employ- 
ee’s agent, except in the case of an emergency. 

A permit allowing extra hours does not relieve the 
employer from the requirement to pay overtime pay as 
required by the Act and regulations. An employee may 
not work more than five consecutive hours without re- 
ceiving at least a one-half hour eating period. 

Layoffs are still a major problem along with outsourcing. 
The Company should fully utilize al! our membership and 
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they have been doing, no doubt the people 
will revolt! The majority of the jobs are ergo- 
nomically bad and are too tight to perform on 
an eight or nine hour day. 

To make it worse in this group, manage- 
ment has demoted group leaders and UR 
personnel, which has increased the already bad morale. 

I would like to invite the new car plant manager down for 
a hands-on tour of the area, so he could see how Department 
94 management is hurting people on their jobs. This is Gn 
my view) no way to build a quality car, which is expected 
here in Oshawa. Hopefully someone in management will do 
something to “fix” this mess. 


Overtime 

First off, there have been grievances filed in our area on 
equalizing the Saturday overtime between the two shifts in 
the Car Plants. Apparently the Shop Committee is having 
discussions with management as of writing this article, but 
the company is not co-operating. 

Certain individuals made campaign promises during the 
recent Car Plant elections that the equalization problem would 
be fixed. Now is the time to fix it. Let’s see some action! 

Secondly, I was pleased with the results of the Mandatory 
Overtime question on the GM plant-wide election ballot. 

Almost 80 percent of the people want mandatory over- 
time scrapped. The percentage would have been even higher 
if the question was only asked to the members it affects. The 
question should not have been given to the Skilled Trades, 
Truck Plant, or North Plant people since mandatory over- 
time does not exist in these areas. 

If this is not scrapped before the next contract, then let it be 
the number one issue on the Local bargaining demands for the 
Car Plants. The membership has spoken, now let’s deliver. 

Since this is the last issue until September, I would like to 
wish everyone a safe and happy summer vacation period. 

Until later have a good day. ¥ 


provide the job security so, that every member in our 
membership can enjoy a good standard of living. 


Closing Message 

When things aren't going well for you, just focus on 
the positive ones and think about what could be. Ac- 
knowledge what has happened and start from there. 
Draw strength from your frustration and let this added 
sense of purpose be your new foundation. Things will in 
time get better. # 
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It’s Picnic Time Again! 


by Viola Pilkey, Publicity 


T’S PICNIC TIME AGAIN! OUR 

annual Retirees’ Picnic will be held 

on Tuesday, June 13th, 1995 at 

Lakeview Park, Oshawa. Registra- 

tion time for draws, etcetera is 
10:00 a.m. Please bring your retirees’ 
and associate membership cards. If it 
rains on Sunday, June 11th, 1995 we 
will move the picnic to the Oshawa 
Civic Auditorium, Thornton Road South, 
on Tuesday, June 13th. 

On behalf of the retirees, thanks to 
President John Kovacs, Secretary-Treas- 
urer Dave Broadbent and the member- 
ship of Local 222 for sponsoring our 
picnic. It is enjoyed by all. The Local's 
mammoth picnic will be held on Satur- 
day June 24th, 1995. Tickets will go on 
sale June 19th to June 23rd, 1995. The 
picnic will take place at the CAW Hall, 
1425 Phillip Murray Avenue, Oshawa. 

President John Redko welcomed 
three new members into the chapter 
namely Brothers Leo Vachon, Vaughn 
Brooks and Don Thompson. Brother 
Bart MacNeill was the lucky 
recipient of our monthly at- 
tendance draw, a CAW jacket. 
Mr. Gord Mills, MPP Durham 
East, and a candidate in the 
forth coming Provincial elec- 
tion on Tuesday, June 8th, 
spoke briefly to the member- 
ship. 

Brian Smith, Chairperson of 
the St. Mary’s Cement work- 
ers, spoke on the environmen- 
talist’s concern for the 
wetlands on the north shores 
of Lake Ontario. A trail is 
planned to extend from Bur- 
lington to Trenton. A very in- 
teresting discussion followed. 
Sister Beverly McCloskey and 
Brother John Greenwood will 
represent the chapter at the 


USCO Convention in Toronto. Brother 
Gord Pilkey and Russ Rak were elected 
to attend the National Pensioners and 
Seniors’ Federation Convention in 
Saskatoon, Saskachewan in September. 

Donations were made to the Oshawa 
Community Care — Home Support Pro- 
gram, and to the NDP candidates run- 
ning in the June 8th elections in the 
surrounding areas. Please remember to 
vote. Many countries don’t have the 
cherished privileges we have. 

Brother Pat McCloskey volunteered to 
assist on the Sick and Visiting Commit- 
tee. Thanks Pat, it certainly was appreci- 
ated. Brother Pat Bell reported on those 
members who have passed away, again 
our sympathy goes out to their family 
and friends. On behalf of the Chapter, I 
will be attending the Council of Presi- 
dents meeting. Long term care will be 
discussed. This is a subject that is impor- 
tant to all of us. Brother Irv Estabrooks 
was elected Chairperson of the Trustees. 

Brother John Sinclair brought us up to 


2 Se a. _@ Oa. 
1995-95 Retirees Executive. Back row, from left to 
right: Brothers Irv Estabrooks, Lloyd Clarke, Jobn 
Sinclair, Wm. Rutherford, and Bill Clark. Front row, 
from left to right: Vice President Gord Pilkey, Presi- 
dent Jobn Redko, and Secretary-Treasurer Russ Rak. 
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date on pensions and 
the “Sick Kids Safety 
Village of Durham Re- 
gion.” Project partners 
are the Optimist Club 
of Ajax, the Rotary Club 
of Oshawa, Parkwood Chapter and the 
Durham Regional Police. The Chapter 
was pleased to purchase a freezer for the 
Family Auxiliary in appreciation of serv- 
ices rendered. In unity there is strength. 
Our euchres will be over for the season 
at the end of May. The schedule for our 
dances will be published in the fall. 
Brother Bill Rutherford presented a 
number of very important resolutions on 
medicare, retirees’ representation on the 
negotiating committee, pool of pension 
capital and old age security. We are for- 
tunate to have someone like Bill and his 
committee to keep us abreast of current 
happenings. 

A further resolution discussed and 
passed unanimously is as fol- 
lows: 

Whereas: 

At the 1994 CAW Retirees’ 
Conference a resolution of 
support for NDP candidates 
was adopted, including a rec- 
ommendation that trade 
union leaders and NDP lead- 
ers meet to discuss differ- 
ences, and whereas: 

We are on the eve of a 
Provincial election with both 
the Liberals and Conserva- 
tives stating they will repeal 
any progressive legislation 
adopted by the NDP (Bill #40 
for example), and whereas: 

We Trade Unionists bave 
not been completely bappy 

Continued on page 21 


FOR VISITING PURPOSES IN THE OSHAWA GENERAL HOSPITAL ONLY 


PLEASE COME IN PERSON OR CALL: 
PHONE 723-1187 (CAW HALL) OR 728-8600 (RETIREES CENTRE). 
THIS APPLIES TO BOTH ACTIVE AND RETIRED MEMBERS OF LOCAL 222. 
LOCAL 222 CAW RETIRED WORKERS’ CENTRE 
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Your Rights 


By Chris Smith 


Car Plant Human Rights Representative 


ARASSMENT IS DESCRIBED IN 
the Ontario Human Rights 
Code as “a course of vexatious 
comment or conduct that is 
known or ought reasonably to 
be known to be unwelcome.” Harassment 
is a course of comment or conduct con- 
sisting of words or actions that disparage 
or cause humiliation to a person in rela- 
tion to one of the prohibited grounds. 

Harassment in “Employment” is cov- 
ered under section 4(2) of the Code. 
Employers are prohibited from harassing 
an employee. Your employer also has a 
responsibility for preventing or discour- 
aging harassment in the workplace and 
could be considered responsible for fail- 
ing to exercise his or her authority to do 
so. Under sect. 40(4) the Code describes 
a complaint that is at a Board of Inquiry 
level and the Board finds that a person 
such as an employer knew or should have 
known about the harassment, the per- 
son could be added as a respondent to 
the complaint. This person may, even 
though they had no direct involvement, 
be penalized by the Board. 

Sexual harassment (sec. 6) of the Code 
can be broken down into three catego- 
ries. The first type is “a course of vexa- 
tious comment or conduct that is known 
or ought reasonably to be known to be 
unwelcome”. A person of “authority” 
such as an employer who makes sexual 
remarks or physical contact with an em- 
ployee could be charged. 

A second type of behaviour is a 
sexual advance or solicitation made by 
a person who is in a position to grant 
or deny a benefit. Again it is illegal when 
the person making the solicitation 
knows, or should know, that such be- 
haviour is unwelcome. 


The third type of prohibitive behav- 
iour happens when a person in a posi- 
tion to grant or deny a benefit threat- 
ens or attempts to extort sexual favours 
from an employee. Any reprisals be- 
cause of rejected advances for exam- 
ple, firing or demoting, is also in con- 
travention of the Code. 

The Code also includes provisions re- 
garding retaliation. It states action can- 
not be taken against someone who 
refuses to follow instructions to discrimi- 
nate against another person. Your em- 
ployer cannot fire you because you have 
filed a complaint or have given evidence 
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in the investigation of 
a complaint. 

At time of writing 
the company is still 
not recognizing the 
Human Rights representatives elected 
by the membership in the Fabrication 
and Truck Plants. The backlog will con- 
tinue to grow until a resolution is found. 

This being the last publication before 
the summer holidays I hope you and your 
families have a safe and enjoyable vaca- 
tion. I can be contacted through your 
committeeperson or supervisor or call 
me yourself at 644-1114. ¥ 


with NDP actions on past election promises (example - auto insurance) 


therefore be it resolved: 


That we ask Local 222 and the CAW Council to reconsider their 
position regarding support for the NDP and endorse the NDP and their 
candidates in the upcoming elections as having the best program of the 
three parties for a better Ontario. Be it further resolved that we con- 
tinue our critical approach to the NDP policies we disagree with, and 
continue our positions on medical, social programs, auto insurance 


and full employment for Ontario. 


Copies of this resolution will be sent to Local 222 Executive Board, 
CAW Council and the CAW Retirees Council. 

This will be the last press release until September but I hope to see you 
all at the picnic. Before closing, thanks to Brothers Ron Gay and Charlie 
Peel for helping at our April dance and Brother Dave Broadbent for prizes 
courtesy of Local 222. Door prize winners were John Conboy, Art Kitchen, 
Audrey Rozell, Bruce Brown, Veronica Kanuch, William Hayward, Dave 
Merchant, Velma Ferguson, Glen Turney and Dennis Hayward. Brother 
Gord Pilkey says the dance was very well attended. It is most satisfying to 
see the brother and sisters joining in. There is still a lot of room for more 


of you. 


Have a happy summer. Keep well and keep smiling. * 


Thank You From Bob Dawson. 
I would like to thank all Skilled Trades workers 


Thank You From Al McPhee. 
Thanks! 


I would like to thank all skilled tradespersons 
for their support in my recent election to the posi- 


tion of Alternate Health and Safety Rep for Skilled 
Trades. I will do the job when called upon to my 
utmost ability. 

Al McPhee *97-3824 
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who took the time fo vote in the past elections. A 
special thanks is extended to all those who voted for 
me. Remember your vote counts. Support your Union. 
Again, thank you. 
Yours fraternally, 
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Cancer Victims Urged To Claim WCB 


Skilled Trades 
Health & 


By Chris White 


Skilled Trades Health & Safety Representative 


ACHINING FLUIDS SUCH AS 

cutting oils and coolants are 

well known to cause a vari- 

ety of cancers; including skin 

cancer, cancer of the larynx, 
cancer of the rectum, stomach cancer, 
cancer of the esophagus, colon cancer, 
bladder cancer, sinonasal cancer, lung 
cancer, prostate cancer and cancer of 
the pancreas. 

They can also cause lung diseases such 
as; occupational asthma, bronchitis, lipid 
pneumonia and fibrosis. These fluids can 
also cause skin diseases such as irritation, 
rashes and dermatitis. 

If any of our members who have any 
of the diseases listed above or use “puff- 
ers” (bronchodilators) and have been 
exposed to machine fluids, I encour- 
age them to submit a claim to WCB. A 
number of our members of LU 199 
employed by General Motors in St. 
Catharines have occupational asthma 
and are submitting WCB claims. 

Help in filing WCB claims is avail- 
able at the Union Hall. You should call 
ahead and make arrangements to see 
one of our full time service reps. 


Safety Talk For May 
Emergency Evacuation 

In the event of a fire, explosion or 
other unusual and serious situation, it may 
become necessary to evacuate the plant. 
The signal to evacuate the plant is a con- 
tinuous (uninterrupted) ringing of the fire 
alarm bell. In the event that such a signal 
is sounded, it is the responsibility of each 
supervisor to ensure that all personnel 
under his/her supervision is evacuated 
from the plant. Except those persons with 
assigned emergency responsibilities (i.e. 
fire brigade). In this regard, the follow- 
ing actions must be taken: 

* Supervisors must physically show all 
new employees under their supervision 
the location of emergency exits from their 
work area on the first day of employ- 
ment in the new group. They also must 
review the location of the nearest emer- 
gency exits annually with each employee 
as the basis of a safety talk. 

* Each supervisor must establish a 
specific location outside the plant 
where the group is to gather for a head 
count to determine if all the employees 
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have been safely evacuated and for fur- 
ther instructions. 

By now everyone should have been 
shown the emergency exits and an out- 
side location where you are to gather. 
If you haven't, insist your supervisor 
shows you. My only question is, “Will 
there be a drill at sometime to see how 
effective this procedure really is prior 
to any real emergencies?” I doubt it! 


Ministry of Labour Alert 
Welding On Containers — 
Hazard Summary 

In two recent incidents, explosions 
during welding on fuel tanks killed 
three workers. In the first, two work- 
ers welding a 150 gallon diesel tank 
were fatally injured. In the second, a 
500 gallon gasoline tank exploded dur- 
ing welding, killing a worker. These 
accidents would have not happened if 
proper cleaning, purging and testing 
procedures had been followed. 

After the first incident, it was discov- 
ered that the diesel fuel in the tank was 
contaminated with gasoline. As little as 
two percent of gasoline in diesel fuel 
can create an explosive mixture in a 
closed container, with the flash point 
(the temperature at which a spark or 
other ignition source will cause an ex- 
plosion) falling below the temperature 
inside the container. 


Required Precautions 

For any hot work such as welding or 
cutting on a container that may have 
contained flammable or combustible 
material, the following minimum pre- 
cautions must be taken: 

* the container’s internal layout must 
be determined to make sure that fit- 


Safety 
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tings such as baffles 
will not interfere with 
cleaning or purging. 

* the container must 
be drained and cleaned 
using appropriate 
methods. 

* to determine if draining and clean- 
ing has made the container safe the inte- 
rior must be tested with a combustible 
gas detector both before hot work be- 
gins and periodically during the work. 

However, some containers cannot be 
drained and cleaned well enough to make 
them safe. Such containers may be made 
safe by purging and inerting with an in- 
ert gas, but only if these precautions are 
taken: 

* recognized procedures and proper 
equipment must be used. 

* the oxygen level inside the con- 
tainer must be monitored with an oxy- 
gen analyzer and maintained at essen- 
tially zero for the duration of the work. 

* workers must be made aware of 
the limitations of the inerting process. 

The regulations for industrial estab- 
lishments (RRO 1990 REG 851 s78) re- 
quires that where repairs or alterations 
are to be made on a drum, tank, pipe- 
line or other containers, the container 
must be drained and cleaned or other- 
wise made free from any explosive, 
flammable or harmful substance. 


Telephone 

My pager number is *97-3644. My of- 
fice phone is 644-3644. My home phone 
is 576-8503. Please call me if you have 
any Health and Safety concerns. # 


Employee Counselling Program 


Located at Park Road and Wentworth St. (old Genauto Building) 
to confidentially assist you or your family to solve any type of problem. 


This program is also available to retirees and spouses. Call: 


John LeSurf, 
CAW Union Counsellor, 
644-4282 
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Orville Faught, 
CAW Union Counsellor, 
644-4283 
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Issues Handled Differently 
From Plant To Plant 


Health & 
cafety 
EPO 


By John Graham, CAW National Health & Safety Coordinator 


S IHAVE TOURED THE VARIOUS GM PLANTS AND 
spoken with the CAW Health & Safety reps over the 
past three months, I find it very disturbing that major 
issues are handled so differently by the Company 
from plant to plant or don’t seem to be handled at all. 


Accident/Incident Investigations 

Some CAW Health & Safety reps are forced to battle man- 
agement constantly just trying to get a proper accident noti- 
fication system in place. Even critical injuries occur and still 
no notification. GM must get a workable procedure in place 
at all locations to ensure this flow of information happens 
freely, accurately and within the legal time limits. 


Ergonomics Committee 

At some plant locations the committees function very well 
helping to resolve worker related issues, but still again at other 
locations there are no functioning committees at all. Workers 
are still being injured daily, no workplace assessment is done 
and no ergonomic checklist is in place. Again GM has a long 
ways to go to comply with contractual language. 


External Appliances 
Document 73(1) of the Master Agreement sets out a pro- 
cedure where the company doctor will advise the Joint Health 


& Safety Committee to review any job operation where ex- 
ternal appliances (wrist, elbow, or knee braces) are required 
because of injury. Even though Health & Safety reps have 
been highlighting this issue for months to ensure compli- 
ance, it’s rarely done. 

Accident investigations, external appliance investigations 
and ergonomic check lists and assessments would all help to 
reduce the injuries our members are experiencing everyday. 
Yet, GM at some locations seems very disinterested in com- 
plying with the law or contract and instead does the mini- 
mum if anything at all. 


Oshawa Plants 

Over the next few months all committeepersons are going to 
be taking the 24 hour Health and Safety training program. The 
newly elected Health and Safety reps will also be taking the 120 
hour certification training, their alternates will be taking the 40 
hour training program. This training will help your reps assist 
you with your day-to-day problems. 


In Closing 

During 1994, over 60 percent of all work refusals were 
known to management prior to a worker exercising his/her 
right to refuse. What do you think, does management really 
take safety seriously? 


Many of our children’s toys come at too high a price 


“What's a young woman’s life worth? 
That’s the question being asked around 
the world today as we remember those 
lost in the Kader Toy Factory fire in 
Thailand May 10th, 1993, the worst fac- 
tory fire in history,” says Bob White, 
President of the CLC. 

“Kader employed 14, 15 and 16 year 
olds to make toys under contract to 
multinational corporations for North 
American and European markets. 188 
were burned to death, 174 of these 
were young women, while 469 others 
were injured as employees struggled to 
get out of locked windows and barred 
doors. 

“Kader contractees include Kenner, 
Gund, Hasbro, Toys-R-Us, and Tyco. But 
the Kader factory was just one of hun- 
dreds of toy factories throughout the 
less-developed world. Fisher-Price toys 
carry the label Made in China; Disney's 
Lion King merchandise is made in Thai- 
land; and the Power Ranger toys are 
made in Hong Kong. 

“Parents and children must ask, ‘Who 
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makes our toys and under what condi- 
tions?’ 

“Then they must demand that 
Canada, through International Trade 
Minister Roy MacLaren, support the in- 
clusion of minimum health and safety 
standards in international trade agree- 
ments. These standards would require 
any company who engages in interna- 
tional trade to meet minimum stand- 
ards including a ban on child labour, 
adequate fire safety, clean air, drinking 
water, access to toilet facilities, etc. 


“An announcement of support for 
standards by Minister MacLaren would 
be the best way to commemorate those 
killed at Kader. It would be the best 
way to give hope to the hundreds of 
millions of children and adolescents 
who spend their days in sweatshops 
instead of schools. 

“Future Kaders will be avoided only 
once corporations realize that they will 
not profit from their reckless disregard 
of working conditions in their Third 
World factories,” White concluded. ¥ 


Oshawa Senior Citizens Centres 
Oshawa Folk Arts Council 
Invites Oshawa Senior Citizens 
To An Afternoon Tea Dance 


Wednesday, June 7th 2:00 p.m. to 5:00 p.m. 
at the Polish Veterans Hall, 1551 Stevenson Rd. North 
Disc Jockey to play all the Old Favourites! 


Cost $2.00 
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For tickets call 576-6712 
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The Right To Refuse 


Unhealthy Or 
Unsafe Work 


By Paul Goggan 


CAW Certified Health & Safety Representative, Car Body, Hardware, Paint 


AM PLEASED TO ANNOUNCE THAT i HAVE BEEN ELECTED 
Chairperson of the Health and Safety Sub-Committee for 
the CAW/GM Intra-Corporation Council. This election is 
between all Health & Safety representatives in Canada. 
This position will allow me a seat on the CAW/GM Master 
Health & Safety Committee and will allow me to represent all 
GM/CAW members at negotiations in 1996 for Health & Safety 
matters. I would like to thank all the Health & Safety representa- 
tives in Canada for their vote and support for this position. 


Work Refusals 

A worker refusal is broken into two stages. At the first 
stage of the work refusal the worker may refuse to work 
where he has reason to believe that: 

1. something he is supposed to do is likely to endanger 
himself or another worker, or 

2. the physical condition of the workplace is likely to endan- 
ger the worker. 

The concept of reason to believe may generally be inter- 
preted as merely an honest belief, or little more than an honest 
belief, at the time, which on further examination need be found 
neither reasonable nor correct. The concept of likely to endan- 
ger has been interpreted as a probability test. 

The worker must report the refusal at the time to his 
employer or supervisor (Section 43 (4)) and then proceed to 
a nearby safe place to await (Sect. 43 (5)) the results of the 
Supervisor’s investigation that must start forthwith under 
Section 43 (4). The Supervisor’s investigation must be done 
in the presence of the refusing worker and the Workers’ 
Heaith & Safety Representative (Sect. 43 (4) (a), (b), (c)). 
During this first stage of the work refusal the refusing worker 
cannot be reassigned to other work nor can the work being 
refused be assigned to another worker. 

I am always asked this question: is there anywhere in the 
Act that once a first-stage work refusal has commenced, that 
the refusee can cancel the refusal without a first-stage inves- 
tigation taking place? The Ministry of Labour answer to this 
question is no and remember you cannot have a first-stage 
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Health & 
Safety 
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investigation without the worker and the Worker's Health & 
Safety Representative. After this first-stage investigation, the 
matter is often satisfactorily resolved for everyone and the 
worker then returns to work. 


Stage Two 

But, it may happen that the worker may not be satisfied 
with the results of the first stage and may want to continue 
to refuse to work. To do so lawfully, the second stage crite- 
ria apply as set out in Sect. 43(6); these essentially reduce to 
the proposition that: after the first stage, a worker may con- 
tinue to refuse where he has reasonable grounds to believe 
that his refusal was justified, and the danger continues. 

The concept of reasonable grounds to believe is more oner- 
ous than that of reason to believe. While the worker’s belief at 
this time still need not ultimately be shown to be correct, it 
must now, however, have a rationally explainable basis to it. 

If the work refusal continues, the Ministry of Labour In- 
spector must be notified (Sect. 43(6)). The Ministry of La- 
bour must do an on-site investigation. 

During this second stage of the refusal, the refusing worker 
must remain in a safe place, but now the employer can reassign 
him to alternative work (Sect. 43(10)). The reassignment must 
not amount to disguised discipline (Sect. 50). The employer 
may assign another worker to do the refused work, but only if 
they inform the worker being asked to do the work the reason 
for the work refusal and this must be done in the presence of 
the Worker Health & Safety Representative (Sect. 43 (11)). 

For this second stage, the Inspector is required to investi- 
gate in the presence of the Supervisor, the refusing worker, 
and Worker Health & Safety Representative (Sect. 43 (7)). 
The Inspector must then decide on the correctness of the 
physical basis of the refusal — is there a likelihood of endan- 
gering the refusing worker or other person ( Sect. 43 (8)). 
The Inspector is not required to render a decision on whether 
or not the worker has reasonable grounds to believe. The 
Inspector is required to render a decision in writing, as soon 
as practicable, to all concerned (Sect. 43 (9)). 


“Magic Words”” Not Needed. 

Special attention should be accorded the concept that 
“Magic Words” are not needed to invoke the right to refuse: 
that is, the right is invoked when the criteria of the Act are 
satisfied, even in non-technical everyday language; and the 
Act need not be quoted or even referred to, or even known 
about, by the participants. 


Telephone 

My office and pager number is 3608; my home number is 
579-0336. Both numbers have answering machines. Feel free 
to call. Thank you. ¥ 
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Committee Pledged 


To Unite And Fight 


HE GM SHOP COMMITTEE 
elections are finally com- 
pleted. The whole commit- 
tee has pledged to unite and 
fight the company instead 
of themselves. 

Most people forget that we elect 
Union representatives, but we as a 
whole make a Union. The best Un- 
ion rep is useless without a united 
membership behind him or her. The 
new car plant manager has shown 
that he intends to destroy this Un- 
ion. We will have to fight back or 


By Rick Reid, Vice Chairperson, Education Committee 


I am not suggesting we do any- 
thing illegal but stepping on the fine 
line may be necessary. Take the time 
to speak to your Union rep to see 
what direction we need to travel. If 
the shop committee stays united and 
we, as a Union, unite to help them, 
we can have a better work place. 


Port Elgin 

Earlier this year Wade D. Scorns, 
Howard Piggott, and myself attended the 
one-week Advanced Committee Train- 
ing course in Port Elgin. There were sev- 
eral other CAW local members in at- 


Education 
Committee 


tendance. We were 
able to discuss each 
others’ problems and 
thereby gained new ways to look at old 
problems. I highly recommend this 
course to any one who is thinking of 
becoming a Union rep. 


Summer Holidays 

As this is the last Osbhaworker 
before the summer shut down, the 
Education Committee would like to 
wish everyone a safe and happy holi- 
day and hope to see you and your 


we will really be working in hell. 


CAW Child Care Program 
Soon To Become A Reality 


Planning for the 
child care centre to 
serve CAW families 
who work at General 
Motors is well under 
way. The centre will 
be located at 1400 
Ritson Road South and 
will provide service to 
children from 0 to 5 
years of age. CAW 
Community Child Care 
and Developmental 
Services, a non profit 
organization that 
operates the programs 
in Windsor and Port 
Elgin, will oversee the 
new program in 
Oshawa. Renovations 
and preparation of the 
building are just 
beginning and it is 
expected that the 
program will open in 
September, 1995. The 
goal is to provide a 
high quality, licensed 
program, including a 
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well-balanced curricu- 
lum, nutritious meals 
and a nurturing envi- 
ronment, to meet the 
needs of parents 
who work the day and 
afternoon shifts at 
General Motors. 
Funding for the 
program will come 
from parents’ fees, 
government subsidies 
and grants from the 
CAW Child Care Fund. 
“I look forward to 
working with people in 
Oshawa to develop a 
high quality, affordable 
program for families,” 
said Laurel Rothman, 
Director of CAW 
Community Child Care. 
Interested parents in 
CAW-General Motors 
should contact CAW 
Child Care Services 
in Mississauga at 
1-800-770-8758. 


family at the annual CAW picnic. ¥ 
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Coffee 
And Donuts 
Aren't Enough! 


By Rick Roberts 
Education Committee Member 


HE FRIDAY, MAY 12, 1995 PUBLICATION OF THE 
Auto-Info had the following quote: “It was a mile- 
stone reached over three shifts. South stamping set 
a production record Tuesday, May 9th, pumping out 
60,671 parts in a 24-hour period. the occasion called 
for a celebration as South Stampers enjoyed coffee and donuts 
on the General yesterday.” 

Productivity has risen in all GM plants and also the feeder 
plants. While increased productivity has been profitable for 
management, workers have not been as fortunate. On top of 
our COLA and modest wage increases we should be benefit- 
ing from productivity gains financially. For example, through 
lean production, management is able to build more cars and 
trucks with technology and overloading our jobs. Only they 
have reaped the rewards of our labour and we should be 
arguing for our fair share. Coffee and donuts just don’t cut it. 

Week-long P.E.L. programs coming up: Nov. 27-Dec. 1 — Work 
Reorganization; Environment; Health/Safety; U.I.C.; Labour Music; 
Oct. 1-6, Nov. 12-17, two-week Economics in Society program. 

Contact the Union Hall for more details. ¥ 
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Education Committee 
Questionnaire 


With negotiations approaching, the Education Committee plans to have a 40-hour 
Collective Bargaining course. This course will be divided into weekend or week-night 
sessions depending on demand. The dates are to be announced. 


The education department at the National will be providing us with a time study 
program in late fall or early spring of 1996. This program is in great demand in all the 
GM units due to ongoing pressures from the company. 


Please choose the top 10 courses you would like to see instructed 
at your next weekend seminar. If there are any other ideas you have 
for our classes please add them at the bottom. 


[-} Arbitration LJ Parliamentary Procedure 

LJ Arbitration for Leadership ) Parliamentary Procedure — Meetings 
L_} CAW and Meetings—Introduction () Pay Equity Legislation 

L} CAW and Political Awareness—Intro CL) Pensions 

L] CAW: Who We Are What We Are All About () Planning For Your Future 

LJ Changing Work Practices L.] Steward Training — Basic 

LJ Collective Bargaining—Intro L) Steward Training — Leadership 

L} Collective Bargaining—Leadership L} Steward Training — Advanced 

Lj Collective Bargaining L) Steward Training — Collective Bargaining 
L) Effective Speaking L) Steward Training — Rail Division 

L} Effective Writing L) Stress in the Workplace 

(} Election Committee Training Lj Stress 

LJ} Employment Equity L} Unemployment Insurance — Leadership 
L} Environmental Awareness L.) Unemployment Insurance 

L) Environment vs Profit L) Union News 

L.) Good Medicine: Prev. Substance Abuse L) Women in the Workplace 

L} Health and Safety—Basic LL} Women’s Committee 

L] Human Rights LL) A CAW Women’s Leadership Course 
|} Human Rights — Harassment in the Workplace () Workers’ Agenda 

L) Labour Law L} Workers’ Compensation Board — Intro 
LJ Labour Law Advanced L) Workers’ Compensation — Appeals 

|} Labour’s Role in the Community L) Workers of Colour 

L.} Leadership Skills L) Personal Financial Management 

L} Local Union Standing Committees _) S&A Benefits 


L) New Technology 


Comments or suggestions for weekend classes: 


Please leave Questionnaire at the Union Hall or with your Committeeperson. 


Thanks from the Education Committee: 
Lynn Argue-Hogarth, Chairperson 
Rick Reid, Vice Chairperson 
Craig Baumgartner, Recording Secretary 
Committee: Brian Jackson, John Roberts, Mike Kemerer, Rick Roberts 


ee ge ee a ne 
ee a ne 
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Election Results 
For Local 222 GM Unit 


By Pete Karbanyk, Election Committee 


Dowdle, David 


DISTRICT #1 ZONE 51 COMMITTEEPE 


ey 


ALTERNATE COMMITTEEPI 


Goodridge, Terry 

Burke, Richard 

Sanders, Mark R. 
Schroeder, David Wayne 


DISTRICT #2 
O’Connor, Ted 
Ambrose, Bob 
Johnston, John 

Bilcox, Ron 

Kelly, Ken 

Hoyne, Alan “Al” 
Armstrong, Rod 

Malloy, Mike 

Markov, Alex 


ZONE 7 


58 


29 


109 Elected 


COMMITTEEPERSON 


54 Runoff 108 Elected 


47 Runoff 73 


Kehoe, Brian 
Guindon, Terry 
Gray, Kevin 


McIntyre, Joe 
Gordon, Bill 
Grills, Barry 


52 
18 
154 Elected 


105 Elected 


Hickey, Gary 
Pichie, Dan 
Doran, Steve 


Nash, Charles 
Brown, Garry 


Kewley, Dan 


76 Runoff Elected 
64 Runoff 


ary”) PPRRSO) 


Acclamation 


Acclamation 


Acclamation 


Gay, Bryan 

Barber, Dave 
Lawrence, Ted 
Green, Mary Anne 


Harris, Andy 
Robinson, Jim 
Brennan, Rick 


Hughey, Dan 
Ferguson, Gary 
McWhirter, Jimmy 
Conboy, Jim 
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70 Elected 


63 Elected 


114 Elected 
45 Runoff 67 


85 Runoff 


Election 
Committee 
EPORT 


Sypher, John i "62 
Walkely, Jeff 96 Elected 


2 COMMITTEEPERSON 


Acclamation 


a ad + EP eed + ¥ Tw OPER COR 
Ri E OMMITTEEPERSON 


“Hogger” = 57 


Quast, Gary 


Runoff 107 
Fowler, Bobby 46 Runoff 127 Elected 
Fowler, Ken 9 
Halay, Natalie 45 
Mitchell, Jim 31 
Lyle, Glen “Bud” 6 
Harper, Doug 25 
Deshane, Neil 5 
Barton, Craig ~ 16 Elected 
Hamlyn, Doug 13 
Ingram, Gord 90 
Knowler, Jack 19 
McCarthy, Mike 227 Elected 
Jesson, James K 94 
Taylor, Fred 113 Elected 
Challice, Don 34 Runoff 50 Elected 
Jaworski, Dave 9 
Roberts, Donald 16 
Taylor, Fred 17. Runoff 23 
Craig, Barbara 28 
Zaleschook, Walt 48 Elected 


Moffat, Anthony Acclamation 


McQuoid, Bob 


Popadyn, Steven A. 44 Elected 

Moore, Jody a 22 

Harrison, Ronald S. 36 Runoff 37 

Hamer, Ken 46 Runoff 54 Elected 


Farrugia, David 


Haas, Mike 7 
Napper, Percy Jr. 28 Runoff 25 
Weatherby, Debera L. 47 Runoff 65 Elected 
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Workplace 
Harassment 


By Brian Jackson, Tina Moore, Diane Cunningham 


gm HIS IS OUR FIRST ARTICLE SINCE THE ELECTION 
™) and we would like to start with one of the proce- 
§ dures of our job that most of the membership and 
= some of the Union reps are not sure of. That is 
Eel Appendix “M” of the Master Agreement, page 141. 


Work Place Harassment 

General Motors and the CAW are committed to providing 
a harassment free workplace. Harassment is defined as a 
course of vexatious comment or conduct that is known or 
ought reasonably be known to be unwelcome, that denies 
individuals dignity and respect on the basis of the grounds 
such as; gender, disability, race, colour, sexual orientation, 
or other prohibited grounds. 

Harassment may take many forms; verbal, physical, or 
visual. It may involve a threat, an implied threat or be per- 
ceived as a condition of employment. The following are 
examples that could be considered as harassment: 

* unwelcome remarks, jokes, innuendoes, gestures, or 
taunting about a person’s body, disability, attire or gender, 
racial or ethnic background, colour, place of birth, sexual 
orientation, citizenship or ancestry. 

* practical jokes, pushing, shoving, etc. which cause awk- 
wardness or embarrassment. 


Election Results 


Continued from page 27 


ZONE #4 COMMITTEEPERSON 
Pollard, William 20 Elected 
Goral, Norbert 4 
MacPherson, Clifford 14 


ZONE #4 ALTERNATE COMMITTEEPERSON 
Haunsberger, Josh Acclamation 


PPG HEALTH & SAFETY REPRESENTATIVES 
Craig, Barbara J. 213 Elected 
Elkington, Phil 179 Elected 
Trumpour, Eric 110 
Winacott, David 160 
Kellar, Debbie 206 
Damant, Steve 162 


Elected 
Elected 


OSHAWA TRANSIT UNIT 
Referendum Vote: “Are you in favour of allowing in- 
spectors to pick up their lost seniority?” 
Yes = 21 
No = 30 


Due to major elections that were held recently at the 
GM Unit some of the final results were compiled too 
late to get to the press before the summer holidays. 
Thanks. 
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Employment Equity 
Committee 


EPORT 


* posting or circulation of offensive photos or visual mate- 
rials. 

* refusal to work or talk to an employee because of their 
racial background or gender. 

* unwanted physical conduct such as touching, patting, 
pinching, etc. 

* unwelcome invitations or requests. 

* condescension or paternalism which undermines self 
respect, 

* backlash or retaliation for lodging a complaint or partici- 
pation in an investigation. 


Filing A Complaint 

If an employee believes that they have been harassed and/ 
or discriminated against on the basis of the prohibited grounds 
listed above, there are specific actions to take to put a stop 
to this. 

First, request a stop of the unwanted behaviour. Inform 
the individual who is doing the harassing or the discriminat- 
ing against you, that the behaviour is unwanted and unwel- 
come. However, it is also understood that some victims of 
discrimination or harassment are reluctant to confront their 
harasser or they may fear reprisals from the harasser, lack of 
support from their work group, or disbelief by their supervi- 
sor or others. The incident should be brought to the atten- 
tion of your supervisor and/or Committeeperson, or Employ- 
ment Equity Representative. 

Our next issue will deal with investigation and resolving 
the complaint! We can be reached at 644-4330 or at 017 in 
the Car Chassis Plant. ¥ 


Culvert Replacement 


Phillip Murray Avenue 
West of Stevenson Road 


The City of Oshawa will be undertaking the replacement of a 
concrete box culvert which crosses Phillip Murray Avenue 
220 metres west of Stevenson Road South. This project is 
scheduled to commence July 10th with a time limit of 12 
weeks. Completion is expected by September 22nd. 


The City anticipates it will be necessary to close Phillip 
Murray Avenue to through traffic between Skae Drive and 
Stevenson Road for the duration of this project. Signs advis- 
ing of the closure and dates will be posted about two weeks 
before the start of work. A signed detour route will be posted 
during the closure via Stevenson Road, Wentworth Street 
and Thornton Road. 
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Program On Hold 


By Gord “Chief” Lindsay, Pre-Retirement Coordinator. 


HIS IS THE FIRST ARTICLE I HAVE WRITTEN FOR 
The Osbaworker since the Shop Committee and 
benefit elections. I want to thank you, the member- 
ship for the overwhelming support you gave to me 
for this position as your Pre-Retirement Coordina- 
tor. I have been instructing the pre-retirement program for the 
past five years and I will continue to work hard on your behalf. 
I truly believe in the need for pre-retirement counselling — 
after all it is the most important decision you will make in your 
life. I am fortunate to have the opportunity to serve you. 

I want to update you on what has happened with the 
program since my last article. I have been receiving many 
inquiries on when the next sessions will be taking place. 
Presently the program is on hold. The National Union is in 
discussions with the Chrysler and Ford representatives re- 
garding Document #122, Phased in Retirement. Document 
#122 is found in the Master Agreement and was part of the 
1993 negotiations. The Document reads as follows: 

During the 1993 negotiations the parties agreed to im- 
plement a Phased Retirement pilot program commencing 
in January, 1995 for a period of one year. 

The pilot program will be made available to a maxi- 
mum of one hundred and fifty (150) employees under age 
64 who are eligible to retire prior to the commencement of 
the program. The selection of employees will be distributed 
on the following basis: Oshawa — 75, St. Catherines — 40; 
Ste. Terese — 20; and Windsor — 15. 

Subsequent to the negotiations, the parties shall meet 
and draft the terms and conditions (including the selec- 
tion process) of the program. The terms and conditions of 


Policy Guidelines 


By Orville Faught and John Lesurf 


Background Information 

* the ECP is a joint GM/CAW pro- 
gram 

negotiated during the 1984 Mas- 
ter Agreement — currently Docu- 
ment 100 attached to the Master 
agreement 

“provide a support system for em- 


ployees 


quest 


pointment 


Joint Employee Counselling Program 


* available to hourly and salary em- 
¢ GM/CAW brochure available on re- 
* employees should call for an ap- 


¢ ECP is not crisis intervention program 
* we are also looking into need for 


Pre-Retirement 
EPORT 


the Phased Retirement program will include 
the following: 

1. Employees wiil be paid for one (LD) week of 
paid leave of absence, in accordance with para- 
graph 2, below, in each five (5) week period for 
the first six (G) months of the program and will 
be entitled to a consectittive two (2) week paid leave of absence in 
each (5) week period in the last six (6) months of the program. 

2. Employees will be paid at a rate equal to fifty percent 
(50%) of their regular straight time bourly rate including 
Cost of Living Allowance multiplied by forty (40) hours 
during a week of paid leave of absence. 

3. Employees will receive full entitlement to all benefit 
coverage during any period of paid leave of absence if 
otherwise eligible. 

4. Employees electing Phased Retirement will agree to 
an irreversible voluntary retirement at the end of the one 
(LD) year period. 

Subsequent to the pilot program the parties agree to 
evaluate the merits of the program and determine whether 
the program will be renewed. 

Although it is a little behind schedule, Sym Gill, Director 
of Pension and Benefits and Bert Rovers, GM Director, both 
with the National Union are heading up the discussions. 
When finalized the current Pre-Retirement course will in- 
clude the Phase-In Retirement program. 

At the time of writing I have not been notified — but 
when I am I will be working closely with Pension Repre- 
sentative Charlie Peel on how and when applications will be 
available. I will keep you informed in future articles. # 


CAW Union 
Counsellors’ 


EPORT 


accepted by the community, su- 
pervision, and the employees 


ployees seeking assistance to han- 
dle personal problems which af- 
fect their performance in the 
workplace” 

“problems relating to emotional, 
medical, family or financial diffi- 
culties, among others, which can 
be addressed through professional 
guidance and counselling” 
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specialized services (pro-active 
approach) 


* we may recommend through United 


Way and company channels, areas 
in which service should be en- 
hanced or developed in the com- 
munity, since many United Way serv- 
ices have long waiting lists 


« the program is being positively 
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the ECP has surveyed over 100 serv- 
ice agencies in the local community 
record information on suitability 
for GM employees and other in- 
formation which may be useful to 
employees, such as any cost in- 
volved, waiting lists, etc. 

very good service network set up 
since 1984 # 


June 11 Trap Shooting Championship 
Rain Or Shine Or Wind 


By Roy Fleming 


HE ANNUAL CHAMPIONSHIP 
shoot will be held Sunday June 
11th, 1995. This is a fifty bird 
shoot for the URGC Champi- 
onship trophy and winners in 
class A, B, C, plus the longest consecu- 
tive run. As the Lewis System is used in 
scoring, all trap shooters have a chance 
to take home a trophy. The event runs 
from 10:00 a.m. to 2:00 p.m., rain or 
shine or wind. This shoot is held at the 
Newcastle Property one and a quarter 
miles north of the village of Newcastle 
and one and a half miles east of 115 
highway, Concession 3 part of lot 23, 
in old Clarke Township. All trapshooters 
are welcome. Mother and the kids are 
always welcome. I cannot recall any 
winner ever winning twice although 
we have had some great competition 
with tied scores, but these are 
decided with the longest con- 
secutive run. Brian Smith, who 
was last year’s winner, is in 
charge this year and he wel- 
comes you to show what you 
can do as a trap shooter. 

Years ago we started shoot- 
ing on Doug Knapp’s property 
on Somerville Avenue when it 
was old East Whitby Township. We 
moved to Bob Brown’s gravel pit Ritson 
Road north. Then we moved to 
Thornton Road north, just south of 
Concession 5, East Whitby. We pur- 
chased the Newcastle property and 
started shooting there. We had a small 
wood building heated by a wood stove 
and Tom Holly did most of the work. 
The large indoor Trap Range was built 
with all the best safety devices just like 
home. So now we have a warm place 
to prepare to shoot. 

Trap shooting has changed very lit- 
tle in the last 75 years. The traps are 
more reliable and electronically control- 
led with less broken or wasted birds. 
The shotgun shells have changed from 
paper to plastic and the outer shell cas- 
ings have less brass. The powder is 
more reliable and the plastic retainers 
for the inner workings of the shells are 
uniform. The price has risen very little 
compared to other sports, and when 
the ratio cost of wages today to yester- 


30 


years is compared, the price to shoot 
has gone down. 

The guns are also more reliable but I 
still shoot a Model 12, twelve gauge, 
Winchester. These guns have not 
changed since they came on the mar- 
ket in 1912. The newer guns have more 
sight plain but when you swing your 
gun to cover the bird I don’t know 
what the advantage is of a longer sight- 
ing plain. There are few double barrels 
side by side used today but the over 
and under double barreled guns are 
quite popular. 

The dress has changed from a com- 
mon jacket to a jacket with a million 
crests sewn on it to show what you 
have shot before but not what you can 
shoot today. The pockets of the jacket 
are large, supported by nice little strings 


“the dress has changed... 


toa jacket with a million crests 
sewn on it to show what you 


have shot before but not 


what you can shoot today” 


of cloth to hold your shells and the 
other pockets are used to hold the emp- 
ties. 

Reloading your own shells is very 
popular and those cheap quantity of 
offshore shells cannot be reloaded. The 
loading equipment looks like a small 
assembly line with all the tools to re- 
load and resize to make for a smooth 
shell. The easiest way to learn to trap 
shoot or wing shoot is for you to visit 
the URGC Trap Shoot Field at Newcas- 
tle and shoot a few rounds. We have 
been on the same property for fifty 
years and are proud of our safety record. 
Some visitors feel we are too strict. But 
if you feel that way, stay at home. 

What a difference a name makes! You 
have heard me say the plural of natural- 
ist is nudist. That is most correct. For 
over fifty years I have been a member 
of the Durham Field Naturalists that is 
affiliated with the Federation of Ontario 
Naturalists (FON). We are the bird 
brains, you know. Those people who 
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Union 
Rod & Gun 
LUB 


are forever looking for 
feathered twitty birds, 
plants, bushes and ani- 
mals. We are mostly a 
sober group, never 
looking for trouble, 
just birds. Then comes a group named 
the Federation of Canadian Naturalists 
(FCN) and we were most shocked, 
when we found out this group of peo- 
ple were the real... naturalists. You 
know this group who run around in 
the buff chasing off the insects and 
unlike us, looking for insects. This 
group has many secluded spots where 
they practice their thing. They tell me 
the beach in front of the Second Marsh 
was one of the favourite spots 
for naturalists in Oshawa to prac- 
tice their cult. The list goes on 
telling of many nude beaches, 
backwoods acreages and aban- 
doned farms. To think I have 
spent most of my life looking 
for birds and other things. I 
could have joined the Federation 
of Canadian Naturalists. Maybe 
I've been looking in the wrong places? 
They have an address that can be found 
in some naturalist books. If you are out 
tramping in the woods and you discover 
a “naturalist” (FCN) do not be surprised, 
for they are there. 

This is the time of year nature shows 
its best; young animals, birds, bees, and 
the wild plants. They will all be at their 
best. Some of the early spring plants you 
can find are the wild ginger, often found 
near a spring of cool water. It has very 
dark green leaves that don’t grow tall. 
The wild morels will grow in many places 
but prefer sandy soil near a pile of planted 
pine, spruce and other coniferous trees. 
I used to find the morels in old pasture 
fields near a creek, at the Harmony Creek 
Valley. The wild flowers hapiticas, vio- 
lets, triliums and jack in the pulpits, will 
be found near the base of hardwood trees. 
The hard maple is a favourite. There has 
to be sufficient moisture. If you are hardy 
and can stand the mosquitoes and the 

Continued on page 31 
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weather is hot, moist, and close, look 
for Turk’s cap lily, very rare. It is an 
orchid and only shows up every few 
years, maybe near an abandoned stone 
fence where the cold winds cannot 
disturb it. This flower only lasts a few 
days. You could go walking today 
and miss it, only to find it tomor- 
row. The absence of wild flowers 
from some of my lonely secluded 
spots is quickly becoming evident. 
We must, at all times, protect our 
environment and wetlands for the 
precious few may be no more. This 
time of the year the flowering bushes 
that produce those sweet wild ber- 
ries in the fall can be found with no 
problem. The elderberry has a white 
flower in a tight group on the end of 
tiny, tapering branches, and can be 
spotted yards away. In the fall the 
purple fruit blends with the leaves 


Article 37 
OATH OF OFFICE 


(substitute for lines 3-20) 


The installing officer shall require the officers to make 


and is hard to find. Wild grapes 
which grow along the old wooden 
or stone fences can be seen as you 
walk along. High bush cranberries 
will become so red in the fall and 
their fruit will have the tart taste to 


make the jam, that sweetens with 
age. The hawthorn, that red little 
apple that you can make into an- 
other good grade jam, has a red 
flower with a red background. 

Let’s talk about pickerel and pike 
fishing after a spring of black crappie 
and perch fishing. How our tastes 
have changed. From white suckers, 
then smelt, to pike and pickerel fish- 
ing. The pickerel is the best eating 


fish after a diet of rainbow trout. 
Pickerel has a taste all its own, not 
too greasy but firm. The taste of a 
few fresh pickerel stays with your 
taste buds always. 

Another reminder of the club 
championship trap shoot, on Sun- 
day June 11th, 1995 at the Newcas- 
tle property. Show up with a few 
dollars to spend as shooting costs 
little and talk is cheaper. There is 
always lots doing at the URGC. Your 
$2 membership card will be on sale 
at the hall when the Local 222 pic- 
nic tickets go on sale. If you send 
someone to pickup your ticket, don’t 
forget the two dollars for the mem- 
bership card that is also a chance for 
the draw on the Boatland Canada 
supplied Grumman boat and Johnson 
motor and trailer. It will look good 
in your yard. # 


the following pledge. 


“Il, (name of officer) pledge on my honour to faithfully 
observe the Constitution and laws of this Union, and to 
perform the duties of my office as required by the Constitu- 
tion of the National, Automobile, Aerospace, Transporta- 
tion and General Workers Union of Canada (CAW-Canada), 
to the best of my ability and with complete good faith to 
support, advance and carry out all official policies of the 
National Union and this Local Union; to promote a harass- 
ment and discrimination-free environment, and to work to 
ensure the human rights of all CAW members are re- 
spected; to forward all books, papers, and other property 
of the union that may be in my possession at the end of my 
term to my successor in office, and at all times conduct 
myself as becomes a member of this Union.” 

The oath of office will be deemed to be included in all 
local union by-laws. 

As local union by-laws are amended, the Oath of Office 
must be included as an amendment for inclusion in local 
union by-laws. 
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Auxiliary Ausitiary #27 
Banquet — 
A Fantastic Success 


By Jackie Finn, CAW Family Auxiliary #27 President 


UR 58TH BIRTHDAY BAN- 

quet was a fantastic success 

due to the special efforts put 

forth by everyone. Our head 

table guests included: MPP 
Allan Pilkey, Oshawa riding NDP; 
Brother Gord Pilkey, First Vice Presi- 
dent, Retirees Chapter Local 222; and 
Brother Tim Eye, newly acclaimed 
President Durham Regional Labour 
Council and his wife Jean. 

Sister Phyllis Munroe, Recording Sec- 
retary, gave a very detailed report of aux- 
iliary activities during the past year. She 
also gave a report of Auxiliary #27 dona- 
tions made from March 1, 1994 to March 
31, 1995. This report had been prepared 
by Sister Lynn Rak, Treasurer. After hear- 
ing this compiled list of our donations 
to our community and surrounding ar- 
eas one can be very proud to be a part freezer April 22: Retirees President Brother John Redko, Kitchen Con- 
of this very active organization. The re. venor Sister Marg McDougall and CAW Family Auxiliary #27 President 
port went as follows: Sister Jackie Finn. 


CAW Family Auxiliary #27 Donations 
March 1, 1994 — March 31, 1995 
CHRISTMAS DONATIONS: 


Simcoe Hall Settlement House — Donation 600.00 __ Easter Seal Society 600.00 
— Food Vouchers 300.00 Simcoe Hall Settlement House 575.00 
Oshawa Giant Seniors Christmas Party 400.00 Hospital for Sick Children 500.00 
Mental Health Durham — Christmas Dinner 400.00 Jim Kinlin Swim — Leukemia Research 500.00 
Denise House 400.00 Destiny Manor Building Fund 500.00 
Destiny Manor 400.00 
Men’s Hostel 400.00 Denise House — 10th Anniversary Dinner Tickets 440.00 
St. Vincent's Kitchen 400.00 — Donated Plaque 46.52 
Fairview Lodge 300.00 486.52 
Hillsdale Manor 300.00 
Whitby Psychiatric Hospital Christmas Wish Bulbs _100.00 |New Horizons — Summer Camp 300.00 
Total Christmas Donations 4,000.00 — Proceeds from 50/50 Draws 75.90 
375.90 
BURSARY AWARDS IN LIEU OF FLOWERS 
Paul Dwyer High School 100.00 Heart & Stroke Foundation 120.00 
Central Collegiate 100.00 Cancer Society 60.00 
Donevan Collegiate 100.00 Hillsdale Manor 30.00 
Eastdale Collegiate 100.00 Alzheimer Society 30.00 
G.L. Roberts Collegiate 100.00 Fairview Lodge 30.00 
O’Neil Collegiate 100.00 OGH - Setting the Pace Campaign 30.00 
R.S. McLaughlin Collegiate 100.00 OGH - Palliative Care Centre 30.00 
General Vanier — Library Fund 100.00 St. George’s Church 30.00 
Durham College — Needy Student Fund 100.00 Total In Lieu Of Flowers ; 360.00 
Total Bursary Awards 900.00 Continued on page 33 
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Arthritis Society 300.00 
Alzheimer Association of Ontario 250.00 
Kids for Kids Summer Camp 200.00 
Oshawa Community Care 200.00 
Oshawa/Whitby/Newcastle United Way 200.00 
Oshawa & District Association for Community Living 200.00 


Catholic Family Services — Abuse Treatment Program 200.00 


Kidney Foundation — Durham Region 200.00 
Red Cross — Meals on Wheels Equipment 200.00 
Heart & Stroke Foundation 172.50 
Children’s Aid Society — Durham Region 150.00 
Save-A-Family Plan 150.00 
Oshawa Handicap Club 100.00 


Durham Regional Police-Special Olympics Torch Run 100.00 


Durham Regional Labour Council-Worker’s Monument 100.00 
Centre for the Deaf 100.00 
Durham Region Lung Association 100.00 
Diabetes Association — Kids Summer Camp 100.00 
YMCA Durham Region — Community Fund 100.00 


Oshawa Fire Department-Fire Alarm Replacement Program 50.00 


Big Brothers — Oshawa/Whitby Bowl For Millions 50.00 
Sunray Diabetes Foundation 50,00 
TOTAL $12,069.92 


The Retirees Chapter of the Local 
have generously donated to our Auxil- 
iary an upright 16 cubic foot freezer. 
On behalf of my Auxiliary I would like 
to thank Brother John Redko and all 
the members of the Chapter for this 
gift. Brothers Redko, Kovacs, and 
Broadbent were unable to be in attendance due to the CAW 
Council meeting held the same weekend at Port Elgin. 

The awards being given out to various members have 
become the highlight of the evening. A 15 year service pin 
was presented to Sister Doris Kehoe, 20 year pins were 
presented to Sisters Hazel Luke, Lill McEachern and Joyce 
Wilde. Sister Joan Cannons, Vice-President presented Sister 
Loretta Stumpf with a 25 year gold ring. 

At our banquet we honoured a few sisters who had attained 
50 years of service and more. Mahogany plaques were pre- 
sented to Sister Betty Love and Sister Anne Black who both 
have 55 years of service. Sister Hilda Baker received a plaque for 
her 52 years of service. In the year 1945 we had three sisters 
who joined and they received plaques for their 50 years of 
service. They were Sisters Betty Rutherford, Mary MacMillan 
and Jean Slater. An honourable mention was made of Sister Kay 
Bradley who joined back in 1937. Congratulations to all of the 
above. You can all be very proud of yourselves for the dedica- 
tion you have given to Auxiliary #27. We also had numerous 
door prizes and would like to express a special thank you to 
Donna Masterson, manager of the Wine Rack, Midtown Mail for 
her donation of a door prize and wine glasses. 

We are fast approaching our 60th Banquet, so put on your 
thinking caps and think of ways we can make this special 
year a memorable one. I realize that it’s two years away, but 
it’s not too early to start planning. 
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“one can be very proud 
to be a part of this 
very active organization” 


We had our annual spring outing on Thursday, May 11th, 
1995. Thanks go to Sister Joan Cannons for convening the 
tickets for this event. 

50/50 Winners were Sisters Pearl Gavel, Joan Cannons and 
Phyllis Clarke. 

Thanks to the following sisters who volunteered at the 
Tuckshop at Hilisdale Manor, convenor Sister Alice Boneham 
and her helpers Helen Rotterman, Laura McDonald, Joan 
Taylor, Barb Smith and Jackie Finn. 

I find this job very rewarding and if you'd like to help call 
Sister Boneham. 

Recent donations went to the following: 


Oshawa and District Handicap Club $100.00 
Destiny Manor — new residence 

118 Cochrane St. Whitby $100.00 
Simcoe Hall Settlement House 

Sun Fund Program For Children $200.00 
NDP Provincial Election campaign 

Allan Pilkey Oshawa Riding $300.00 

Drummond White — Durham Centre $300.00 

Gord Mills — Durham East $300.00 


Note: Each of these candidates have been invited to speak 
at our May 16th meeting. 

The following sisters were elected to the election commit- 
tee recently: Sisters Fran Bradley, Abby Kiberd and Joan 
Taylor. Nominations were held at the 
last meeting for: 
¢ President — Sister Jackie Finn — 
acclaimed 
¢ Vice President — Sister Marion 
Taylor and Phyllis Clarke stood 
* Recording Secretary — Sister Phyllis 
Munroe — acclaimed 
* Treasurer — Sister Lynn Rak — acclaimed 
* Membership Secretary — Sister Jean Hoar — acclaimed 
* Sgt-at-Arms — Sister Dorothy McEachern — acclaimed 
* Guide — Sister Pearl Badour — acclaimed 
* Trustee for 3 years — Sister Marion Ross — acclaimed 

An election will be conducted at the Tuesday, May 16th 
meeting. 

A pot-luck dinner and the installation of the new execu- 
tive will be held on Tuesday, June 6th. Dinner will take place 
at 6:30 p.m. and the meeting will start at 8:00 p.m. 

The Port Elgin Auxiliary Family Conference will be held 
September 14th to 17th. We are going to have an election 
for 16 delegates to attend this year. 

Thank you to Sister Joan Taylor who will present our 
bursary award at Monsignor Paul Dwyer Catholic High School 
and Sister Lynn Gowans who will present our bursary at 
Central Collegiate. 

The week of June 19th, the Auxiliary #27 will be selling 
their tickets again this year at the Union Hall. We have a 16- 
inch porcelain doll with $50.00 pinned to her dress. We do 
hope you will purchase tickets on the doll and the proceeds 
go towards our awards. 

Have a safe and happy summer and hope to see you at our 
meetings again in the fall. They are to be held on September 
15th and 19th. % 
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Cutting, Sewing and Wiring Reunion 


By Veronica Kanuch 


About 130 former GM workers held their Sixth 
Annual Reunion on April 26th, 1995 at the 
Moose Lodge. It was nice to see a lot of the 

new faces and also the faithful ones that look 
forward to it every year. 

Next year’s date: April 24th, 1996 


4 Then And Now: In the picture at left taken during the 
$] 1940s, from left to right: Doreen Glover (Ladd), Joyce 
a Wilson (Beamish), Doris Sheridan (Vann) and Mildred 

Kirby (Bawks) showed how hundreds of GM employ- 
4 ees helped provide an answer to the wartime gas and 
rubber shortage. 


| 
Auto Workers | It Pays To Compare | 
: 4 : ame The following is an actual comparison made by the 
Community Credit Union Limited Loan Department at the Auto Workers Community Credit | 
ae ao ee | 
| WILL BE HEL | new vehicle costing $22,000.00 at the the rate of 9.25% | 
ON ad | in a life insured loan with a term of 60 months. The 
| following will show that it is important to look at more | 
WEDNESDAY, JUNE 21, 1995 | than the rate — when all things are factored in, it shows 
AT | a savings of $802.80 if the loan had been taken at the 
7:00 P.M. Credit Union. | 
C.A.W. LOCAL 222 HALL —_ Credit eee lalla 
RA ate ji ‘o 25% 
ada al aa Mee Of aan eter } Amount $22,000.00 $22,000.00 
The purpose of the meri is to consider amendments Reg. Fees $49.00 $47.00 
OO et ne cee” | Payments ga. $482.86 
sic igeat ieee eee aie | Sgl. Lite Premium $436.63 $1,079.53 
; Interest Cost $5,684.37 $5,846.27 
abies rate rae aa Interest Difference Insurance Difference 
ee Bank $5,846.27 $1,079.53 
Auto Workers Community Credit Union | : . 
beginning June I1, 1995, and will be available | Credit Union $5,684.37 $436.63 
at the Meeting. They will not be mailed. I Savings $161.90 $642.90 
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League Opening Da 


A Perfect Day For Golf 


By Russ Rak, League Reporter 


UNDAY, MAY 7TH TURNED 
out to be a perfect spring day 
for golf. And, the turnout for 
our league Opening Day Tour- 
nament was indicative of that, 
with 85 members showing up to play. 
The winners of the tournament were: 
Low net score winner: Guy Lacroix (60) 
Low gross score winner: Tim Ashbridge (79) 
Our next major tournament is the 
“Scotty Reid” which will be held on Sun- 
day, July 23rd with tee-offs staring at 10 
a.m. The top four winners from this tour- 
nament qualify to play in the GM-spon- 
sored “Tournament of Champions” which 


is held later in the summer. 

To the new members of our league, 
I want to point out that our “Members 
and Mates” tournament which will be 
held on Sunday, August 20th, with tee- 
offs starting at 12:30 p.m., is a very 
popular event in our league. This is 
mainly set up as a fun day, and to give 
the wives and girlfriends of our mem- 
bers a chance to play nine holes of golf 
with us. This doesn’t mean that the 
women have to be expert golfers, or 
even have to have golfed before, to par- 
ticipate. It is alternate shots with your 
partner after the tee-off, and all women 


CAW 
Golf League 
PORT | ewe 


who participate get 
prizes. Also, the win- 
ning team gets a tro- 
phy. Following this tournament we 
have a barbecue in the evening for all 
the participants with the food provided 
by the league. Make sure you get signed 
up in advance for this tournament. Also 
watch our league bulletin board in the 
clubhouse for your partner in the Match 
Flight play-offs which will be posted 
after the middle of June. 

The next issue of Tbe Osbaworker 
will be in September, so till then, good 
golfing and enjoy the summer. # 


9th Annual Larry Bews Skilled Trades Hockey Tournament 
PRIZE WINNERS 


Thanks to: 

CAW National, CAW Local 222, Kevin Britten of Molson’s, 
Tartan Tavern, Paul Bennett of Newcastle Photographic 
(987-3409), Pebblestone Multi Services, Versa Foods, 
Jobnson Controls, Bruce Buzzell, Roy Nicboll’s Motors, Cen- 
tral Maintenance Services, Osbawa Area Skilled Trades 
Council, Al Dick and the referees, Frank Maitland (Apple 
Blossom Shop), Jobn Scanlan and the barflies, Roy Hyde, 
Dan Buller, Bruce Bradley, Al Denault, and team reps Ron 
Baliski, Lloyd Barchuk, Brad Cartier, Joe Delaney, Steve 
Elliott, Dan Harris, Leo Jacques, Craig Kent, Dan Lawson, 
Rick Mattes, Tom O'Donnell, Gary Oliver. 


Prize Donator Winner 

Las Vegas Trip for 2 Scott Lintner 
CD Ghetto Blaster Automated Weld Systems Loyal Hopson 
Abdominizer Dr. Larry Down Mary Russo 
Socket Set Control Pane! Systems Mike Ryan 
Glue Gun Guillevin Ltd. J. Debrincat 
Thermostat Honeywell Peter Etmanskie 
CO Detector Frontier Ed Cronin 
Sweater Kenscott Ltd. Trevor Caverly 
Sweater Crothers & Assoc. Dan O'Tolle 
Sweater Mt. Kirby Ski Shop Paul Johnson 
Cordless Drill CCS Industrial Jason Mizzi 
Palm Sander Jackson Robson Darlene Griffin 
15 Golf Balls Stonhard Pete Bonnici 
Aluminum Hockey Stick Crows Sports Steve Olesky 
Track Lighting Ruddy Electric Scott Schoenau 


Tim Forret 
Larry Laporte 


Backyard Golf Flag 
Belfour Mask Poster 


Diversey Ltd. 
Shoebox Collectables 
Gilmour Leaf Jersey Green Ticket #0679209 Terry Graham 
Glass Turkey Green Ticket #0679012 222? 

Thanks to all businesses and individuals for their continued 
support of this annual fundraiser. 
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Ninth Annual Larry Bews Memorial 
Skilled Trades Hockey Tournament 

Well, the largest annual collection of GM — Oshawa skilled 
tradespersons is over for another year. Larry Carroll and I 
want to thank everyone who contributed to the success of 
the tournament in any way at all. Many hands make a large 
task seem smaller and this event is excellent proof. This year 
marked the introduction of a draft in the “Open Division”. 
With some apprehension, players had faith enough to try the 
new format and I am told this process will follow next year 
into our 10th anniversary. This draft process was obviously a 
success. Team reps commented on how much hand-shaking 
was going on. We like to call that camaraderie and jocularity! 

The list of prize winners with this article shows the willing- 
ness of people to become involved one way or another. $5,000 
was raised and will be donated equally to St. Vincent’s Kitchen, 
Denise House, Durham College Bursary Fund, Oshawa General 
hospital and Wellesley Hospital Burn Research. 

A team representative meeting was held after the tourna- 
ment to tie up loose ends and throw around ideas for next 
year. Many issues were raised, with a lot of positive enthusi- 
asm and the understanding that further meetings will follow 
to nail down issues that will require some work. Look for a 
skilled trades dance some time before the 1996 tournament, 
expansion of the skills competition, entry fee to raise slightly, 
a food drive at the 1996 tourney, hats and jackets to be 
available, just to name a few. 

I must thank the folks at Roy Nicholl’s Motors for the use of 
their shuttle van for the weekend. It was much appreciated! 

Team photographs are all available from Paul Bennett at 
Newcastle Photographic (905-987-3409). 

The tentative date for the 10th annual will be April 13th and 
14th, 1996. Look for further updates in The Osbaworker. ¥ 

Al McPhee *97-3824. 
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Interest Rates and GM 
Dealership Arrogance 


Cause Lost Sales! 


By John P Caines 


S YOU BROWSE THROUGH 

the newspapers you may have 

noticed that GM has reported 

that sales of new vehicles are 

down by almost 17 percent 
due to high interest rates, so they claim! 
That’s only part of the story. The other 
part is that GM ignores the arrogance 
of the GM dealerships. These are the 
“Fat Cats” who, in some circles, are 
considered a little shady and very 
greedy. A fair deal to them is one in 
which they are over compensated for 
their efforts and the consumer gets 
short changed. The end result of this is 
that the consumers are turned off of 
General Motors products and head to 
the competitors Chrysler and Ford, or 
even worse to import dealers where 
they seem to feel they are getting a 
better deal. 

As a GM employee, I am sure I am 
not alone in my unhappiness about this. 
We have all worked hard to turn GM 
around on the quality circle and what 
has GM done to change the arrogance 
of the dealerships that sell their prod- 
ucts? Nothing! In fact, they seem to 
encourage it. 

Take for instance, the GM miled out 
vehicles program for GM employees. 
The dealerships requested a change to 
put our members at a disadvantage to 
stop them from purchasing these vehi- 
cles. Now a greater portion of them 
end up on the dealers lots. During the 
1993 negotiations we raised this issue 
with GM and the response was that 
they were not going to reverse this 
policy and that they doubted that the 
members of the CAW would support a 
strike vote over this matter. Well they 
were right about the membership not 
wanting to strike over the issue, but 
they forgot one thing. GM workers also 
have the option of buying from Ford 
and Chrysler, and why should they buy 
from General Motors when they can 
get a better deal from these companies 
even without an employee discount. 

Ford and Chrysler have gotten on 
the quality band wagon, so our mem- 
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bers realize they’re getting better value 
for their buck. As a result of this, and 
as I projected when the issue came up 
in negotiations, more and more of our 
members are buying Ford and Chrysler 
products. If this is the way that a GM 
employee feels about the price and 
quality of their product, how must the 
public feel? I think the sales picture 
answers that question. GM had better 
hone in on their dealership network 
and make some drastic changes. Force 
those dealers to set their greediness 
aside and make some drastic changes 
with a bigger picture in mind. 

GM President Smith has said a lot of 
GM problems in the past were related 
to mismanagement and that changes are 
being made to eliminate such problems. 
Well Mr. Smith, I think it’s time you 
stopped GM Canada management from 
bending under the pressure of the 
dealerships and start telling GM dealers 


to clean up their act. Shady dealers 
whose only intent is to reap money 
from the consumer and do nothing to 
better GM consumer confidence, aren't 
doing this Company any good. 


In Conclusion 

It now appears that the long awaited 
good weather, at least at the time of 
writing, has arrived, and I urge every- 
one to enjoy it. 

I would also like to thank all of you 
who have expressed kind words of con- 
dolence regarding the recent loss of 
my youngest sister. Your thoughts and 
prayers are much appreciated. #* 


Fourth Annual Spectacular One Day 


Giant Flea Market 
Proceeds to the United Way 
Where: 


General Motors parking lot, NW corner of Bond & Ritson, Oshawa 


Date: 
Saturday, June 10, 1995 from 8 a.m. to 3 p.m. 


How: 
a) Outright “garage sale” type donations 


b) Rent a table and sell your own crafts and goods — 
& ft. table rental @ $15 ea. plus 10 percent 
of total sales to United Way 


c) Rent a space @ $10 and bring your own table plus 
10 percent of total sales to the United Way 


($5 discount for each additional table or space with option b & c) 
Donation: Pat Kiely (w) 644-7629 (h) 576-0183 by noon 
Register June &th and for pick up of bulky goods 
Rain date: Sunday, June 11, 1995 same time & place 
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FOR SALE 


1966 Jumbo Gibson guitar, good 
condition $950, nearly new, 40 stitch 
computerized Husquevarna 500 
sewing machine, extra feet $1,400. 
Call: (905) 623-3589 


1965-66 MGB parts, starter, carbs, 
brake drums, rotor, oil cooler assem- 
bly, generators, voltage regulators, 
knock off wheel hubs, reasonable. 
Call: 723-7934 


1985 35' Southwind, 30,000 miles, 
fully loaded $35,000 negotiable. Call: 
905) 623-6718 


Kenmore clothes dryer, good condi- 
tion $40. Call: 728-9856 


25' Curtis trailer, Haliburton forest, 
beautiful private jot on Blue Lake, 
includes paddleboat, cance, docks, 
& insulated annex with stove. Call: 


(705) 228-8028 


Century baby swing, used once $40. 
or best offer. Call: 623-6919 


Two Mercury marine 5 gallon fuel 
tanks for outboard $15. each. Call: 
728-3671 


100 Plus acres on Trans Canada 
highway, New Brunswick, $10,000 
or BO, 3 acres Colborne trout 
stream, wooded $32,000 or BO. Call: 
905) 373-1711 


66 Ford Mustang auto, 6 cyl, red 
$7,500. Call: (905) 725-8578 


1987 16’ Fibreglass Vanguard bow- 
rider, 120 Johnston oil injected, EL 
trailer,, PTT, 3 tops, 2 props, loaded, 
$8,000. Call: (705) 924-2174 


1979 Midas motor home classic C, 
sleeps 4, new radial tires, new ex- 
haust, air, horns, fog lamps, power 
antenna $7,000. Call: 579-9900 


Franklin stove $60, 1992 Bormbar- 
dier Sea-Doo $4,200 OBO, Vita- 
Master ski machine $140. OBO, an- 
tique wooden butter bowl BO. Call: 


(905) 987-4276 


Powerglide transmission, 2 fibre- 
lass high back buckets with covers 
$100 each. Call: 721-0723 


CLi6 sailboat with motor & trailer 
$2,000. Call: (907) 778-7726 


Queen size waterbed, 5 years old 
$100. Call: 655-3048 


18' Fibreglass bass boat, 175 hp out- 
board, very low hours, stainless 
prop, bow mount electric motor, drive 
on trailer, sonar, $12,500. Call: (613) 
332-5100 


Sofa and matching chair like new 
$700 OBO, trailer hitch for late 80 
or 85 Olds Buick. Call: 723-7468 


For sale, red cedar framed windows, 
1-5'x6', 3-39"x54" & 1-1B"x24" slider, 
asking $200 for all. Call: (705) 277- 
3083 


1984 75 hp Merc. 14°6" Cadorette 
powertrim, 2 gas tanks, water skis, 
trailer, spare prop, bilge pump, oars, 
canvas top, sleeper seats, swim plat- 
form $4,900. Call: 725-7989 


Clds Cutlass doors fit ’81 to '87 
$125, 1978 350 Chev motor 80,000 
miles $250, 350 turbo trans $90. shift 
1. Call: 697-2127 


12' Aluminum boat, 3 life jackets, 1 
pr oars, 650 Ibs trailer w/ spare 
wheel, 6 hp Evinrude fisherman 
motor, like new, chestnut canvas 
canoe. Call: 985-2540 


Kenmore stove, white, 30", good con- 


dition, $100. Call: (905) 427-0728 
'72 Plymouth Satellite $4,500 OBO. 
Call: 434-4609 


Electric hot water tank, 40 gallon, 
20' of stainless steel chimney liner 
6", both in good condition. Call: 1- 
905-571-0704 


1974 Sprint house trailer, good con- 
dition, 3 burner stove, fridge, fur- 
nace, sleeps 4, 17’, light weight. Call: 
{705) 277-2982 
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1981 4 Winns 17.6 with 70 hp 
Evinrude & trailer, tailgate from 1984 
Chev truck in new condition, bath- 
room vanity 48"x24"x35-1/2". Call: 
728-2852 


Gas welder for sale $750, antique 
chairs for sale. Call: 576-6361 after 
8:00 pm. 

Bungalow in Oshawa, w/bsmt apt, 
brick, garage, vinyl windows, new 
oil efficient furnace, overlooking golf 
course, 10 min from GM, reduced to 
sell $115,000. Call: 723-6800 or 1- 
705-639-1831 


Fruitwocd server, 41"wx28"hx18"d, 
full width linen/cutlery drawer, 2 cabi- 
nets, 1 with sheif, bakelite surface, 
on casters $75. Call: 576-6870 


1993 Bass boat, 200 ap motor, cus- 
tom trailer, fibreglass, blue & silver, 
great condition, very fast, $21,900. 
Call: 623-9373 or 430-7394 


1985 24' Taurus trailer, 2 doors, rear 
BR, excellent condition, dbl bed, full 
bath, wired for TV $7,500. Call: (905) 
728-4882 


4-15" Early ‘70's ralley rims, rings in- 
cluded, only 1 centre cap, Oldsmobile 
$150. Shift #1. Call: 666-3131 


1989 Plymouth Sundance 113k, std, 
excellent condition, 5 dr, red, 4 cyl, 
sunroof, tape deck $3,950. cert. 
OBO. Call: (905) 728-6524 


Starcraft 15° Starlite hardtop trailer, 
sleeps 4-6, gas, electric, 12-volt sys- 
tem. Call: (705) 793-3231 

1971 Olds Cutlas 350 rocket, Cragar 
mags, dark green, good shape, ask- 
ing $1,400 as is. Call: 728-2583 


24' Pontoon houseboat, tinted win- 
dows, 35 hp Mercury outboard, good 
for handyman, comes with trailer, 
asking $2,200. Call: (905) 985-8749 


Rust free doors 1973-1991 rear side 
doors for Suburban or Crewcab, 
1980-1990 drivers dr for Caprice or 
Pontiac B-car, 1955-1957 Chev driv- 
ers dr for 2-dr sedan. Call: 986-5465 


23' Trailer, 18' addition, deck, shed, 
TV/fridge, $5,400.; 20' Wellcraft, 351 
Merc 1/O, new top, looks & runs great 
$5,900 both in Honey Harbour on 
Georgian Bay. Call: (905) 571-1453 


3 Point hitch wood splitter for sale 
$500, different size baseboard heat- 


ers, best offer. Call: (905) 342-2238 
Golf clubs, 2 full sets with bag & cart, 
right hand $150. each also 7 piece 


set with bag $60. Call: 723-3620 
Whirlpool self clean stove, almond, 
like new $300. Call: 728-7670 


Sailboat, 20' O'Day, goed condition, 
sleeps 2, swing keel, 9.9 Johnson, 
trailer, 3 sails, swim ladder, great 
starter boat, $1,850. or best offer. 
Call: 723-9093 


Sears top of the line vacuum, 2 years 
old, cost $279. sell for $175. Call: 
721-0007 


Boat, 18 hp motor, tilt trailer with bear- 
ing buddies, roller guides, new lights 
$1,200 or best offer. Call: 433-0921 


Parts for 1986 Grand Am, some 
parts are new, such as tires, brakes 
other parts are no more than 2 years 
old, cheap. Call: 433-0160 

Stainless prop 13-1/2x23 pitch, fits 
OMC Cobra outdrive or V6 outboard 
$250. Call: (705) 745-6501 


Chesterfield and chair, brown plaid, 
good condition $80. Call: (905) 433- 
2076 


German shorthaired pointer pups, 
CKC registered, excellent bloodlines 
& temperment, make great family pets, 
ready June ist. Call: (905) 349-3558 


peo ----- = - = = 
ae. oe) 
The OSHAWORKER Classified Ads 4 
Please print your ad below: 
1 2 3. 4 5 
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: Phone number: Name: Serial No.: 
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1994 Lumina APV van, 9 months 
old, fully loaded, 7 passenger, 3.8 
body level, 1979 white corvette ask- 


ing $6,500. Call: 728-1796 
GeoPremiere timeshare, 1 floating 
week every second year, excellent 
deal, $1,000 ACI choose a vacation 
this summer. Call: 579-9092 


14' Aluminum boat $625. Call: (705) 
277-2234 


Wolfe leather vented motorcycle 
jacket, black, size 44, never used 
$300, Call: 723-0614 


French provincial sofa and chair, red 
& green colour, in excellent condi- 
tion, also many more household 
items, for more info call. Call: (905) 
723-1493 


Airtight wood stove, swivel chair, 
large Chamber's freezer. Call: (905) 
723-3089 


Make offer, no reasonable offer re- 
fused, lawn table, umbrella, chairs, 
electric grass trimmer, grass seed- 
ing cart, humidifier, table , chairs, 
more. Call: (905) 723-8422 

18' Fibreglass Searay, 125 hp Mer- 
cury outboard and trailer $3,200 
OBO. Cail: 576-5053 


1991 Pontiac Firefly, 4 door, 5 
speed, new tires, 60 miles to gallon 
$4,650. OBO. Call: (705) 742-5810 


1988 Chev Cavalier, good condition 
$2,800 as is, good tires. Call: (905) 
434-7654 

'79 GMC Rally wagon van, in excel- 
lent condition with new tires, asking 
$2,500 or best offer. Call: Peter at 
728-0297 


Standard lathe 11" 2000, cut off saw, 
battery charger, 1/2” drill taper attach- 
ment, small disc sander, 2 hp motor, 3 


phase and tools. Call: (905) 723-5148 


2 Bedroom house trailer, full bath- 
room, fridge, stove, for rent or sale. 
Call: 655-4550 


27' 1973 Terry trailer, handyman 
special, new furnace, full size fridge, 
sleeps 4, $2,000 firm; 26' 1976 Terry 
trailer, very good shape, sleeps 8, 
$5,000 firm. Call: (905) 436-9216 


1984 200 Honda ATC, new ignition, 
aoe wires, best offer. Call: 579- 
990 


For seniors, walker with tray $65, 
commode $25, raised toilet seat $20, 
adjustable shower stool $15, bed rail 
$5, tub handle. Call: 728-7155 


Donkey for sale, standard jack, 9 
months old, spotted parents $800, an- 
tique bathtub with feet, taps, shower, 
rods $150. Call: (905) 352-2047 

4 Pce curved sectional with 2 built 
in recliners, jade green, brand new, 
asking $1,000, paid $2,000, also 2 
new floral wing chairs, must see. 
Cail: 433-4093 


Upright piano and bench $500. Call: 
(905) 985-9014 

Camper Hilltop vinyl hardtop $500, 
Parisienne 1981 4 door, uncertified 
$999, 3 pce livingroom colonial gold 
$399, sailboat wood M20 & trailer 
$999. Call: (905) 985-9014 


Siamese kittens and golden retriever 
puppies, home raised, people pets, 
shots plus more, pups are CKC reg- 


istered. Call: (705) 932-3129 


Powers of Attorney for Property and 
Personal Care become more important with 
the introduction of the 
Substitute Decisions Act. 


Call us for further information: 
Allan McCracken and David Slessor 


CAW Co-operating Lawyers 


Brooks, Harrison, Mann, 
McCracken & Slessor 


Port Hope ~ 885-2451 
Cobourg — 373-0233 


PORT PERRY 


ON SIMCOE STREET 


WEST SHORE MARINE 


FULL SERVICE MARINA 
eBOAT SLIPS 
eBOAT RENTALS 
*°WINTER STORAGE FOR 
BOATS & RVS 


2KM NORTH OF PORT PERRY 


(905) 985-2658 


(a 
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Ben 
@ Lp GL 


THE OSHAWORKER 


LASSTETEDS 


Freezer Sears apartment size, 8 cu 
ft, $100, can deliver. Call: 579-7750 


81 Grand Lemans, good shape, 4 
door, $1,500, just spent in new parts, 
new accutread tires, very reliable, 
has air conditioning, best offer. Call: 
705) 277-1260 

Ruger .22 semi-auto, 2 clips $175, 
outboard motor 7-1/2 hp Elgin 
eae $50. OBO. Call: (705) 324- 


1983 24' Prowler travel trailer, sleeps 
8, fridge, stove, furnace, built-in mi- 
crowave, bar-b-q, awning, hwt, new 
tires asking $6,300, Cail: 985-3789 
Chevette parts 2-door, 4-door, hood, 
fender, motors, 2.8L, '85 S-10 start- 
ers, alternators, parting out, '8O Chev 
Caprice, front end, hood, trunk, 
more. Call: 483-3819 


1-1/2 Storey stucco home on dou- 
ble lot in Lindsay, 3 bedrooms. Call: 
905) 725-7587 


Stove, zero clearance, 4 lengths 
selkirk pipes, flashing & spark 
screen, 2 heatilators, plus extras 
new grate, nice glass doors, used 2 


winters $500. Call: (905) 344-7509 


16’x32' above ground pool and 
equipment. Call: 436-1408 


New cottage, 2 Bedroom, 4 pce 
bath, livingroom & kitchen, 12'x20' 
glassed sunroom, circular drive, 
16’x20' shed, treed & private on year 


round road. Call: (905) 344-7509 
Coffee & 2 end tables, great for cottage, 
etc. $150, also beautiful Italian chande- 
lier, crystal & marble standup table lamp, 
make offer, like new. Call: 666-8616 


Satellite dish for sale, Monterey- 
Chaparral model 50, also: will trade 
Cowboy & clown musical figures for 


Trisha Romance print. Call: 668-6339 
Childs car seat, oak highchair, folds to 
seat and playtable, nay walker with 
casters, GM infant seat. Call: 683-9626 


Time share, floating week, 3 weeks 
accumulated, ex accommodation, 3 
locations in Mexico, 2 in Europe, 2 
in United States. Call: 683-9626 


72/650 Bonneville, rebuilt motor, ap- 
praised at $3,500, will sell for $2,500 
or trade for?, 1983 CR125 fresh 
rebld $900, 72 Chev Malibu parts, 
kids bicycles. Call: 723-3688 

9 Drawer beach tool box $75. or 
BO, 3 drawer tool box $20, both like 
new, blue tarp 33x36, never used 


$40, fridge $75. Call: 623-2639 


BOB JOHNSON 


Owner 
KAREN MONGRAW 
Licensed Optician 
«FOR ALL YOUR OPTICAL NEEDS 
* ALL VISION PLANS ACCEPTED 
e EYE EXAMINATIONS ARRANGED 
¢ SENIOR CITIZENS DISCOUNT 


=579-6411< 
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Collie pups ready first week of June 
$200, cute orange kittens $10, Frank- 
lin stove $25. Call: (905) 352-2047 

1983 Pontiac Sunbird J2000 2.0 li- 
tre motor 179,000 km, 5 speed, 4 
door, good parts car or fix yourself 


$200 firm. Call: (705) 786-1835 

1992 Case IH 5130, 2WD diesel 
tractor, 200 hrs, deluxe cab, air 
18.4x38 tires. Call: (905) 885-9219 


Washing & dryer $375, stove (gold) 
$175, gold portable dishwasher $225, 
all in excellent condition. Call: 728-9203 


Condo, bright, 1300 sq ft, 2 bedrm, 
large eat-in kitchen, living/dining room, 
den, 1-1/2 bathrms, corner unit, bal- 
cony, underground parking, asking 
$132,000. Gall: (905) 576-6870 
1983 Cadillac Coup de Ville - Florida 
car 71,000 miles $5,000 certified, 
view at Loon Lake Resort, Lot 178, 
Quin-Mo-Lac Road, Madoc. 

Green machine grass cutter, cost 
over $300 new, make an offer, 438 
Waverly St. North, Oshawa. 
Fertilizer spreader, green, good con- 
dition $20. Call: (905) 728-5199 
leave message. 

A&E Awning by Domestic for house 
trailer or patio, 2 years old $600 
OBO. Call: 723-7034 

1963 AMC Rambler, good shape, 
550 classic, bucket baby car seat, 
bike carrier for car, trailer hitch for 
Mustang. Call: 623-0026 

Life jackets, 2 Ambassador, 7000 
reels, 8' Mitchel rods, planer boards, 
VHF radio with antenna, salmon lures, 
2400 yds stren line. Call: 576-6536 


Reese 2000 Ib trailer hitch for Buick 
Park Avenue $145. Call: 725-6656 


1990 Royale Coach park model, 
40°x12'. shingled roof, central heat, 
full 4 pee bath, oak cupboards, bay 
windows, deck $29,900 OBO. Call: 
(905) 576-2323 

Sears horizontal air conditioner, used 
1 season, 5000 BTU $250, baby 
backpack carrier $20, playpen $25, 
Evenflo car seat $50. Call: 433-5097 


Girls 20" bike, also Sears white 
canopy bed $100 both like new. Call: 
436-9533 


Spalding executive golf clubs, 3-pw, 
1,3,5, Persommon woods, golf bag, 
aon cart & 2 putters, balls & tees 


350. Call: (705) 742-4919 
Boat Sidewinder, 140 hp, $6,000, 
XR 250 Honda trail bike $2,500, 16 
hp Sears tractor 42" mower $1,200. 
Call; (705) 653-3741 


Cottage on Sturgeon Lake $79,000, 
3 bedrm, garage, well maintained, 
year round road, schoo! bus, lake 
access, good swimming, boating, 
fishing. Call: 725-4627 

Moffat 30” electric stove, yellow self 
cleaning oven, very clean $100. Call: 
579-1728 


79 Trans Am 10th Anniversary spe- 
cial edition, 4 wheel disk, black inte- 
rior, pearl white, comes with centre 
line rims and factory rims, much 
more $4,800 firm. Call: 721-0096 


Haliburton retirement home, warm, 
beautiful finish, acre plus lake shore, 
main road open all year, excellent value. 
Call: (705) 754-2508 or (705) 457-2673 
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Large 3 bedrm semi, separate 
diningrm, new windows, furnace, 
hardwood floors, private drive, extra 
income basement, separate en- 
trance, excellent Oshawa area. Call: 
576-4291 


Side by side fridge, 5 years old $750, 
stove 36" $150, Skidoo trailer with 
front scoop $150. or best offer. Call: 
905) 723-6028 


Park model trailer 38'x12', fridge, 
stove, loveseat, chair, full bath, lo- 
cated 30 mins from Oshawa, 
winterized, asking $27,000 OBO, 


Port Hope area. Call: (905) 753-2156 
1987 Ford Bronco Il, am/fm, cass, ps, 
pb, pl, pw, air, tilt, V6, delay wipers, 
cruise, 132,000 km, highway km, 
$3,700 as is. Call: (905) 983-5965 
1989 Daytona Shelby mag wheels, 
low mileage, excellent condition, 
easily certified, won't last at this 
price, asking $6, 500 OBO, white. 
Call: 579-3057 


Mercury motor 9.8 long shaft, 1989 
$1,100 firm, submersible pump 3/4 
hp Jacuzzi plus 88' of 1-1/2” galva- 
nized pipe $300, old 4 hp motor 
$100. Call: 985-0640 


Computer for sale, 386 IBM clone, 
3MB ram, wordperfect 5.1, lotus 1- 
2-3, windows 3.1, soundcard $1,000. 
Call: (905) 434-1256 


Stereo preamp tuner, cassette deck, 
turn table, PA eal 2 mics $250, 
ADG Phase II] EQ top of line $450. 
Call: 436-5079 


Toro 8-1/2 hp, 25" mulch riding lawn- 
mower, electric start, bought new, 
never used, price $1,429. Call: 436- 
6208 or 987-5610 


Electric lawnmower, stove, fridge, 
dehumidifier, heavy duty dryer. Call: 
725-1937 


New CTC light duty trailer, frame 
only, 6’ overall length, 4'x40° bed, 
8" tires, $225. Call: 723-8630 


Admiral heavy duty apartment sized 
washer & dryer with stand, 2 years 
old, excellent condition $700 or BO. 
Call: (905) 579-4752 


Go Cart, 5 hp motor, $500, ladies 
black Bristol bike street jacket, never 
worn $275. Call: 434-8553 


Boat hoist, compressor sprayer, 18 
hp tractor with chains, weights, with 
8 hp tiller/plow/cultivator, 48" cut. 
Call: 623-7650 


$pecial Deal for GM Employees 
Buying or Selling?! 


CONNECTIONS 


WE HAVE THE CONNECTIONS TO GET 
YOU MORE $$$ FOR YOUR TRADE 
Coat CHISHOLM WE DO THE SHOPPING FOR YOU!!! 
FROM VANCOUVER TO ST. JOHN 
TO MIAMI... 


When Experience + Results Count TALK TO US FOR YOUR BEST DEAL 


BEFORE YOU BUY, MAKE SURE YOU VISIT 
US, WE WILL NOT BE UNDERSOLD!!! 


¢ CONTACT LENSES 

* EYE EXAMS ON PREMISES 
* CHILDREN’S FRAMES 

* REPAIRS TO FRAMES 

¢ SUN GLASSES 


FOR AN APPOINTMENT 
CALL JIM NOBBIN 


OR ANDREW FAWCETT 
(905) 427-2500 


Boe Mvers] = | 


CHEVROLET GEO OLDSMOBILE 


OPTICAL BOUTIQUE INC. 
eae ee ene 
DISPENSARY & LAB 


Aston arith a smile it's 
ALL VISION PLANS ACCEPTED 


1268 SIMCOE ST. N., OSHAWA, ONT. LIG 4X4 


57 -2020 CHRISTINE MARKOV 


OPTICIAN 
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Guns for sale, Winchester ranger, 

12 guage pump shot gun, Imm hand 
un, semi auto Smith & Wesson, 
KS assault rifle. Call: 579-7654 


1986 50 Merc. trim tilt on Starcraft 
$2,600, tent trailer, sleeps 4, good 
condition $600, woodstove & insu- 
lated chimney $325. Call: 263-8385 
Accordian Paolo Soprani 120 bass, 
excellent condition, no case $150, 
firm. Call: 728-0224 


Showcases various sizes, would be great 
for variety store or flea market. Call: 430- 
1592 or 725-6899 Leave message. 

19' Aluminum Starcraft boat, 115 hp 
(O heavy duty trailer, very clean, 
ready for eel excellent runner, 
lots of options $500. Call: 434-5672 
6.7 Acres, Shingle Lake, Nova 
Scotia, 132' lake front, approximately 
12 miles from Tape wale, asking 
$9,900. Call: 728-9919 


Golf clubs [h 9 pce Northwesterns 
$50, Sunbird 140,000 km $3,500 
OBO certified. Call: 697-1474 

1985 Pontiac 6000 V6, air, cruise, 
titlt, am/fm, cassette, new exhaust, 
trailer hitch, as is, make an offer. 
Call: 433-0278 


0, 
eatin 


Chairs. 
- SALES - SERVICE - RENTALS 


¢ Scooters ¢ Lift Chairs « Aquatec Bath Lifts 
e Wheelchairs ¢ Walkers ¢ Porch/Stairlifts 
¢ Wheelchair Lifts * Home/Hospital Beds 
¢ Bathroom Aids « Aids for Daily Living 


Registered Vendor: 
ADP, WCB, VAC and Green Shield 


Jor people who matter ol from people who care 


MEDIC 


110 Dunlop Street E., Whitby, ON, L1N 6J8 
Ph. (905) 666-5001, Toll-Free 1-800-465-5028 


Scooters Lift 
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Slate bumper pool table, wood cover, 
balls & cues, like new, cost $2,000, 
se!l $450, honeycomb fiberglass, rail 
to rail truck, utility chest, ex cond, 


$125. Call: (905) 342-3067 
Karkaddy, for sale, tracks tow vehicle 
with swivel platform design, low pro- 
file ramp for easier tilt bed loading, 
must be seen. Call: (905) 728-8743 
New Hariey parts, Springer head- 
light, hand controls, chrome throttle, 
chrome trees, 2"x4" mirror, solid 
handle bar mounts. Call: (905) 404- 
8879 


Semi motion king waterbed mattress 
withermo heater $60, twin waterbed 
heater $20, new food dehydrator $20, 
rapid air oven used twice $30. Call: 
905) 342-3067 

1987 Chev Caprice 102,000 km 
$6,500, 5' patio door $100, childs 
battery powered jeep $125, oil filled 
radiator $50, 23' Prowler trailer 
$7,500. Call: (905) 576-5186 

1993 Pontiac Sunbird, 4 door, 
loaded, including warranty, certified, 
lady driven, 20,600 km, asking 
$10,200 or take over payments. Call: 
623-9963 


HAIR. 


JUNE 1995 


ions 


Champ 


~e aad 
GOLDEN SPURS 


All the action of 
Thoroughbred & Harness Racing 
without going to Toronto! 


A SPECIALLY DESIGNED OFF-TRACK 
WAGERING TELETHEATRE OFFERING 
LIVE AND SIMULCAST RACING PRO- 
GRAMS IN WARM AND COMFORTABLE 
SURROUNDINGS. NON SMOKING AREA 
PROVIDED. 

8 


WHAT 
IS IT? 


DAILY AFTERNOON AND EVENING 
RACING FROM WOODBINE, MOHAWK, 
MEADOWLANDS/KEENELAND AND 
OTHER SELECTED VENUES. 


114 DUNDAS ST. EAST 
One Block East of Brock St. 
IN DOWNTOWN WHITBY 
e FREE PARKING 


IS IT? 


e EXCELLENT MENU 
¢ DAILY SPECIALS 
e RESERVATIONS ACCEPTED 
e FULLY LICENSED 
¢ MONDAY AUTOWORKERS DISCOUNTS 


FOR FURTHER INFORMATION & A 
FREE MONTHLY RACING CALENDAR 


CALL 


(905) 666-1278 


84 Cutlas Supreme, V6, 4 door, 
looks decent, runs well, battery, gas 
tank, exhaust system nearly new 


$800 as is. Call: (805) 683-5676 
Coca Cola sign, porcelain on steel, 
4'x8', made in 1936, make an offer. 
Gall: 579-1622 


Chesterfield and chair $80, wall unit 
$45, rowing machine $75, small stereo 
and 2 speakers $35. Call: 433-4076 
Drapes, white w/blue flower 10’x8’, Sklar 
leather office chair, wedding dress, new, 
size 14, bridesmaid size 14 royal blue, 
antique milk bottles. Call: 728-2601 
Sectional chesterfield with hide-a- 
way bed, 1 yr old $850. firm, also 
York 2001 weight set with pec deck 
$275. OBO. Call: (905) 571-4678 


Sewing cabinet for free arm ma- 
chine, has 3 drawers, like new. Call: 


{905) 263-2056 
1984 Pontiac Acadian $400, as is, 
dehumidifier, like new, used 1 week, 
$150, exercise rowing machine $50. 
Call: 436-6052 


Weider exercise bike like new $125, 
mens’ 12 speed Gardin racing bike. 
all Campagnolo parts, 25" frame 
$650. Call: 723-3153 


Electron-pure ionization system, 
chlorine free swimming pool, 1 acre 
of land, Spring Hill, Nova Scotia. 
Call: 728-1220 


Sony camcorder with case for sale, 
used only 7 months $1,000 or best 
offer. Call: 436-3699 

1981 Viking fold down truck camper, 


bed, fold down table, sink, gas stove, 
ice box, asking $2,500. Call: 985-2990 


1992 Olds Cutlass Supreme, fully 
loaded, $13,500. Call: 436-6438 


Woodworkers, JohnstonCraft 5-in-1, 
multi-tool, cast iron table, tablesaw 
lathe, drill press, 6" jointer and 12" 
disc sander, complete with all acces- 
sories $1,500. Call; (905) 579-8884 

Perego Safari Jeep to suit young 
boy or girl up to 90 Ibs, good run- 
ning, complete with charger, asking 
$225. OBO. Call: (905) 623-3539 


10 Acre building lot just minutes 
north of Cannington, 40 minutes 
north of Oshawa, 350'x1396' hydro 
on property, priced at $89,900. Call: 
(905) 430-1579 

1988 Silverado, 92,000 km, liner 
cap, 5 speed, $8,000 OBO. Call: 
(905) 430-2969 


Wet suit for sale, includes body suit, 
hood, gloves, weight belt, size me- 
dium/large, mint condition, $100 for 
set. Call: (905) 885-6754 

1982 Yamaha Ceca-750cc, fuil ferring 
with am/fm radio & booster saddle bags, 
rear box, new tires, mint condition, certi- 


fied $2,600. Call: (613) 475-1266 


3 Bedroom park model, furnished, 
new condition, awning, shed, large 
deck, well maintained park, beauti- 


ful lot. Call: (905) 263-4204 

1987 Thundercraft Magnum express 24' 
aft, 5.7 OMC I/O, galley, head, 
shorepower, camper top, plus extras, 
very clean $23,000. Call: (705) 742-0963 
17" MD deluxe floor machine with 5- 
17° pads, used only twice $400, used 
insulated door 32"x80" $50, 1987 Fire- 
fly $1,500. Call: (905) 668-9118 


SERVICED BOAT SLIPS ON STURGEON LAKE 


«new clean heated washrooms and showers 


¢ laundromat 

« children’s playground 

*indoor and outdoor 
recreation facilities 

« Reserve today 


* swimming pool 


°spa 
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Kenmore air conditioner, 6600 BTU's 
$230. OBO. Call: 571-5099 


20" Electrohome colour TV $60, 16 
Ibs ten pin ball complete with deluxe 
carrying bag and shoes $20. Call: 
725-8250 


Rebuilt engines, negotiable, 83 
Subaru 1.8L $395, Dodge 5.2L 318, 
V8, A over $800. Call: (905) 725- 
225 


‘67 VW dune buggy, metal body, 
jeep style, roll bar, tow bar, lights 
$850, also Michelin tire wanted 
165x13. Call: 725-4291 


1968 Olds Cutlass, red with black 
interior, good condition. Call: 436- 
863 


Quantity of red oak lumber, 1 yr dry 
#1 & #11, quantity of spruce boards. 
Call: 668-8960 


Gordon wedding dress, drycleaned, 
boxed, size 7/8, long sleeves, lace 
with buttons front & back, $200. Call: 
(905) 983-5992 00 
1973 15-1/2' Princecraft fibreglass 
runabout hull, 1983 70 hp Johnson 
motor, boat trailer. Call: (905) 668- 
6339 


Sklar-Peppler bedroom suite, very 

ood condition, was $4,000, asking 
$1,800, bedroom suite, good for 
spare bedroom or cottage $125. 
Call: 728-5532 


10" Table, 10" radial, 12" band saw, 
construction wheelbarrow, bass gui- 
tar & amp, queensize waterbed bag, 
3 yrs old, heater, between Pontypool 
& Bethany. Cail: (705) 277-9094 

Air Conditioner, 6000 BTU $175, 
aluminum wheels, 16.5x10. 8 bolt 
$175, Kenmore stove, avacado, ex- 
cellent condition $175, concrete well 


tile $30, 30". Call: (705) 799-7791 
York 210 Ib cast iron weight set, York 
8800 exercise bench and pectoral 
butterfly attachment, paic $450, ask- 
ing $220. Call: (905) 436-9225 


Couch & chair, dusty rose and blue, 
matching chair, bone toilet & sink & 


countertop. Call: (905) 436-1796 
Good used cement mixer $230, 
gasoline lawn mower, rear bagger, 
3-1/2 hp, like new $170. Call: (905) 
725-6104 


Accordian, 120 bass, bassoon, mas- 
ter clarinet $250. Call: 728-8100 


PROUD TO SERVE 


GM EMPLOYEES 
THEIR FAMILIES 


R.R. #8 LINDSAY 
705-324-MOOR (6667) 


Special 


STOP * TALK TOUS * CONFIDENTIAL GM Enplayee Discounts 


Free initial consulta. |, Arrangements with creditors 
tion to explore * Stop most legal actions 
reduction of your] * Payments geared to your 


financial pres- ability 
sures and wor- * Retain control of your assets 
ries and affairs 


= a> Cpe 7 er £5 er aT 
Oshawa: 74 King )4 ee OSHAWA 
 DonM v1 


725-6501 
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Bogen power amp, 500 watt, never 
used, garage or beer fridge, com- 
pletely reconditioned, excellent con- 
dition, weed eater, electric blower/ 
vacuum. Call: 277-9233 


Beer fridge, white $150, excellent 
condition. Call: 623-9210 


$77,900 2 Bedroom winterized home 
on Sturgeon Lake, 10 minutes to 
Lindsay, large lot, garage, school 
bus, good fishing, swimming, boat 


trailer motor, Call: (705) 277-2308 

1980 Benair 1000 hardtop tent trailer, 
sleeps 6, stove, icebox, new cables & 
slide bars, very low road mileage 


$3,000. Call: (905) 725-3893 

Chevy Eldebrock performer intake 
$100, truck cover shortbox $50, 90 
& up, truck tilt column $150, Mus- 
tang GT bra $55, couch & chair 
$500. Call: 579-4372 


Makita planer, 400 mm, 15", for sale 
$1,200 OBO, includes stand, Call: 
905) 576-6638 


Baby sets, all colours, fancy knitted 
$15.00 each, shower doors $50, 
folding type lawn ornaments, spin- 
ning legs, all types $10. each. Call: 
725-9390 


“Star” NX2420 rainbow colour printer, 
1 yr old, $175, excellent condition. 
Call: (905) 723-2072 after 6:00 pm. 


Bike carrier, trunklid fit, new $80, 
hold 2 or 3 bikes, asking $40, swivel 
tub shair, beige $40. Call: 728-4514 


6 Bedroom house, 2 baths, newer 
windows, finished basement with rec 
room, deck, gas heat, $100,000. 
Call: 725-7198 


1985-1100 Honda shadow, immacu- 
late condition, saddle bags and 
chapps $3,500, pre-formed 5-stair 
concrete steps & 4' landing $250. 
Call: (705) 799-5164 


Nature’s heat wraps to order, contact 
Debbie, umbrella stroller, used once, crib 
mobile, Snugli carrier, wedding gown, 
head piece, size 7/8. Call: 434-5463 

5 Hp Viking riding lawn mower, 25" 
cut, very good condition, asking 
$375. Cail: 728-5052 


Brown aluminum storm door 33-1/2" 
x84", charcoal barbecue, 24" kettle 
type, recliner chair, olive green, 
leatherette, all above in good condi- 
tion. Call: 723-4083 


9.9 Evenrude outboard motor with 


tank, asking $450. Call: 725-8754 
44" Craftsman triple blade mower 
deck $350. or best offer. Call: (705) 
277-1045 


1970 Chevelle parts, gas tanks, SS 
hood, passenger side and rear win- 
dows, all interior parts, green, 2-71 
Elcamino fenders, plus more, best 
offer. Call: 723-4547 


Queen size waterbed, dark pine with 
drawers, bookcase headboard, mo- 
tionless mattress, $500 OBO. Call: 
432-3649 


1978 Prowler trailer, sleeps 8, rub- 
ber roof, storm windows, 10°x6' 
shed, 8'x20' deck, Homestead trailer 
park, 25 km north of Apsley $8,500. 
Call: (905) 576-0948 


Washer & dryer, 3 months old $950. 
firm, 1974 Travel Line house trailer, 
24' sleeps 5 adults & 3 children, 


$2,800 firm. Call: 725-0500 


The expert choice. 


CLIFF MILLS MOTORS 
PHONE 436-1500 


266 King St. W, 


Oshawa 


FOR ALL THE NEEDS OF YOUR G.M. VEHICLE 
MAKE YOUR CHOICE 
GENERAL MOTORS PARTS! 
"THE EXPERT CHOICE" 


Before You Buy — Check Our Prices 


@ [tinlls) es 
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Sears Healthware exercise cycle, 
excellent shape, electronic compu- 
ter $50, or best offer. Call: 404-0893 


1984 Buick Park Avenue $800, as 
is, double wide mobile home, Largo 
Florida $15,000 US, Kennedy tool 


box, tools $100. Call: 728-6110 
Cottage owners, 30" Kenmore stove 
$125, 20 cu ft fridge, micro $75. Call: 
725-9733 


Pool table 4’x8', 4 section slate for 
easy installation, good felt, 2 sets 


balls, cues. Cali: 432-2105 

Car parts to fit 1980 thru 1983 Honda 
Civic, 1300 cc engine, all parts $100, 
B&D electric lawnmower, like new 
$60. Call: 576-5447 


’84 Ford Tempo, 2 door grey exte- 
rior, red interior $2,000, or best of- 
fer. Call: 263-2755 


Outboard motor 6 hp, Mercury, great 


trolling motor $350. Call: 728-3526 
Hot Point electric dryer, almond 
$125, Moffat electric stove, almond 
$150, Call: 579-7122 

Breeders aquariums, 2 stands, each 
with 1-35 gallon and 2-10 gallon 
tanks & accessories, each stand 
$250. or best offer. Call: 723-0644 


1987 Prowler, 22' cruiser, aft cabin, 
sleeps 4, 175 hp, V6, Merc, drive 
camper top, depth finder, compass, 
head, icebox, shore power, excel- 


lent shape. Call; 579-9564 

10 Racing bike $72, man’s suit, 
brown, 44" chest, 36" waist, 29" 
inseam, like new $55, come-a-long 
1,000 Ib cap $30, trailer mirror $8, 2 
tires 215-75-15. Call: 728-9834 


5Th wheel hitch $275, 1968 55 hp 
Chrysler O/B $550, 1992 Dodge Da- 
kota club cab, all toys , running boards, 


tool box, V6. Call: (905) 728-6424 


Pre-formed high density polyethylene 
garden oe with submersible pump, 


asking $175. Call: 571-3284 

1992 Chev Lumina, low mileage, ex- 
cellent condition, rustproofed, will 
cretify, $12,500, Chev Corvair motor 
& parts, stereo system. Call: 723-1340 
New small homemade box trailer 
4.80-8 tires, tilt tongue, 2’wx3'lx16"h, 
made for riding lawn mower or car 


$175. Call: (905) 433-8708 


Beautiful lot in town of Haliburton, 
building permit available, south east 
exposure, Call: (905) 432-1269 


Durham's Premier BBS 
& Internet Service 


Cyber Conexeions 


15 Day 
FREE 
Trial 


featuring Full Internet Access 


*Over 4 Gigs of On-line Files *Multi-player On-line Games 
Graphical User Interface *North America Chat Network 


Customer Service (905) 571-1200 
BBS & Internet (905) 571-CONX 


Join the “Frank” team for all of 
your real estate needs. 


Ww, 


FRANK 


REALTOR 


W. Frank Real Estate Limited 


Ey Goodwrench 
Service Zs 
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4 4 Osh. (905) 576-4111 

Tor. (905) 686-5877 
Fax. (905) 435-5383 
Res. (905) 666-4758 


Frank Sypher 
Sales Representative 
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Amplifier, Traynor shelf system, 200 
watt, Quest electric guitar with case, 
1987 Camaro, black (sharp) ; 1983 
Virago motorcycle, 920 cc; 50 gal 


drum pump. Call: 432-7101 

1959 Meteor Rideau 500, 2 ar, ht, 
352 cu in, auto, ww tires, original 
interior, appraised at $16,000, ask- 
ing $14,500 OBO, car is red/white, 


contains kit. Call: (905) 576-8210 


1983 Lionel hardtop tent trailer, 
sleeps 6, 2 burner gas stove, sink, 
ice box, 2 new tires, $2,500 firm. 


Call: (905) 576-1914 


1979 Chev window van, customized 
interior, ice box, love seat, many 
more, V8 350, new bracks, good 
tires, exhaust new, needs body work 


$1,000. Call: (905) 263-2919 


Upright piano $750, exercise bike 
and rowing machine, hardly used 
$50. each. Call: 986-5030 


1988 Golden Falcon trailer, 33’ long, 
excellent condition, includes shed, 
deck, BBQ, 16' boat & Mercury mo- 
tor, Sand Banks, private park, 
Picton, Ont. Call: 666-5049 

1985 Celebrity wagon, ps, pb, pw, air, 
good condition, 178,000 km $1,550.; 
60 gallon, hot water tank, 1-1/2 years 


old $90. OBO. Call: (905) 436-6320 


1978 Chev conversion van, 350 
auto, ps, pb, cruise, TV antenna, 4 
captains chairs, sofabed, in good 
condition $4,000 OBO, must sell, no 
room to keep. Call: (905) 436-6320 


14' Crestliner aluminum boat, 
convertable top, 50 Evinrude with 
trailer $2,200. Call: (905) 986-0876 
or (905) 668-6980 


Trailer, heavy duty landscape 
lowbed with ramp, 6’x10-1/2' $1,200. 
Call: (905) 668-6980 


1983 Olds Cutlass Supreme 
Brougham, excellent shape 75,000 
miles $2,400 OBO cert, 1992 Cava- 
lier 4-door, loaded $8,800 OBO cer- 


tified. Call: (613) 475-4404 


Wedding dress and veil, size 14 
$200 or BO. Call: 932-3619 


35' Trailer with 2 tipouts, guest cabin, 
workshop, steps from Crowe River, 
near Campbellford, lot 75’x100' 
$27,900. Call: (705) 653-5961 

ATV 1986 Yamaha YFM 225cc, 5h 
speed, 5 | speed, reverse $2,000, 
1981 Pontiac Parisienne, V8, 350, 


$500 as is. Call: (705) 793-3031 


Blue Jays tickets, section 535, row 
4, Call: 725-1800 


5 Pce kitchen set, excellent condi- 
tion $75, projection screen $20, 66/ 
7 Chevelle rocker mouldings $150. 
Call: (905) 576-9162 


75 Hp 1990 Mariner (low hours) , on 
a 1973 Crestliner, excellent condi- 
tion, great family recreational boat 


$4,200. Call: (905) 579-8537 


Custom canoe trailer for 2 canoes, 
complete with utility box for life jack- 


ets etc, $375. Call: (905) 263-8774 
Commodore C-64 and 128-D sys- 
tems, 1902, 1571, 1541 manuals, 
software $250. firm, 128-D needs 
some minor work. Call: 576-1275 


Running boards for GM mini van, 
asking $125, roller blades, Bauer, 
asking $40, graduation dress $50. 
Call: 576-0553 
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Slide in camper, sleeps 2, sink, 
stove, icebox, cupboards, 2 rattan 
chairs + footstool, walnut colour and 
blue cushions, like new $400 OBO. 
Call: (705) 277-1742 


1989 YJ Jeep, black, good shape, 
mag wheels, will cretify $7,500, 4'x8' 
Dufferin pool table $1,800. Call: 
905) 725-3939 


Trailer towing tag-a-long and 5th 
wheel, 4 wheels & tires for 3/4 ton, 
8 studs, 40 gallon hot water tank. 
Call: 983-9703 


22’ Starcraft Islander, 125 Volvo VO 
easyloader tandem trailer, CB, VHF, 
depth finder, Lorance Graf, 4 Big John 
downriggers, in storage for 2 yrs. Call: 


(905) 263-2871 after 5:00 pm. 


Apt. size Kenmore washer, perfect 
working order $100, ’63 Ford Galaxie 
XL, original, mint, red. Cali: (905) 
263-2871 


Piano $595, pool table lamp $150, 
bi-fold closet doors $15. Call: 263- 
2619 

500 Sq ft hardwood flooring, best 
offer, 1975 TR7 blue, best offer, 
parts for 1966 Chevy Il Nova, scrap 
tirewood, free. Call: (905) 721-1563 


Cottage 3 bedroom chalet, 2 lots, 2 
septics, low taxes, garage, 2 sheds, 
partially furnished, Crystal Lake 


$80,000. Call: (705) 432-2753 
Kitchen set, 40" round table, white, 
4 chairs $35, slide for inground pool 
$100, 2 tricycles $20. each. Call: 
905) 723-7260 


Skil saw, model 800, high speed, 

heavy duty, metal case, 4 blades, 1 

aoe wheel, best offer. Call: 728- 
7 


Hammond organ with Leslie speak- 


ers, auto vari rhythm and autochord, 
2 keyboards, full pedals, reasonable 
offer wili be accepted. Call: (905) 
721-9488 


Baby items, change table with bath- 
tub, bottle sterilizer, toilet training seat, 
stroller, best offer. Call: 728-2764 


350 4 Bolt, main motor, cam & re- 
built heads, plus 400 turbo tranny 
$800 OBO, 4 tires, western rims. 
Call: 263-1174 


1979 Bonair hardtop camper, BA- 


850, stove, 3-way fridge, water tank, 
sink, water-pressure hookup, new 
tires, canvas and all excellent con- 
dition $2,400. Call: (905) 434-8744 


ADMIRAL AEG AMANA ASKO BOSCH CALORIC DACOR DANBY EUREKA FRIGIDAIRE INGLIS JENNAIR KITCHENAID 


WW 
uv) 
=) 
O 
ac 
So 
Zz 
= 
? 2) 
Lu 
= 
WwW 
= 
ae 
= 
oe) 
cc 
Lu 
ah 
oO 
=) 
i?) 
o 
oc 
f 
ae 
wo 
oc 
5 § 
ie) 
<x 
=) 
s) 
Q 
= 
© 
w) 
4 
a 
ou 
< 
= 
< 
= 


JUNE 1995 


1945 - 


HOME & RURAL APPLIANCES 


1995 


CELEBRATING OUR 
50TH ANNIVERSARY 


Attention all GM Canada employees 
and their families!! 
Here's a special offer: 


With this ad & GM Employee card, you can buy 


all your appliances from Home & Rural 
at 5% above our dealer cost. 
(cash or cheque orders only) 

Credit Card or Financing also available 


We look forward to seeing you soon. Call Craig, Al or Merrilyn (905) 436-1710 
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Swingset with 2 swings, 2 seater, 
ride glide trapeze bar & metal slide, 


3 yrs old $75. OBO. Call: 987-3082 
Convertable '84 Sunbird, 4 cyl, over 
head cam, auto, pw, ps, pb, am/fm, 
cassette, $1, 850. as is OBO. Call: 


(905) 433-0646 

Demijohns for wine or beer 54|=12 
imperial gallon $20. each, 5 for $80. 
Call: (905) 432-2247 

Diningroom suites, antique pump 
korgan, wall units, sectional sofa, 
mahogany tables & mirrors, art, new 
toys, plus much more, excellent 


prices. Call: (905) 571-4730 

1.2 Acre lot, 1 mile north hwy 115 
Pontypool, on County Road 32, 
Manvers Station price $26,000. Call: 


705) 454-9386 
Men's left hand Tommy Armour 
black scott metal woods $125. OBO, 
men’s right hand Zett Sword jumbo 
driver, graphite, asking $150. OBO. 
Call: 432-1878 


Wedding gown, satin with sequins & 
pearls, chapel train, v-back, long 
sleeves, size 9/10, paid $800 new, 
will consider all offers. Call: 434-1727 


Formal bridesmaid dress, size 12, 
cocktail length, purple, satin 
crystaline fabric, Athina original, 3/4 
length sleeve, v-back, will consider 
all offers. Call: 434-1727 


2 Acre lots, all permits available, 
Haliburton trout stream runs through 
property plus Peterson snowmobile 
trail $18,500 or trade for motor 
home. Call: 655-5699 


Cement mixer, electric, 3 cubic feet 


14’ Chrysler boat, 55 hp Chrysler mo- 
tor & trailer, good running condition 
$1,100 or BO. Call: (905) 723-9597 


Water purification and fitration equip- 
ment with water softener, 5 yrs old. 
Call: (705) 295-6961 


Original pretty punch embroidery, 
1984 Escort, no rust, wrecking 1984 
Tourismo 2.2, outdoor space for rent, 
Campers, etc, 1979 Formula 
Firebird. Call: 576-7383 


Storkcraft crib & mattress, microwave 
stand with cupboard doors, wedding 
dress, white, size 7/8, complete weight 
set & bench. Call: 576-4042 


1986 13' Cadet trailer, fridge, stove, 
spare tires, sleeps 3, excellent cond, 
$4,900 OBO, suitable for compact 
car. Call: (905) 655-3085 

East Newcastle, 5.03 acres, 2 bdrm 
bungalow, double garage/workshop, 
quiet treed country setting, close to 
oe course, perfect to build on 


154,900. Call: (905) 428-6120 
2 RC airplanes, complete with radio 
equipment & accessories, excellent 
condition. Call: 725-5815 


87 Renkin bowrider 20', 140 hp, full 
top, A-1 shape, with trailer, Tah 
$8,500, 82 K 1100 touring bike, full 
fairin , cert. $2,200 captains bed 
$40. Call: 983-5405 


Mountain bikes, mens & ladies, also 
Lunir 24", lots of different bikes at 


783 King Street E. 

New spreads, fry pans, new pots, 
new casseroles, dishes, white 
enamel sink, camping Coleman 
stove, ladies dresses, pants, sizes 
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Van seats, blue Chev Lumina, never 
been used $360, new each, $150. 
for the pair. Call: 728-6411 

1990 35'x12' park model trailer, 
8'x23' new Fla. room, roof, air, 
12'x12' deck, adult section, Pigeon 
Lake Park, asking $36,500. Call: 


(705) 328-4642 


14' Boat, 7.5 hp Mercury, trailer, live 
well w/air pump, swivel seats, $1,400, 
frost free fridge $250, microwave $85, 
comer style student desk, solid ma- 


ple $45. Call: (905) 623-2752 


Fridge & stove, harvest gold, suit- 
able for cottage $90. for both or best 


offer. Call: (905) 723-5460 
New electronic Yamaha piano, 8 
voices, cost $1,800, sell $1,200, roll- 
a-way Hot Point dishwasher, excel- 
lent condition, 1 yr old $200. Call: 
655-3156 


at dog house, insulated $70. 
purple martin house 24 nest, 
galvanized post included $70. OBO. 


alk: (905) 430-9359 


Eagle fish finder, never used, won 
in Derby King 2000 Loran C, easy 


1 Leer Cap, red, for GM full size 
truck, short box, step side $700, plus 
box liner $100. Call: 433-8680 


1993 15 hp Johnson outboard short 
shaft, used 1 season, with tank, ex- 
cellent condition, $1,650, used 20 


hours. Call: (905) 666-4829 Steve 
Robert Bateman, limited edition, mid- 
night black wolf, triple matted & framed 
$1,900 OBO. Call: 432-2934 


1994 AWD Safari touring van 35,000 
km, h/d trailer package, dutch door, 
f&r, air, 4.3L, V6, 4 spd, auto, over- 
drive, teal & grey, keyless entry & 
start $25,000. Call: (905) 985-4024 
1984 Ford Bronco #2 4x4, new paint, 
all rebuilt $2,800, or best offer. Call: 
434-5230 


1987 Cavalier Z24 118,060 km, 5 spd 
$3,200 certified OBO, humidifier $50, 
Call: (905) 579-3538 ‘after 3:30 pm. 


1991 40 Hp, Mercury Classic with 
handle power, trim & tilt, electric 
Start, oil injected, very low hours & 
in excellent shape. Call: 435-0938 


Trade GM Proud winter jacket, ladies 
medium, never worn, trade for mens 


$175. Call: (705) 778-7726 12. Call: 725-5306 


CALL DERRICK THOMPSON (Sales Manager) 


1-800-GM-DEALS 


‘WO WONEY DOWN LEASE PAYMENTS 


§ Oldsmobile 
ANEW 1995 ACHIEVA 


$15995 5345 crm 


° Air Bag 

© Air Conditioning 
© Cruise Control 

® Tilt Steering 

¢ Trunk Release 


$1289 


¢ Dual Air Bags 
° Anti-Lock Brakes = ® Intermittent Wipers 
© AM/FM Cassette © Body Side Mouldings 
* Auto Transmission © Vanity Mirrors 

© Trunk Release 


© Power Door Locks 
© Intermittent Wipers 
® Gauge Package 

¢ AM/FM Cassette 


CHEVROLET 
ANEW, ke CAVALIER 


Sntan7Lease 


$289 (36 montis) 


® Floor Mats 


All sale prices/lease payment available only lo authorized GM emptoyee transactions. Lease offer subject lo GMAC availability See dealer tor complete details. 


IDONFHOWSON SE 


Chevrolet Geo Oldsmobile ON 
2135 Sheppard Ave., E. Willowdale 


416-491-2000 


SHEPPAAD AVE. E 
oO 


HIGHWAY 401 


DON VALLEY au 
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to use. Call: (905) 433-5043 size large. Call: (705) 652-1617 


UNDERGARMENTS WITH BELTS 


Pee 


me ae 
_ Narrow crotch provides 
a close bady fit 


Durham Medical 


92 Simcoe St. N., Oshawa, Ont. L1G 4582 
728-1112 


Did You Know: Incontinence supplies are a benefit on 
your Green Shield extended health coverage. We bill 
direct. For more information call 728-1112. 
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Scotty Il electronic coller warmer, 
Kenmore humidifier, powerwheels 
jeep $100. Call: 987-4642 

2 Super single waterbeds with 3 
drawers, pine, excellent condition 
$75. or best offer. Call: 576-9804 


Adult motorized scooter, Everest 
Jennings Carrette, excellent condi- 
tion, complete with battery charger, 
apps 3 yrs old $1,850, Call: 433- 


a nae Omni, 90k, well main- 
tained, reliable, certified $1,700, 
1977 Monte Carlo 350, 4bbi, 90, 000 
miles, very strong motor $1,500 
OBO. Call: 728-9773 


35' Trailer, park model, 2 bedrm, 2 
tipouts, full bath, furn, deck, shed, 
awning, microwave, excellent con- 
dition $10,800 OBO. Call: 494-9727 


1993 Lumina, 4 door, royal blue, 16" 
wheels, Euro Sport, cert, $12,500, 
like new, wanted 4-15" rims to fit 
same car. Call: 579-2224 


Disc jackey equipment, 2 Technics 
CD players in travel cases, 1 
Soundcraftsmen amp in case, 4 
speakers, 2 StudioLab, 2 Yamaha. 
Call: (905) 885-8626 

Pyramid Windsor Purlux mobile 
home, 12’x60', 2 bedroom, 2 pce 
bath, full fridge, stove, washer & 
dryer, furnace, steel roof, add room, 
many extras $12, 500. Call: (705) 
448-3623 or (705) 448-2325 


3 Bedrm semi, large livingroom, eat- 
in kitchen, w/walkout to a large 
sunny deck & fenced backyard, 
close to all amenities, $109,500. 
Cail: (905) 571-0401 


FEATURING 
SUPPER SPECIALS 


CAR POOL SPECIAL 


l 20% OFF l 
FOR DRIVER & OCCUPANTS 


Please present coupon when or- 
dering. Valid unitil Dec. 31/95. Not 

| valid with any other offer or spe- 
cial. Valid at Hwy 115 NEWCAS- 
TLE LOCATION ONLY _| 


l Buy 2 Donuts at | 
regular price get 1 

Donut FREE | 

(with coupon) l 


VALID AT HWY 115 NEWCASTLE 
LOCATION ONLY 


l Buy 6 Muffins at l 
regular price get 3 

Donuts FREE | 

(with coupon) l 


VALID AT HWY 115 NEWCASTLE 
| LOCATION ONLY 


— en ee ee ee 
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Ay 12 | OPEN 7 DAYS 
Southbound Last 24 HOURS 


Hal eer 2 . Shop before hwy 401 (905) 987. 1228 


BAKED FRESH DAILY ON THE PREMISES BY THE OWNER 


| (with Coupon) 


FREE DONUTS 


| LOCATION ONLY _| 


All types of plumbing tools, pres- 
sure car wash, outside front door, 
2" thick, hardware included, very 
reasonable. Call: 725-0803 


Single bed comforter, matching 
drapes, 44" length, rod panel 60° 
wide, wall decorations, bed sheet 
ensemble, primary colours, child's 


rint. Call: 723-9636 
1991 Corsica, like new, grey colour, 
grey interior, air, cruise, 38,000 km, 
original warranty, auto, fully loaded, 
original owner, non smoker. Call: 
725-0803 


Bedspread for queen size bed, in 
floral mint print, drapes, off white, 
semi sheer, 56" wide x 96" length, 2 
elie sheer drapes 62" wide x 70" 
ength. Call: 723-9636 

2 Sets of steel steps, 18" risers, 4 
risers, $350, off white couch, new 
$250, or best offer. Call: (613) 332- 
4177 or (905) 655-8079 Brooklin/ 
Bancroft. 


85 Ford LTD as is, or for parts, $300 
OBO, radio control fireboat with 
pumping action for kids 5+, new $40. 
Call: 571-6175 


Steel desk, 6’x3', 6 drawers, also 
heavy duty gas stove insert, inside 
measurement 24-1/2"x18", top meas- 
ures 26-1/2"x21". Call: 723-3724 


Makeup and skin care products 
30%-50% off regular price, also free 
skincare advice, hurry for limited 
stock. Call: 430-2771 


86 St hee 115 hp, 45 lb, TM, Eagle 
6000 f/ oe l/w timer, 50 mph 
$85. best offer, new tires. Call: (905) 
852-9462 


COFFEE & DONUT 


of 


VALID AT HWY 115 nen eta 
LOCATION ONLY ‘ 


Regular (8 oz.) 
Regular Donut 


Buy 6 Donuts at | 
regular price get 6 

Donuts FREE | 

(with coupon) l 
VALID AT HWY 115 NEWCASTLE 


— i oe 


Buy 6 Muffins at l 
regular price get 3 

Muffins FREE | 

(with coupon) | 
VALID AF HWY 115 NEWCASTLE 
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1986 60 Hp Evinrude, 3 cyl, T/T, oil 
injected, damaged lower unit, cables 
& control box included $800 or best 


offer. Call: (905) 839-6961 

Heavy duty car or equipment trailer 
$1,200, 87 Hyundai $500 or trade, 
Ford 9N farm tractor $2,200, hay 
mower $200, Call: (905) 385-7720 
68 Dodge Charger 80,000 miles 
$1,800, Art-O-Graph projector DB- 
300 $125. Call: (905) 655-3837 
1975 Goachmen Cadet trailer, 16', 
sleeps 6, canopy, stove, oven, 
fridge, toilet, 2 tanks, has furnace, 
asking $2,500 OBO. Call: (905) 404- 
9219 


1980 Cadillac Biarritz, good shape 
$300 OBO, 68 Chev $400, 82 Cava- 
lier $300 OBO. Call: 427-1597 


6' Pine harvest table, very sturdy 
$350, milk bottle collection, Oshawa, 
Bowmanville, Newcastle dairies, etc, 
and some pop bottles $270. Call: 


(905) 987-3696 
American Eskimo pups, mini- 
samoyed, pure bred, all white with 
almond eyes, beautiful pups, ready 
to go after June 9 $250. Call: (705) 
277-1607 


Complete set of rims with chrome 
tings for 1982-228 $160. Call: (905) 
987-4846 


Filter motor vacuum skimmer, liner, 
cover, spare parts, taking pool & 
deck down, picnic table $375. pack- 
age or best offer. Call: 432-2700 

1986 Peterborough Concellation 200 
cruiser, 230 hp, Mere drive, full 
camper top, tunnel cover, radio, 
small aft cabin, tandem trailer, ask- 
ing $13,500. Call: (705) 277-2280 

1988 Si0 truck, 4x4, V6, auto, power 
locks, windows, Michelin tires, bucket 
seats, high kms. Call: (905) 725-3359 

RENT 


2 Bedrm apt, available immediately, 
$650. monthly, includes heat, hydro, 
fridge, stove, balcony, parking & 
laundry facilities. Call: 436-6211 
Fully equipped summer cottage on 
Baptiste Lake, near Bancroft. Call: 
(905) 725-0419 

Port Charlotte Florida, 3 bedrooms, 
newly furnished, 2 bathrooms, avail- 
able to rent $1, 000 monthly or $300 
US weekly. Call: (905) 723-1377 or 


(905) 579-2058 


Right here for you! Right in the heart 


of 
GM territory 
GM family program available 
Call or come in for details 


266 King St. W. Oshawa, Ontario 
436-1500 
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3 Bedrm bungalow, rec rm, garage, 
close to Oshawa Shopping Centre, 
2 appliances $900 per month + util, 
references required, available July 
ist. Call: 576-9590 


Quality privacy, luxury log cottage, 
on lake, 3 bedrm, 2 baths, responsi- 
ble pecple only, no smokers, no 
pets, close to Algonquin Park. Call: 
613) 637-2836 


4 Bedroom house, east Oshawa 
locaton, available June 1st or 15th, 
no pets, first & last, many extras, 
$900 plus utilities. Call: 579-0336 
Cottage for reni, 2 bedrm, Pigeon 
Lake, near Lindsay, excellent fish- 
ing $500 per week, Call: (705) 799- 
6366 


One bedroom basement apartment, 
private entrance, hydro, cable, walk 
to GM $500, first and last, available 
immediately. Call: (905) 721-9445 


Enjoy days of sun and swimming, 2 
bedroom cottage on Lake Huron, pri- 
vate, quiet, only $285. per week. 
Call: 436-7744 


North Oshawa bright spacious base- 
ment apartment, 3 pce bathrm, 
fridge, private entrance, non-smoker, 
first & last, references, $550./month, 
utilities included. Call: 725-3773 or 
579-6849 


Cozy lakefront cottage, Moore Lake, 
Haliburton, all modern conven- 
iences, safe beach, dock,boat, easy 
access, $500 per week. Call: (905) 
579-0731 


$400 Monthly, close to shopping, 
south GM and Hwy 401, 4 rooms, 
fully furnished & carpeted, basement 
apartment, parking included. Call: 
905) 728-0079 


Cottage on Papineau Lake, safe 
sandy beach available from July 15th 
til Aug 12th and on $300 a week. 
Call: 985-7067 


Cottge, 3 bedrm, lake front, all 
convienences, rowboat, beautiful 
area, airtight, stove, responsible 
people only, non smokers $500 
weekly. Call: (905) 725-2258 


SERVICES 


Are you the spouse or relative of a 
problem drinker and seeking help? 
Call: Al-Anon 728-1020. 


Distress Centre. Telephone be- 
frienders. Available 24 hours a day. 
Call: 433-1121 or 985-3434. 


Pregnancy Help Centre of Durham. 
Helping women in crisis. Alf serv- 
ices provided free - pregnancy test- 
ing, counselling, baby clothing and 
equipment. Call: 430-0805. 

Free pickup of scrap cars, cash paid 
for some, also working satelite dish 
for cottage $400. Call: (905) 686- 
0094 


Lawn lady to cut grass, good rates, 
seniors discount. Call: (905) 655- 
4055 


Trailer/boat storage, $25, per month. 
Call: 436-2617 


WANTED 


Rear bumper in good condition & 
GM reese style hitch for 1989 GMC 
truck. Call: 434-8384 


Yamaha snowmobile 1980's 440 or 
340 for parts. Call: (905) 987-4846 
Wanted 4 rims for a 224 1988 Cava- 
lier, call Norm. Call: 404-8856 


16' Canoe, fibreglass, kevlar or 
other. Call: 985-3868 


Local 222 CAW_ 
48th Annual Picnic 


Lakefront West Park, Saturday June 24, 1995 


Alternate Date in case of rain: Sunday June 25, 1995 


PICNIC PROGRAM 


8:00 a.m. 
8:00 a.m. 
9:00 a.m. 
10:00 a.m. 
11:00 a.m. 
11:00 a.m. 
12:00 p.m. 
12:00 p.m. 


All booths and rides to open 

CAW slo-pitch games begin Lakefront West Diamonds 
Children's attendance prizes begin 

Children's races begin 

Until 3:00 p.m. bingo games in Union Hall 

Judo Demonstration — main stage 

Adult prizes and completion of all other prizes — main stage 
Rod and Gun casting 


12:00 p.m. 


2:15 p.m. 
3:00 p.m. 


CAW Slo-Pitch Schedule 


6:00 a.m. 


#1 M1 -M2 
#2 M3 - M4 


DIAMONDS & TIMES 


11:00 a.m. 
#1 Masters 
#2 Masters 


Platform guests and speakers — main stage 
CAW Old Timers slo-pitch championship 
Championship CAW softball game 


12:30 p.m. 


#1 M1 -M4 


#3 M5 - M6 
#4 M7 - MB 


9:30 a.m. 
M1-M3 
M2 - M4 
M5 - M7 
M6 - M8 
FS1 - FS2 
FS3 - FS4 
FS5 - FS6 
FS7 - FS8 
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#3 «=F&S - Semi 
#4 F&S - Semi 


#2 M2-M3 
#3 M5 - Ma 
#4 M6 -M7 


2:30 p.m. 
#1 Men's Final 
#2 Masters Final 
#3 F&S Final 


*M = Mens, F&S = Fathers & Sons 
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LANSSTIAEAYS 


Wanted youth's goalie equipment, 24"- 
25" pads, left hand trapper, righthand 
blocker, 1 ie chest protector, must 
be in good condition, need immedi- 
ately. Call: (705) 932-2105 


Wanted 14'-16' canoe or inflatable 
boat & motor, 3-6 hp, small tent trailer, 
reasonable price. Call: 432-2083 
Paddle boat, folding highchair, ad- 
justable double/queen bed frame, 
wooden screen door, items for cot- 
tage, reasonable prices required. 
Call: (905) 435-0900 

14° Aluminum boat in good shape. 
Call: (905) 987-4846 

Wanted ATV suitable for hunting, 
prefer Timberwolf but will consider 
any. Call: (705) 374-4056 

GM half ton extended cab, 4wd, or 
$10-S15 with similar options, 90-93 
year, in good conditon, reasonably 
priced. Call: 579-3372 

Wanted to buy a 4 string banjo or a 
ukulele, in good shape, also music 
books for banjo or uke. Call: 576-2097 
Wanted adult swimming pool with 
deep end, reasonable offer, can take 
down, also needed old oak china 
cabinet or set. Call: (705) 696-2887 
Wanted used dirt bikes, any condi- 
tion. Gall: (905) 985-4056 


Wanted wood magazine, February 
1994 issue of Better Homes and 
Garden, willing to pay good price. 
Call: 576-5447 

Wanted box spring & mattress, good 
conditon, for double bed. Call: (905) 
725-8764 


Wanted tractor, prefer older gas 
Ford. Call: 728-3069 


Wanted scrap cars, dead or alive, 
pay cash, also wanted doors for 2 
door Skyhawk Buick or Sunbird 83 


up. Call: 725-7249 

Wanted by private collector, old toys, 
dinky, matchbox, tin, etc, train sets, 
dolls & others collectables. Call: 
(905) 723-8220 

Wanted old dirt bikes, dead or alive, 
or parts of, cash paid, prompt pick 
up. Call: (905) 404-8905 

Wanted to buy, kerosene heater, 
also carpenter requires work, will 
reshingle roofs, etc. Call: 623-6482 
or 697-0515 Scott. 


Cash for antiques, collectable china, 
furniture, etc. Call: 983-9806 

Motor and transmission, 305, 350, 
with short stock, also kayak. Call: 
(705) 742-8786 

Wanted Coleman squareback ca- 


noe. Call: (905) 355-3320 


CAW 22TCA 
CANADA 
LOCAL 222 


GENERAL 
MEMBERSHIP 
MEETING 
IS HELD THE 
FIRST THURSDAY 
OF EVERY MONTH 
AT 7:30 PM, 
EXCEPT JULY AND 
AUGUST. 


THE RETIREES’ CHAPTER MEETING IS HELD 
THE FIRST MONDAY OF EVERY MONTH 


GENERAL 
MOTORS UNIT 
MEETING 
IS HELD THE 
p THIRD THURSDAY 
J OF EVERY MONTH 
AT 7:30 P.M. 
EXCEPT JULY AND 
AUGUST. 


AT 1:00 P.M. 
EXCEPT JULY AND AUGUST. 


ALE MEETINGS HELD AT THE CAW LOCAL 222 HALL, 1425 PHILLIP MURRAY AVENUE 


THE OSHAWORKER 


JUNE 1995 


Get The Best 
Mortgage Deal 
Around 


Competitive Rates 
No Penalty 


If you sell your home 
No Cost 
To transfer your mortgage to us 
Flexible 
Terms...payments and 
pre-payment options 


Auto Workers Community Credit Union 


Everything your financial institution should be. 


We're open to the public 


Local 222 


cAW Cg 
49th Annual Picnic 


west Park, Saturday June 24, 1995 
in: Sunday June 25, 1995 


Lakefront 
Alternate Date in case of ra 


Picnic Program 
Begins With Booths & Rides 
Opening at 3:00 a-m- 
FOR FULL DETAILS, SEE PAGE 46 
ADULT PRIZES 


MANY CHILDREN’S A 9) 
picnic Tickets Are $5-00 each oa 
0, 21, 22 and 23 Lo IF 


and will be sold on June 19, 20, 
the CA a -00 a.m. to 3:00 p-m. =O 


ations to be posted. 
obtain picnic tickets. 


Third class 
postage paid in 
cash at Scarbor 
‘ough, O1 
int. Return guaranteed at 1425 Phillip M 
ip Murray Avenu 
@, Oshawa, Ontari 
, Ontario L1U 8L4 


Scarboro 
2190 ugh 


